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PART I: APPLICATION OF THIS GENERAL ACR^IBM^NT
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This General Agi'Gement shall be 1<1.0wii as the Public Service and Governineiit Officers CSA General
Agi'eement 2017, WITicli cancels and I'eplaces the Public Service and Governinent Officers General
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3. DEFINITIONS

Foi' the purposes of tliis General Agreement the following definitions shall apply.

"Agency" means:

(a) a department, SES o1'gallisation, or non SES o1'ganisation, as defined in the Pith!IC
Sec/o1' ManQge}?18/11 ACi 1994, in relation to Employees employed undei' the Pub/It
Sei. vice Awai, d 1992, or

(b) a public authority listed in Item (3) of Schedule 5 - Palties to this General Agreement
of this Genei'al Agreement* in I'elation to Employees employed Linder the Govei",??eni
Officei. s Soldi. ies, Allowances offd Condi/^^"s A1voi, of 1989.

"Agency Specific Agreement" (AsA) means all industrial agi'Gement developed in accordance
with clause 9 - Agency Specific Agreements of this Genei'al Agi'Gement, wliicli will be I'Gad
in conjunction willI this General Agreement and the Applicable Award,

"Applicable Awai'd" is determined by the scope and respondency of the Public Sei'vice Award
1992 or the Government Officers Salaries, Allowances and Conditions Awai. d 1989.

"child" and "grandchild" shall bel'Gad as including children of a multiple birtli or adoption.

"Employee" means an employee to whom tliis General Agreement applies as PI'esci'ibed ill
clause 5.2.

"Employer" nieans:

(a) all employing authoi'ity as defined by section 5 of the Pubfic Sec!o1' Monoge"18n! ACi
1994. ill ^elation to Employees employed undei. tlie PMblic Sei. vice filmitti992, ' o1'

(b) the employing autliority of all Employer party listed in Itein (3) of Schedule 5 -
Parties to this General Agi'eelnent of tliis General Agreement.

"General Agreeinent" means the Public Service and Government Officer's CSA General
Agreement 2017.

"Ordinal'y rate of salary" nieans rate of salai. y as provided for within Schedule 2 - Genei'al
Division Salaries or Schedule 3 - Specified Callings Salaries of this Genei'al Agi'Gement.

"Palmer" means a person who is a spouse or a de facto partnei'.

"PSC" means Public Sector Commission.

"Public Sector" 111eans:

(a) all agencies, ministei'iai offices and lion's BS organisations as defined in section 3 of
tlTe PI{6/1c Seeroi' Manager??err! ACi 1994, and

(b) einploying authorities as defined in section 5 of tile PMbfic Secioi' Manage, ??errr AC/
1994.

"Public Sector Laboui Relations" is responsible foi. the coordination and governance of all
public sector. laboui. relations mattei. s* in accoi. dance with Premier's Circulai. 2017/03
Coordination and Govei'nance of PLiblic Sector Laboui' Relations and as replaced.

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

3.10

3.11

3.12
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3.13 "Redeploymeiit period" nieans tlte ledeployment period as defined by regulation 28 of the
Parbfic Sec/o1' Managemen/ (Redeploy/?teni and Redi!??dollcj*I Regi!!o110/7s 2014.

"Regional employee" means any Employee othei' than one whose assigned Ileadquarters ai. e
within the InetropolitaiT alea as defined by the Applicable Award.

"Registered employee*' means a registei'ed employee as defined by section 94(IA) of the
Pubfic Seeroi' Managerlien! ACi 1994.

"Registiable employee" means a legistrable employee as defined by section 94(IA) of the
Public Secloi, Monageiizenirlc/ 1994.

"Replaceinent employee*' means an Employee specifically engaged to I'eplace an Employee
PI'oceeding on matet'nity leave, adoption leave* other parent leave o1' gi'andpai'eiital leave.

"Suitability" means suitable office, post o1. position or suitable employment as defined by
section 94(6) of tlie Public Secioi. Monoge, Ile"I 1101 1994 as read witli regulation 7 of the
PIib/ic Sec/o1' Managei, teni (Redeployi??ei?I o17d Redt"?dancy) Regt{Ianons 2014.

"Suitable office, post o1' position*', and "Suitable employment" nave the meaning given in
section 94(6) of the Parb!ic Seero, ' Managemen! AC! 1994 as I'ead with regulation 7 of the
PMbtic Sec/o1, Manageii, eni (Redeployi?zeni and Redundancy) Reguloiions 2014.

"Surplus employee" means either a Registrable employee or a Registered employee.

"Suspend" 111eans to suspend tlie continuance of an Employee's Redeployment pel'iod in
accordance with regulation 29 of the Public Sec/o1. Manageii?ei?I 11^edep/oyi??en! grid
Redundonc}, I Regula/ions 2014.

"TAPE colleges" nieans Technical and Further Education colleges.

"Union" means The Civil Service Association of Westej'n AUSti. ajia Incoi'poraled.

"WAIRC" means the Western Australian Industrial Relations Coininission,

PUEROS^ OF GENERAL AGREEMENT

The pal'ties agree that the purpose of this General Agreeinent is to:

(a) provide salai. y increases in accordance witli this General Agreement, for Binployees
bound by this General Agreement;

(b) in conjunction with tlie Applicable Award provide a core set of employment
conditions for. Einployees bound by tltis Genei. al Agreement; and

allow the palties to negotiate AsAs in accordance witli clause 9 - Agency Specific
Agi'Gaments of this General Agreement,

APPLICATION AND PARTl^S BOUND

The palties bound by this General Agreement are listed in Scliedule 5 - Parties to this General
Agreement.

(a) SLibject to clause 5.2 (b), this Genei. al Agieeineiit sliml apply to:

3.14

3.15

3.16

3.17

3.18

3.19

3.20

3.21

3.22

3.23

3.24

4,

4.1

(c)

5.

5.1

5.2

4



(i) all public service officers and executive Employees, employed under Part 3 or
Pail8, Section I00 of the Pubtrc Sec/o1, Managerlien/ AC/ 1994 or continuing as
SLicli by virtue of claLise 4 (c) of SGIiedule 5 of that Act, and covei'ed by the
Pubfic Seivice ATPoi. d 1992; and

(ii) all government officei's, within tlie meaning of the Indus!lidl Rela!ions 401
1979, employed by an Employer party listed ill Itein (3) of Schedule 5 - Parties
to this General Agreement of tliis Genei, al Agreement and covered by the
Govei', mieni qficei. s 8,101,18s, Allowances Qnd Coltdi/ions awai. d 1989.

who are Inembers of o1' eligible to belneinbers of the Union.

(b) This General Agreement shall not apply to:

(i) a chief executive officer as defined ill section 3 (1) of the PIibfic Sec/or
Monagemef?I ACi 1994;

(ii) those government officers listed in Schedule B of the Govei, JIMen/ or/;cers
Satin. ies, Alloivonces and Conchi!bus Awai. d 1989;

(iii) employees whose leinunei'ation payable is detei'milled or I'ecoininended
PUTSuant to tile Sd!in, ies o11drt!lowances 1101 1975; or

(iv) employees whose Ternunei. ajion is determined by an Act to be at a fixed rate, or
is determined to be deterIn illed by tile Governor pui'suant to the provisions of
any Act,

As at the date of I'egistratioii tlie approximate numbei' of Einployees bound by this General
Agreement is 31,845.

It is tile intent of the parties to preserve the Applicable Award as it applies to Employees
covered by 111is Genei'al Agreement at the time of registi'ation, only for' tlie lire of this General
Agreement

This General Agreement snail be read in conjLinctioii with tlie Applicable Awai'd.

Provisions in the Applicable Awai'd that deal witli subject matters not otherwise dealt witli by
this General Agi'Gement are preserved at the date of registration. For. the pulposes of this
clause, these provisions will be referred to as the "PI'eserved provisions".

Subsequent to the registration of this Genei'al Agreement, ally vai. iations to provisions of the
Applicable Award issued through orders of the WAIRC will prevail over the preserved
PI'ovisions to the extent of ally inconsistency.

Subject to claLise 5.7, whei'e the provisions of tlie Applicable Award and this General
Agreement ai'e inconsistent, this General Agreement will pievail.

The AsAs listed at Schedule 4 ~ Agency Specific Agreeineiits of this General Agi. Gement
shall contintie in foi'CG unless I'GPlaced by a SLibsequent agreement or a palty withdraws fi'o1n
the agreement.

5.3

5.4

5.5

5.6

5.7

5.8

5.9

6.

6.1

TERM OF GENERAL ACRrsEMlCNT

This Genei'al Agi'eelnent shall operate from the date of I'egisti'ation and, in accordance witlt
Section 41 of then?this", iaiRe/ajionsrlc!1979, will expire on 12 June 2019.
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6.2 The parties to this General Agi'eonieiit agree to I'e- open negotiations for a replacement
Genei'al Agreement at least six months prioi' to the expii'y of this Genei'al Agreement witli a
view to implement a I'eplacement General Agi'eelneiit on 13 June 2019.

7,

7.1

NO FURTHER CLAIMS

The palties to this General Agreement undei'take tliat foi' the term of this General Agi'Gement
tilere will be 110 salary increases songht o1' granted other than tliose provided under tile terms
of this General Agreeinent, This includes salai'y adjustments arising out of State Wage Cases.
Sucli increases are to be absorbed in the salai'ies set out in this Genei'al Agreement.

The parties to this General Agreement 11ndei'take tliat foi. the term of tliis Genei'al Agreement
there will be no further claims o11 Inattei's contained in this General Agi. Gement except WITere
specifically provided for.

7.2

8.

8.1

CORE CONDITIONS

Tile core conditions of employment for Elmployees covered by this General Agreement shall
be the terms and conditions pi'ovided for in this General Agreement, with the exception of
clause 18 - Hours of this Genei'al Agreement provided allavei'age of 110 more than 37,5110urs
per week is worked as o1'dinary hours, and the following provisions contained in tlie
Applicable Awa!'d,

Core condition

(a)
(b)

Contract of Sei. vice

Pui'chased Leave -

Deferred Salary
Ariangeinent

(0)

(d)

Salaiy Packaging
Arrangement

Employees employed
undei' tile Public Sei, vice

rtw, o1. of 1992

(e)
(f)

Supported Wage
Trainees hips

(g)

Clause 8

Annual Increnieiits

Clause 14

Higher Duties
Allowance

(h)
(i)

Annual Leave

O)

Clause 15

(k)

Public Holidays

Employees employed under the
Govei, ninen! Se, .vice q#jeer. s
Sadoi. jus, Allowances qnof
Conch!Ibns ,4/1, o1, d 1989

Long Service Leave

(1)

Clause 16

Bereavement Leave

Clause 17

Cultural/CGI'Ginonial

Leave

(in)

Clause 18

Clause 8

(n)

Clanse 19

Blood/Plasma Donoi. s
Leave

Clause 14

Clause 23

Einei'gency SGI'vice
Leave

(0)

Clanse 24

Clause 15

Clause 25

Union Facilities For

Union Repi'esentatives

Clause 32

Clanse 16

Clause 33

Clause 17

Clanse 18

Clanse 34

Clanse 19

Clause 35

Clanse 23

Clause 24

Clause 36

Clanse 25

Clanse 32

Clause 33

Clause 34

Clanse 35
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(P)

(q)

Leave to Attend

Association Btisiiiess

Tiade Union Ti'ainiiig
Leave

(1) Defence Foi. ce

Reserves Leave

(s)

(t)

Witness and Jury
Service

Keeping of and Access
to Employment
Recoids

Clause 37

(u)

ClaLise 38

Right of Entry and
Inspection by
Authorised

Re resentatives

AGENCY SpinCIFIC ACRE^MENTS

TITe PI'jinary industrial insti'uineiits for' regulating pay and conditions foi' Employees shall be
the Applicable Award and this General Agi'Gement. All AsA shall be read in conjunction
witli the Applicable Award and this General Agt'Gement and except where this General
Agreement identifies conditions as coi'e, the AsA will PI'evail over this General Agi'eontent
and the Applicable Award to the extent of any inconsistencies.

Core conditions of employinent referI'ed to ill clanse 8 - Coi'e Conditions of this General
Agi'eelnent cannot be the subject of all AsA, other than the exception pertaining to tlie TAPE
colleges provided in clause 37.2 (b).

The pal'ties accept that AsAs will only be made in the following circumstances:

(a) WITere an existing AsA is due to expii'e and the parties seek to I'egister a replacement
AsA; or

(b) where arrangements ale agreed by the pal'ties to be necessary due to the nature of
work undei'taken or tile environment in all Agency

Should tile parties be Liitable to reacli agi'Gement the matte^ may be Itferi'ed by eithei party to
tile WAIRC.

PART 2: SALARY RELATED MATTERS

C!aLise 39

9*

9.1

(v)

ClaLise 41

Copies of Award.

Clause 57

Clause 37

Clause 38

Clause 59

9.2

Clause 39

ClaLise 40

Clause 60

9.3

Clause 58

Clanse 60

9.4

Clanse 61

10.

10.1

SALARIES

The annual salaries provided for by tliis General Agieeineiit shall be tliose contained in
Schedule 2 - General Division Salai. ies and Schedule 3 - Specified Calling Salai'ies of this
Genei. al Agreement.

All Employee who is employed by the Employer on tile date of legisti'atjolt of this General
Agreement will, on legistration of the agreeineiit, I'eceive a payinent equivalent to the
additional $1,000 annual salary increase that would nave been paid had the salai. ies in
Schediile 2 - General Division Salaries o1' SchedLile 3 - Specified Calling Salaries of this
Genei'al Agreement been paid on and from 13 June 2017.
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10.3 An Employee who I'esigns o1' letii'es o1' whose employment is otliei'wise tellniiiated prioi' to
the registration of this General Agi'eement is not entitled to the payment PIOvided in clause
I0.2.

10.4 Tile second and filial annual salary increase of $1,000 SIIall operate o11 and front 13 June
2018.

10.5 TITe annual salaries provided in Schedule 2 - General Division Salaries and Schedule 3 -
Specified Calling Salai'ies of this General Agreement include ftill and final settlement of
PIOdtictivity improvements LIP to the date of commencement of tlie PLiblic Service and
GoveiTiment Officers General Agi. Gement 2011,

All Employee covered by clause 16 - Suppoited Wage of tile Applicable Awai'd shall be paid
the applicable percentage of the minimum I'ate of pay presci'ibed by this Genei'al Agieeineiit
for the class of woi'k tile person is pel'forming.

An Employee's foilnightly salary SIIall be:

(a) determined according to tile annual salaries contained in Schedules 2 - Genei'al
Division Salaries and 3 - Specified Calling Salai. ies of this General Agreement;

(b) calculated to four decimal points; and

(0) rounded to the nearest one cent.

Subject to clause 10.3* the Employer will pay 111e payment PI'ovided in clause 10.2 to all
Employee WITo, PI'ior to the registi'at ion of this General Agreement:

(a) was employed in tile Public Sector Linder a different industrial agi'eelnent to which the
Union is I'espondent; or was employed by another Binployei' named in this General
Agreement; and

(b) commenced employinent with tlieii' current Employer witliin one calendai. week of
ceasing employment witlitheir PI'evious Public Sector Employei'.

SALARY FACl<AGING

Salai'ies as prescribed by Schedules 2 - General Division Salai'ies or 3 - Specified Calling
Salai'ies of this General Agreeinent are to be applied for the pui. poses of clause 15 (3) of the
Applicable Award, regarding Total Binployment Cost, and clause 15 (6) of the Applicable
Award, legalding Compulsory Employei' Superannuation Guai'antee coini'ibtitions,

RECOVmRY OFliNDERPAYMENTS

Where all Employee is 11ndei'paid in any manner:

(a) the Employer will, once the Binployer is aware of the 11/1derpayment, I'eatify the ei'ror
as soon as PI'atticablG;

(b) where possible the Linderpayinent shall be rectified 110 latei' than in tlie pay period
jininediately following tlie date o11 which tlie Employer is awai'e that all
undei'payment 11as occurred; and

10.6

10.7

10.8

11.

11.1

12,

I2.1
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(c) where all Employee can demonstrate that an 1111derpayinent 11as created serious
financial ITai'dship, tlie Binployee shall be paid by way of a special payment as soon
as piacticable.

All Employei' shall compensate all Employee for costs resulting dii'ectly froin all
underpayment, where it is proven tliat 11/6 costs I'esulted directly from the 11ndei'payment. This
incltides compensation 161' overdraft fees, dishonoured clieque costs, and dishonour fees
related to routine deductions from the bank accoLiiit into which an Employee's salary is paid.

Nothing ill this clause SIIall be talceii as piecludiiig the Employee's legal liont to pursue
recovery of Lindet'payments.

RECOVERY OF OVERPAYMENTS

Tile Employer has all obligation 11ndei' 11/6 Final?ciQI MonQgemei?I AC/ 2006 to account for
public monies. This I'equires the Employei' to rocovei' overpayments Inade to an Employee.

Any overpayment will be repaid to tlie Employei' within a reasonable period of time.

Whoi'e all overpayment is identified and proven, the Employer will PI'ovide the Employee
witli the written details of the overpayment and notify the Employee of theii. intent to recover
tile ovei'payment.

Whei'e the Employee accepts that the I'e 11as been all overpayinent, arrangeinents for tile
recovery of the oveipayment will bellegotiated between the Employer and Employee.

If agreement on a repayment schedLile cannot be reached within a reasonable period of time,
the Employer Inay deduct the amount of the ovei'payment over the salne period of time that
the overpayment occtirred provided:

(a) tlie Employer may not deduct or I'equii'e all Employee to repay an ainount exceeding
5% of the Employee's net pay in any one pay period without the Employee's
agreeineitt; and

(b) where Ilecessaiy, all Employer Inay deduct Inoney over a period of time greater' than
tlie period of nine over WITich the overpayment occurred,

If the Employee disputes the existence of an ovei. payment and the matter. is not resolved
within a reasonable period of time, the matter. should be dealt witli in accordance with claLise
52 - Dispute Settlement Procedure of this Genei'al Agreement. No deductions relatii\g to the
overpayment SIIall be made from the Employee's pay wliile the mattei' is being dealt with ill
accoi'dance witli the Dispute Settlement PIOcedure,

Nothing in this clause SIIall be taken as piecluding the Employei"s legal lidht to pursue
I'ecovery of ovei'payments.

Wliei'e an Employer alters the pay cycle or pay day, any consequential vai'iations to all
Employee's fortnightly salai'y and/or payments to compensate shall not be considei. ed all
ovei'payment for. the purposes of this clause.

12.2

12.3

13,

13.1

13.2

13.3

13.4

13.5

13.6

13.7

13.8
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PART 3: CONTRACT OF EMPLOYMENT

14, EMPLOYER PREFERENCE

14.1 The Employei' I'ecogiiises that pel'Inanent employment is the preferred forIn of engagement
for Employees covered by tliis Genei'al Agreeinent.

14.2 Tile Employer recognises that casual employinent, labour hire, and other contract foi' sei'vice
ai'rangeinents are 1101 the preferred Inethods for delivery of sei'vices, and tlie Employei' will
work towai'ds minimising the use of casual employment, labot". hire and othei' contract fot.
sei'vice arrangements.

Within 60 days of a request being Inade in writing, the Employer will provide to the Joint
Consultative Coininittee the names of tlie labout. 11ire businesses used; the fLiiictioiis
undertaken; the Ileadcotint number' of labour nil'e employees pel'foi'ming 111e woi. k; and the
ainount of money paid to eacli labour 11ire business.

Prior to engaging, o1' extending tlie engagement of, a labou!' hire employee, or otliei'wise
entering into a new or extended labour hire arrangement, tlie Employer' must first coltsidei'
whethei' ally permanent Surplus employees call Lindenake tile 1'01e o1' duties Iequired. All
duties Lindenakeii by labour hii'e employees will be assessed every thi. ee In o11ths for tlie
possibility of a Surplus employee instead undertaking tlie role or duties. If a perlnaiient
Surplus employee can 1111dertake t110 role o1' duties, they will be offered tlie employinent.

14.5 Whei'e Inore than one appi'opi'iate perlnanent SUI'plus employee exists, the following hiei'ai'chy
shall apply for, access to the role or duties:

(a) internal SUI'plus einployees are considered first;

(b) if no internal Surplus employees ai'e suitable, Registered employees fi'o111 other
employing alithorities are considered; and

ifiio Registered employees are suitable, Registi'able employees fi'o1n o111ei. employing
autliorities are considei'ed,

14.3

14.4

(c)

15.

15.1

PART TIM^ EMPLOYMENT

The provisions of this claLise:

(a) are to be read in conjunction with clause 9 - Palt-Time Binploymeiit of the
Applicable Award, with tlie exception of:

co clause 9 (6) of the Pttb/ic 88}, vice Awai, of 1992, . and

(ii) clause 9 (12) of the Govei, nineni q#'icei, s Sqmi. I'es, Allon, ances and
Conch/ions A1vurd 1989, and

(b) do not prevent all Employee from accessing PIOvisions contained ill clause 25 -
Maternity Leave, clanse 26 - Adoption Leave and clause 27 ~ 0111ei' Paleiit Leave of
this General Agreement concerning I'etLirn to work on a Inodified basis.

All Employee Inay I'equest the Eijiployer to pel'init the Employee to work on a modified basis
ill tileii' CUI'rent position or ill a position eqLiivalent in pay, conditions and Status to theii
cull'ent position and coinineiisui'ate with tlie Employee's skills and abilities.

15.2
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15.3 An Employee Inay seek to work on a 1110dified basis that involves the Employee woi'king on
different days or at differ'eiit times o1' both; o1' o11 fewei' days o1' for fewer 110ui's or both, than
the Employee curieiitly woi. ks.

15.4 All Employei':

(a) must give 1'0asonable consideration to an Binployee's request to \voi'k on a Inodified
basis, pal'ticularly where the I'equest relates to an Employee's cal'ing responsibilities
or phasing into retileinent;

(b) may only refuse an Employee's I'equest to woi. k on a niodified basis if there ai. e
grounds to I'efLlse relating to the adverse effect that ageeing to tlie Iequest would
nave on the conduct of operations o1' business of tile Employer' and tliose gi'ouiids
would satisfy a reasonable person; and

(c) has the on LIS for' demonstrating that tliere are gi'ounds to leftise tile Employee's
request that would satisfy a reasonable pel'son.

An Einployei' is to give tile Employee written notice of the Employer's decision on a I'equest
to work on a modified basis. If the I'equest is refused, the notice In ust set out the I'easoiTs for
1110 ^Grusal.

15.5

15.6 Right of level'sion of Employees

(a) Where a fLill tilne Einployee is pel'mined to woi'k pail time for a period of 110 greater
than twelve 1110nths, tile Employee 11as a riglit* upon four weeks' written notice, to
I'evei't to fLilI time hours ill the position pieviously occupied before becoining pal't
time or a position of equal classification as soon as deemed practicable by the
Employer, btit no later than tlie expiry of the agreed period.

(b) Whei'e a fLill time Billployee is pel'mined to work palt time for a period greater than
twelve months, the Employee may apply to levert to full time 110ui's in the position
PI'eviously occupied befoi'e becoming part tinte or a position of equal classification,
btit only as soon as is deeined practicable by the Employer. This should not prevent
the transfer of the officer to another ftill time position at a salary coinmensurable to
tileir pievious fLill time position.

Variation to a palt time Employee's working hours

Where agreement is reached to vary a pal'I Iilne Binployee's o1'dinary woi'king 110uis pursuaiit
10 the following clauses of tlie Applicable Award:

(a) clause 9 (3) (c) of the Public Sei\, ice awai. d1992; or

(b) clause 9 (1) (c) of the Govei. rimen/ qfficei. s Salm, ies, alloivonc". and Condi/Ions
Alum. d 1989; and

15.7

the Binployee woi'ks additional hours, up to 7.5 hours o11 any day* o1' additional days, up to a
total of five days per week, without IECeiving ovei'time payments; the additional 110Lirs and/or
days woi'ked SIIall be considered part of the Employee's o1'dinary working 110urs. These 110Lirs
are theI'efoi'e incltided ill calctilatioiis for leave entitleinents.
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16.

16.1

FIXED TERM CONTRACT EMPLOYMENT

Subject to this clause and illaccoi'dance with clanse 8 - Contract of Service of the Applicable
Award* Einployees may be employed o11 contracts having fixed terms.

Before employing a pel'soil as a fixed tel'in contract Einployee o1' providing a new o1' extended
fixed term contract to an Employee, tile Employei' In ust first consider whether any pel'Inaneiit
Surplus employees can undertake the 1'01e o1' duties I'equii'ed. If a permanent SUI'plus
employee call Lindertake the role or duties, they will be offei'ed the employment.

Notwithstanding clause 16.2 the employing authoi'ity will nave discretion to renew all existing
fixed terin contract if the Employee 11as been in the same or similai' 1'01e foi' In o1'e than two
years and the airangeinents are being reviewed for possible convei. sioi, under a process
refei. red to at clause 16.8.

16.2

16.3

I6.4 Where Inore than one appropriate pel'inanent Surplus employee exists, the following
hierai'cliy shall apply foi' access to tlte 1'01e o1' duties:

(a) in Tel'nal SUI'plus employees are considei'ed fii'SI;

(b) if no internal Surplus employees are suitable, Registei. ed employees froin other
employing anthoiities are considered; and

(0) if no Registei'ed employees are suitable, Registi'able employees from other einploying
authorities ale considered.

16.5 In exei'cisiiig their employing aLithority, Employers Inay only employ a person as a fixed term
conti'act Employee in tile following circumstances:

(a) covering one-off periods of I'elief;

(b) work o11 a project willI a finite life;

(i) wliei'e a project is substantially externalIy ftinded including multiple extei. 11al
funding, the Employer In ust present a business case suppoi'!ing the LISe of
fixed tel'In contract Employees in SUGli positions to the Joint Consultative
Committee;

(ii) wirei. e extei'nal ftindiiig 11as been consistent on all historical basis and it can be
reasonably expected to colltinLie the Employer shall assess the pel'centage of
positions foi' wliicli perlnaiieiit appointlnent call be Inade;

work Inat is seasonal 111 natui'e;(c)

(d) where an Employee witli specific skills is not readily available in the PLiblic Sectoi' is
required for a finite period; or

in any otlter situation as is agi. eed between the pal'ties to this Genei'al Agreement.(e)

Einployees appointed foi' a fixed term shall be advised in wi'it ing of the tel'Iris of the
appointineiit, including the circumstances of the appointment as provided undei' clause 16.5
and SUGli advice shall specify the dates of coinmeiiceineiit and tel'minatioii of employineiTt.

Tile Employer will PIOvide tlie Union tile 11aines and work locations of all Employees on
fixed terni Gorillacts within 28 days of ai'equest being Inade in wi'iting.

16.6

16.7
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16.8 The parties acknowledge Inaners leiating to the development of criteria foi. fixed term
collti'act conversion are SLibject to ftlI'theI' consultation and consideration by Govei'riment.

16.9 The CTitei'ia foi' fixed terin contract convei'sioiT will be based o11 tile following pitneiples:

(a) the palties recognise that the LISual and preferI'ed basis for' engagement is permanent
appointment; and

(b) to enstii'e that nori-ongoing einployinent ari'angeliients ai'e genuine employing
authoi'ities will review the employinent status of fixed tel. in and casual Employees
who are continuously employed foi' In ore tliaii two years against determined criteria
in accordance with clause 16.8.

17, WORKING WITH CHILDR^N CHECKS

Where an Employee is obliged to obtain a working witli childi. en check in accordance with
the Iyo, 'king WillI Chi7di'err (C, '11/7inol Recoi'of Cl?ecking) ACi 2004, payment foi' the check
snail be as follows:

(a) An ETnploye^ In ust pay the cost foi' all Employee obliged to obtain a working with
children check after tlieir employment 11as all'eady coininenced.

(b) A new Employee must pay for 111eii' initial woiking witli childien check. An
Einployer 11as the discretion to reinibui'so a new Employee who coininenced
employinent after I January 2006 and 11as paid for' their initial working willI children
check.

(c) All Employer' In ust pay tlie cost for an Employee's woi'king witli children check
renewals.

17.2 The provisions of this clanse apply to all Employees, including fixed term contract and casLial
Employees,

PART 4: HOURS OF WON<

,

17.1

18. HOURS

18.1 Tile PIOvisions of this clause shall I. eplace tlie provisions of claLise 20 - Houi. s of the
Applicable Award,

Prescribed Hours

18.2 TITe piesci'ibed 110urs of duty shall be 150 hours per four week settlement peliod, to be worked
between 7.00am and 6.00pin, Monday to Friday, as deterInitted by the Employei', willI a lunch
interval of not less than 30 111inutes.

Subject to the ILincli interval, PI'esct'ibed 110urs are to be woi'ked as one continuous pel'iod
However, Employees shall not be required to work more than five 110ui's continuotisly witliout
a break.

This does 1101 precltide Employers I'eqLiiriiig o1' agreeing to tile woi'king of standai'd 110urs of
7,5110tirs pel' day witli a Iuncii interval to be taken between 12.00 1100/1 and 2.00pin. Where
woi'king of standai'd 110urs is requii'ed by 111e Employei', the requii'ement must be consistent
witli operational needs and customer sei'vice requireinents.

18.3

I8.4
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18.5 (a) Tile Employer' may vat'y the prescribed 110ui's of dLity observed in the Agency or ally
bi'allcli o1' section theI'Gof, consistent witlt a 150 110L"' four week settlement pel'iod, so
as to make PIOvisioiis foi':

(i) tlie attendance of Employees for duty on a SatLii'day, Sunday or public
holiday;

(ii) the perfo^Inarice of shift work including work on Satui'days, Sundays or
public 1101idays; and

(iii) the nature of the duties of an Employee or class of Employees in fulfilliiig the
responsibilities of their office;

provided that wliei'e the 110urs of duty are so varied an Employee shall not be required
to woi'k 1110re than five 110urs continuously without a break.

(b) Employers wishing to vary the PI'escribed 110urs of dLity to be observed shall be
I'equired to give one month's notice ill wi'iting to the Agency, branch* section or
Employees to be affected by the change,

Ordinaly Houi's

(c) Employees woi'king dui'ing their PI'escribed 110urs of duty on a Saturday, Sunday o1'
public holiday will attract the following payment for all o1. dinai. y 110ui. s worked:

(i) Saturdays - time and a 11alf.

(ii) Sundays - time and thi'ee quai'tel's.

(iii) Public 1101idays - double Iiine and a ITalf.

Provided tliat subject to agreement between the Employei. and the Employee,
work performed dui'ing oldiitary rostered 110Lii's on a public holiday shall be
paid for at the I'ate of time and one-half and tile Employee may, in addition,
be allowed a day's leave with pay to be added to annual leave o1' to be taken
at solne otlier time within a pel'iod of one year

Overtime

(d)

Flexible Working Am'tingements

Flexible woi'king ariangements provide for Employees to be compensated for. additional hours
required to be worked to meet operational and customer sei'vice Iequii'emeiits. It is not
intended that flexible working art. angelneiits be used to acci'ue periods of leave, Subject to tlie
PI'ior approval of tlie Employer, an Employee Inay, nowevei', take flexi leave in conjunction
with periods of paid leave,

Application

(a) Within tlie parameters of claLise 18.2, flexible wot'king ai'I'an gements shall apply
unless the Employei. otherwise specifies,

An Employee requii'ed to woi'k overtiiiie on ally day shall be paid the appropriate
rates as set out in clause 22 - Overtime Allowance of the Applicable Awai. d for all
time so worked.

18.6

18.7
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(b) The Employei' Inay limit access to and tlie operation of flexible woi'king all'angemeiits
to ensLi!'e opei'ational needs and customei' sol'vice requirements of tile Agency are met.
TITe Employer shall not Linreasonably limit access to flexible woi'king arrangements,
including tile banking of credit houi's.

Employers wishing to vary the flexible working ariangeinents to be observed shall be
required to give one month's notice in wi'iting to tlie Agency, branch, section o1'
Einployees to be affected by tlie change.

Flexible working arrangements are available to part time, full time and fixed telln
contract Employees' Flexible working arrangements ai. e available to pal't time
Employees on a pro rata basis,

In accordance with clause 9 Agency Specific Agreements of this General
Agreement, tlie Employer Inay appi'ove altei'native flexible working an'angements,
provided that all average of no more tlian 37.5 110ui's per week is worked as o1'dinary
houi. s.

(c)

(d)

(e)

18.8 Hours of DLity

(a) Tlie PI'escribed 110ui's of duty may be worked witli flexible commencement and
finisliing times in accordance with tile provisions of 111is clause.

(b) Foi' the purpose of leave, public 1101idays and days in lieu of 11/6 repealed PLiblic
Service Holidays, a day shall be ci. edited as 7,5110urs,

Flexitiine Roster18.9

(a) Where a flexitime roster is required, the alitlioi. is ation of the roster shall be the
responsibility of tlie Employer. The roster will indicate the minimuin staffing and
ally other I'equii'elnents in respect 10 starting and finishing times* Inncli break
coverage and flexi leave.

The roster' shall cover a settlement pel. iod of foLir weeks and shall be Inade available
to all affected Employees 110 later tliaii three days PI'ior to the settleineni period
commoncino.

Tile roster shall be PI'GPai'ed ill consultation witli the affected Employees, SLibject to
the Employei^'etaiiiing the light to determine arrangements to suit the opei'atjoltal
needs of the Agency.

Subject to foul' weel<s' notice being given to affected Employees, the Employer niay
witlidraw alitliorisation of a flexitime To SIei',

(b)

(c)

(d)

18. I0 Settlement Period

(a) Foi' recording tiine worked, tliere shall be a settlement period of foLir weeks.

(b) The settlement period SIIall coinmence at the beginning of a pay period.

18.11 Ci. edit and Banked HOLirs

(a) Credit hours in excess of the prescribed 110ui. s of 150 110ui's pel' settlement period to a
InaximLiin of 15/10urs call be carried forward to the next settlement pel'iod.
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(b) During a settlement period* the maximLiin ITUinbei' of credit hours cannot exceed 37.5
110ui's.

(c) An additional InaximLiin of 37.5 110ui's can be banked in ally caleiIdai' yeai'. Banked
110urs can be can'ied over into a new calendar year but cannot exceed 37.5 110urs at
any time. At the end of eacli settlement period hours worked ill excess of tlie
maximum 52,5110ui. s credit and banked 110urs, will be lost.

On termination, resignation or ti'allsfer to an o111ei' Agency, Linused credit or banked
hours will not be paid out and will be lost. However, tile Employei' will provide tlie
opportunity for ci'edit and banked 110urs to be cleared.

(d)

18.12 Debit Hours

(a) Debit 110ui's below 111e piescribed 110urs of 150 110urs per settlement period to a
maxiinuin of foul' 110urs ale permitted at tlie end of eacli settlement period. Sucli debit
hours shall be carried forward to the next settlement peliod.

(b) For debit 110urs in excess of four hours, an Employee shall be required to take leave
without pay foi' the period necessary to I'educe debit hours to those specified ill claLise
18.12 (a).

(c) Employees naving excessive debit 110urs may be placed on standai'd working 110urs in
addition to being I'equired to take leave without pay.

18.13 MaximLiin Daily Working Hours

A maxiinum of tell ordinary hours may be woi'ked in any one day, between 111e 110urs of
7.00am and 6.00pm, except where an Rinployee and Employer nave agi'eed to a diffei'@111 span
of 110urs 11nder clause 18.17, in whic!I case a maximum of ten ordinary 110Lirs may be worked
in any one day between the agreed span of hours,

18.14 Flexi Leave

(a) Flexi leave, including both credit and banked lionrs* In ust be taken consistent witli tlie
prepai'ed roster, WITereit exists, and/or subject to the prtoi' appi'oval of the Employei'.

In any settleinent period all Elmployee may be allowed a maximuiii of two days leave
taken from ci'edit 110urs.

(b)

(c) In exceptional circtimstances and willI tlie approval of the Einployer, flexi leave may
be taken be for'e acci'ual of sufficient credit flours subject to such conditions as the
Binployei' may impose. Banked hours may not be taken in advance of accrual.

(d) In ally settlement period a Inaxiinuin of tlii'Go days flexi leave may be taken fi'o111 a
combination of ci'edit and banked hours. Subject to operational need and customer
sei'vice requirements, the Employer Inay appi'ove altei'native arrangements to enable
Employees to clean' banked and/or ci'edit hours up to the maximum of 52.51,0Lirs.

(e) Flexi leave Inay be taken in ally coinbinatioii of half days and fLill days.

18.15 Study Leave

Whei'e study leave 11as been appi'oved by the Einployer pLirsLiaiit to the PIOvisions of clause 30
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- Study Assistance of the Applicable Award, credits will be given for. edLication commitments
falling within the PI'us cribed 110urs of duty and foi' WITicli "time off' is necessary to allow foi'
attendance at formal classes.

18.16 0veitiine

(a) Where Billployees are directed by the Employei' to woi'k more than 7.5 110urs in any
one day, overtime applies, The pal'ties acknowledge that tlIe flexible working
ai'rangeineiit provides for tlie working of hours in excess of 7.5 hotii's per day as
normal 110Lii's if the Employer and Binployee agree.

(b) For the purpose of clause 22 - 0vei. time Allowance of the Applicable Award,
Employees receiving at least one day's prior notice to wont ovei'tillIe, tlie prescribed
hours of duty o11 the day tliat overtime is pel. formed shall be 7,5110ui's.

(c) Where all Einployee is required to work overtime at the conclusion of a day witli less
than one day's notice, and

co WITei'e 11/@ Employee 11as at the commenceinent of that day two 110ui's o1' more
flexi leave credits, the Employee shall be paid overtime after five 110Lirs work on
that day, or foi. time worked after. 3.30pin, whichever. is tile later, o1.

(ii) WITei'e that Employee has commenced duty prioi' to 8.30ain and 11as* at the
commencement of that day, less than two 110urs flexi leave credits, tlie
Employee shall be paid overtime, for time woi. ked after the completion of 7.5
110urs on that day, o1'

(iii) where that Employee 11as commenced work after 8.30ain and 11as, at tile
commencement of that day, less than two 110ui's flexi leave credits* the
Eniployee shall be paid overtime foi' tiine worked after 5.30pin or after woi. king
7.5 hours on that day, WITicliever is the eai. lier.

(d) Whei'e an Employee is reqLiired to woi'k overtime at the beginning of a day witlt less
than one day's notice* that Eniployee shall be paid overtii, Ie for ally tillIe worked
prior to the commencing time for piesci'ibed 110ui's of duty deterIn illed by the
Employer 11ndei' clause 18.2, or PI'ior to tlie commencement time agieed between the
Employee and the Binployer undei' clause 18.17

Employee Initiated Span of Working Hours

18.17 Notwithstanding clause 18.2, WITere the Employee I. equests and the Employer
approves, all Einployee Inay work theii' o1'dinai'y 110ui's oLitside tile span of 7.00am to
6.00pm. TITe woi'king of oldinary 110Lirs oLitside the span of 7.00ain to 6.00piii may
only be implemented at an Employee's request.

18.18 Agreements 11ndei' clause 18.17 are to be in writing and must specify the duration of
the agi'eement, and the times during whicli ordinary 110urs Inay be worked.

18.19 011 I'eceipt of a wi'ittell request from the Union, the Eniploye^ will provide tile Union
with details of agreeineiitsinade11nder clause 18.17 including the worklocation* the
dui'ation of tile agreeineiit/s, and the times during which o1'dinaiy 110ui's may be
worked.

18.20 WITei'e written agreeiiieiit is 16ached between an Employer and all Employee for the
Binployee to woi'k tlteii' ordinary 110ui's outside the snail of 7.00ain to 6.00pm, 110
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overtiine o1' shift work penalties shall be applied to those hours,

18.21 An Employer snail not ^equire an Employee to woi'k outside the span of 7.00am to
6.00pin without 111e payment of overtime as pel' clause 22 - Overtime Allowance of
the Applicable Award, o1. tile payinent of shift penalties as per clause 21 - Shift Woi'k
Allowance of the Applicable Award, whichever may apply,

Nine Day Fortnight

18.22 Notwithstanding claLise 18.2, access to nine day fortnight arrangeinents as prescribed by this
subclause is 1101 available 11nless curl'Gritly in operation in work or occupational groups, in
WITich case those arrangementsinay continue. New Employees joining these groups may also
woi'k a nine day foi'tnight.

(a) Houi. s of Duty

(i) Presci'ibed hours of dLity of 75 110urs a fortnight ale woi'ked over nine days of
tile fbitiiight, exclusive of work pel'formed on SatLirday, Sunday and tlie special
rostered day off, wini each day consisting of 8 hours and 20 minutes.

The Binployer shall determine Employees' commencing and finishing tiines
between the spread of 7.00am and 6.00pm, in order to ensui. e that Agency
requirements ale Inet o11 earn day,

(ii)

(b) Luncli Break

(1) Employees shall be allowed folly"five minutes for a Ineal break between 12.00
noon and 2.00pin to meet Agency IQquireinents.

(ii) SUGli In Gal breaks shall be arranged so that adequate staff is o11 duty between
12.00 noon and 2.00pm to Ineet Agency requirements.

Special Rostered Day Off(c)

(i) Each Employee who works a nine day fortniglit is entitled to one special
rostered day off per fortnight. This special rostered day off shall be taken by
the Employee in accoi'dance witli a luster PI'epared by the Binployer showing
days and 110ui's of dtity and special rostered days off for each Employee.

WITere all Employee regularly takes theii' special rostered day off on a
particular day of the week, the Employer shall give tile Employee one
month's wi'men notice of any variation to 111e day of the week on WITicli an
Binployee is to take tliat special lostered day off,

Before making the decision to vary the day on which all Binployee regtilarly
takes tileir special rostered day off, the Employer shall give reasonable
consideration to all Einployee's family cii'cumstaiices and caring
responsibilities.

(ii)

(iii)

(d) Leave

Foi' the purposes of paid leave, a day shall be CIEdited as 8 hours 20 millLites
notwithstanding the following:

(i) When a pLiblic 1101iday halls on all Employee's special 1'0stei'ed day off the
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Employee shall be gianted a day in lion of the 1101iday prioi' to the conclusion of
the CLIri'eitt foi'tiiiglit.

For a public 1101iday occurring dui'ing a period of annual leave, all additional
day will be added to the period of leave ill espective of WITetliei' it falls on a
rostered work day o1' a special rostei'ed day off.

A four week annual leave entitlement is equivalent to 150 110uis, tile equivalent
to eighteen rostered woi'king days of 8 110ui's 20 minutes* and two special
lostered days off.

All Employee who is sick o11 a special rostered day off will not be giantsd
personal leave for. that day* and will not be credited willI all additional day off in
lieu,

(ii)

(iii)

(iv)

Overtime

The provisions of clause 22 - 0veitiitie Allowance of the Applicable Award SIIali apply
for' woi'k perfonned prior to an Binployee's 1101niiiated staiting time and after' an
Employee's nominated ceasing tiine in accoi. dance witli clause 18.22 (a) (ii), and on an
Employee's special Tostei'ed day off.

(1) Study Leave

Ci'edits for study leave will be given for educational colrimitinents falling due
between all Employee's noininated starting and finishing times.

OUT OF nonRS CONTACT

TITe provisions oftliis clause replace the following clauses of the Applicable Award:

(a) clause 22 (1) 00, clause 22 (6) and Schedule H - Part I ~ Out of HOLii. s Contact of the
Pubfic Se}. vice A1vmd1992; o1'

(b) clause 22 (5), and Schedule I - Part I - Out of Hours Contact of the Govei, limeni
Q#icei's Satin. ies, Allowances and Co"chiibi?s AWQi. of 1989.

The following terins shall have the following liteaiiings.

'but of hours contact" shall include the following:

(a) co 'standby* SIIall mean a written instruction or other antitorised direction by the
Employer or a duly antltorised officer to an Employee to remain at the
Employee's place of employment during ally period outside the Employee's
normal houi's of dtity, and to pel'forIn CGI'taili designated tasks periodically or
on an impromptu basis. Sucli Employee shall be provided witli appropriate
facilities for sleeping if attendance is over 11ight, and other pel'sonal needs,
where plasticable.

(ii) Other than in extraoi'dinai'y circumstances, Employees shall not be I'equired to
perforiii In ore than two periods of standby in ally rostered week.

(iii) This provision snail not Ieplace norinal overtiine or shift worl< requirelnents.

(e)

19.

19.1

19.2
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(b) 'on call' SIIall mean a wi'itten insti'uctioii or onIe^ alithoi'ised dii'ectioii by the
Employei' o1' a duly authoi'ised officei' to all Employee rostered to reinaiii at tile
Employee's I'esidence or to otherwise be immediately contactable by telephone o1'
other' Ineans outside the Employee's noi'in al hours of duty in case of a call out
I'equii'ing an jininediate return to duty. The nature of 111e duties to be pel'formed
I'equires all Employee to be in a state of I'eadiiiess for jininediate return to dLity.

(i) 'availability' shall mean a written instruction o1' other authorised dii. ection by
tlie Employei. or a duly authoi'ised officer to an Employee to remain
contactable, but not necessarily jininediately contactable by telephone or
other 111eans, outside the Employee's normal 110urs of dtity and be available
and in a fit state at all sucli times foi' recall to dLity,

(ii) 'availability' will not include situations in WITicli Employees carry Ielephoiies
o1' other means o1. Inake their teleplioiie numbers o1' other contact details
available only in the event tliat they Inay be needed foi' casual contact o1'
I'ecall to work. Subject to clause 21 - Overtime of this General Agreement,
recall to woi'k under sucli cii'CLImstances would conchtLite emergency duty in
accordance witli the following clanses of tile Applicable Award:

(aa) clause 22 (7) - Emergency Dtity of the PIiblic Sei. vice 11wai'd 1992;
01'

(c)

(d) 'return to duty' shall also include, but is not lintited to* situations \vhei'e all Employee,
if recalled to duty, can perform SLicli duty outside tlie LISual Ileadquai'ters where 111e
Employee performs oldinary rostered 110Lii's.

Where o11t of houi's contact is a LISual feature of the duties foi' whiclt Einployees are legularly
1'0stei'ed, tlie issue of a roster' is deemed to be a wi'ittellinstruction.

(a) Except as otherwise agreed between the Employei' and the Union, an Employee wlio
is required by the Employer o1' a duly alithorised officer to be on o11t of 110urs contact
dui'ing periods off duty shall be paid an allowance in accordance willI the following
formulae foi' eac!I 110ui' or palt thereof the Binployee is o11 out of hours contact.

19.3

(bb)

19.4

clanse 22 (6) of the Goveiv?men! qfi'icei. s, Salai, I'es, Altoivances and
Condii!'o178 Awai. d 1989.

standby:

on call:

current level3, I weekly
late

availability:

CLIrrent level3. I weekly
rate

provided that:

(i) "current level3. I weekly late" I'efers to the weekly salary of a level3. I
Employee as per Scliedule 2 - Genei. al Division Salai. ies of this Genei'al
Agi'eelnent; and

CUI'rent level3. I weekly
rate

X ^x

37.5

X '~-X

37.5

37.5

18.75
X'x'x

37.5 100

100

18.75

100

20

50

100



(ii) payinent in accoi'dance witli this clause shall not be made witli I'espect to ally
period for' WITicli payment is made in accoi'dance witli the following clanses of
the Applicable Award:

(aa) clause 22 (3) - Overtime of the Public Sei. vice Awai, d1992; or

(b)

(bb) clause 22 (4) of the Gove, ,ninen/ q#}ceils, 80/01. ies, Allowances and
Conch/ions Awai. d 1989

when tile Employee is recalled to work.

When all Employee is required to be on call o1' available the Employer shall provide
the Employee willI the means of contact free of chaige for' the purposes of work-
related activity.

WITere the means of contact is to be by land line or satellite telephone fixed at tlie
Employee's I'esidence the Employer shall:

(i) where the teleplione is not already installed, pay the cost of such installation.

(ii) wirei'e all Employee pays or contributes towards the payinent of tile rental of
sucli telephone, pay the Binployee 1152nd of tile annual rental paid by the
Employee for each seven days or pal, t tliereof on which an Billployee is
Tostei'ed to be on call or available.

(c)

(iii) provided that WITere as a usual featLii'e of the duties an Employee is regularly
rostered to be o11 call or available, pay the fLill amoLint of the telephone rental.

All Employee shall be reimbursed the cost of all teleplione calls made on behalf of the
Employer as a result of being on out of hours contact,

Whei'e an Employee lostered foi' on call or availability is recalled to duty during tlie
period for wliicli tile Employee is on out of 110uis contact tileii the Employee shall
IOCeive payment for 110urs worked in accoi'dance witli tlie following clanses of the
Applicable Award :

(i) clanse 22 (3) - Overtime of the Palb/ic Sei. vice ATPQi. d 1992; or

(d)

(e)

(ii)

(f)

clanse 22 (4) of tlie Govei7ii, ?erri or?eel. s, Solar. ies, Allowances grid
Conch!ions A1, o1, d1989.

Where an Employee rostered for on call or availability is recalled to duty, the time
spent travelling to and fi'o1n the place at which duty is to be pel'foimed, shall be
included witlt actual duty foi. the purposes of overtime payment.

Miniinuin payment provisions do not apply to an Employee lostered for o11t of houi's
contact duly.

An Employee in I'eceipt of all out of 110urs contact allowance and who is recalled to
duty shall riot be regal'ded as having pel'foi'med eineigency duty ill accoi. dance witli
the following clauses of tile Applicable Awai'd:

co clause 22 (7) - Einei'gency Dtity of tile I'llb/ic Sei. vice Awai'of 1992; or

(g)

(h)
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(ii) clause 22 (6) of the Govei. ninen! q6'icei, s, Salni. I'es, Alloii, ai?ces and
Co, Idiiio"s Awai, of 1989.

(i) Employees subject to this clause SIIall, where PI'anticable* be poliodically relieved
from any I'equirement to 1101d themselves o11 standby, on call or availability.

(1) NO Employee shall be on out of 110urs contact after the last woi. king day pieced ing a
pel'iod of annual leave o1. long service leave.

SHIFT WORK

This claLise is to be read in conjunction witli clause 21 - Shift Wot'k Allowance of tlie
Applicable Award.

Definitions

The following terms shall have tlie following Ineaniiig and SIIall replace the definitions for.
Day shift* Afternoon shift and Niglit shift contained ill clause 21 (1) of 111e Applicable Award:

(a) "Day shift" means a shift commencing at o1' after' 6.00am and before 12.00 noon.

(b) "Afternoon shift" means a SIIift commencing at or aftei' 12.00 1100/1 and befoie
6.00pin.

(c) "Night shift" Ineans a shift commencing at or after 6.00pm and at o1' before 5.59am.

An Employee reqtiit'ed to work a weekday Niglit shift will, 111 addition to the Ordinary rate of
salai'y, be paid all allowance in accordance willI the following foilnLila for each shift so
worked:

20.

20.1

20.2

20.3

Notwitlistanding clause 20.3, tlie minimum amount payable per shift to an Employee I'equired
to woi'k Niglit shift will be the allowance payable to an Employee witli an annual salaiy of
level 1.7 Employee as per Schedule 2 ~ General Division Salaries of this Genei'al Agreement
using tlie foi'inula PIOvided in claLise 20.3.

20.5 For the pLirposes of tliis clause "annual salary" is the Ordinary rate of salary payable for' the
position as piesci. ibed in Schedule 2 - General Division Salaries or Schedule 3 ~ Specified
Calling Salaries of this General Agreement.

This Niglit shift allowance will be paid in lieLi of the night shift allowance prescribed in
clause 21 (2) (a) of the Applicable Awai. d.

21. OVERTIM:13

Cases Where Overtime Provisions Do Not Apply

21.1 This clause is to be read in conjunction witli clause 22 - Overtiine Allowance of the
Applicable Award, witli the exception of

(a) clause 22 (4) - Cases where overtime provisions do not apply of the Pubfic Sei, vice

20.4

annual salaiy X

20.6

12

313
X

10
X

20

100
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Awai. d 1992; and

(b) clause 22 (4) (i) and O) of the Govei, ninei7i q6'icei. s Serial, ies, 4110/1, onces on of
Conch/ions ATi, in. d 1989.

Payment foi' ovei'time, the gi'antiiig of time off in lien of overtime o1' t!'are 11ing time shall not
be approved in the following cases:

(a) Employees WITose maximum salaiy* or maximum salaiy and allowance in the nature
of salary exceeds that determined in Schedule 2 - General Division Salai. ies for level
6 Employees or that determined ill SchedLile 3 - Specified Calling Salai'ies foi. level3
Employees of this General Agreeineiit.

(b) Binployees whose work is not subject to close SLIPei'vision.

Notwithstanding clause 21.2:

(a) WITere it appears just and reasonable, the Employer may approve tlie payment of
overtime o1' grant time off ill lien to any EITiployee I'efei'red to in clause 21.2 (a).

(b) WITeii all Employee who is not subject to close supervision is directed by the Binployer
to carry out specific duties involving tile woi'king of overtime, and provided SLich
ovei'time Gall be reasonably determined by the Employee's supervisor, then sucli
Employee shall be entitled to 111e payment of overtime or time off ill lieu of ovei'Iiine in
accordance with tile following clauses of the Applicable Award:

(i) claLises 22 (3) (b) o1' (d) - Overtiine of the PIibfic Service Awai'd1992; or

(ii) clanses 22 (4) (b) or (c) of tlie Govei, nineni q#ice, :, 80/01. ies, Allowances and
Coltd!'!Ibi?s HIPoi, d 1989.
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21.3

PART 5: LliAVE

22. PERSONAL LEAVB

Inn'oduction

The provisions of this clause replace clanse 31 - Short Leave, clanse 27 - Carer's Leave, and
clause 26 - Sick Leave of the Applicable Award.

The intention of pel'sonal leave is to give Employees and Employers greater' flexibility by
providing leave o11 fLill pay foi' a variety of personal purposes. Pel'soilal leave replaces sick,
paid carer's leave and short leave.

TITis clause commenced o11 30 ILily 2004, An Eniployee's PI'e-existing sick leave anniversary
date is Inaintaiiied for the PIirposes of the personal leave entitlement.

Personal leave is not foi' circumstances noi'mally Inet by othei' for'Iris of leave.

This clause does not apply to casual Employees,

An Employee employed on a fixed terin contract foi' a pel'iod of twelve Inontits or more shall
be credited with the same entitlement as a permanent Employee. All Employee o11 a fixed
terni contract for a period less than twelve months shall be credited on a pro rata basis for the
pel'iod of tlie contract.

22.1

22.2

22.3

22.4

22.5

22.6
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22.7 A part time Employee shall be entitled to the salne pel'sonal leave ci'edits as a fLill time
Binployee but on a pro rata basis accoi'ding to tile 11/11nbei' of 110Lirs woi'ked each fortnight.
Payineiit for pel'soilal leave shall only be Inade for those 110ui's that would normally nave been
worked 11ad the Employee not been on pel'sonal leave.

Entitlenient

22.8 TITe Employer shall credit earn perlnaitent* ftill time Employee willI I 12.5 pel'sonal leave
o1'edits for' eacli year of continuous service of whicli 97.5 are cumulative and 15 110Lii's are
lion-cumulative as follows.

011the da of initial a

011 colripletioii of 6 In ontits
ColltinLiOUS service

011 tlie completion of 12 months
continuous service

On the coinpletion of eacli flirther
pel'iod of 12 months continuous

22.9

service

ointment

Where Employees access pel'sonal leave, it shall be dedLicted fi'Qin tlieii' lion-CLIinLilative
entitlement in the first instance.

22.10 1/1the yeai. of accrualthe 112,5110ui's personal leave entitleineiitinay be accessed formness
or' jinui'y, cal'er's leave, unanticipated Inatters or planned matters in accoi. dance with the
PI'ovisions of titis clause. 011 completion of earn year of acci'Lial, unused personal leave from
that year up to a maximuin of 97.5 110ui's will be cumulative and added to personal leave
accumulated from previous years' Unused non-cumulative leave will be lost o11 completion
of each anniversary year.

22.1 I Whilsi Billployees are able to access personal leave in accordance with clause 22.24, to
ensure compliance with the Minimzii, ? Condi7ioJ?s of Employi?rein AC! 1993 a minimuin of 75
hours must be available to Employees for' 111e purposes of all Einployee's entitlement to paid
leave foi'illness or injui'y; or Galei"s leave.

22.12 Personal leave will not be debited foi' public 1101idays Inat the Employee would have
obsei. ved,

Personal Leave :

Cumulative

48,751iours

48.75 110urs

97,5110urs

97.51toui. s

Personal Leave:

Nori-cumulative

15 110ui's

O 110ui's

22.13 Personal leave may be taken o11 an 110ui'Iy basis.

22.14 War caused illnesses

15/10urs

15 110ut. s

(a) All Employee who produces a certificate from the Depai'linent of Veterans' Affairs
stating that the Employee suffers fi, o1n war caused illness may be gi. antsd special
personal leave clodits of I 12/10urs 30 minutes (15 standai'd 110ur days) per annulli o11
full pay in respect of that war caused illness. These ci'edits shall accumulate LIP to a
maximum ci'edit of 3371tours and 30 Ininures (45 standai'd 110ur days), and shall be
recoi'ded separately to the Einployee's normal personal leave ci'edit.

Every application foi' pel'sonal leave for wai' caused illness shall be supported by a
certificate fi'o111 a registei'edinedical practitionei' as to the narui'e of tlie illness

(b)
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Van'iation of Ordina, .y Working Hours

22.15 When an Employee's ordinary workiiig 110Lirs change during all anniversary yeai', personal
leave credits ale adjusted to reflect the PIO rata po!'tion foi' that anniversary year.

22.16 At the time ordinal'y woi'king 110urs change* pel'sonal leave ci'edits are adjusted to reflect
ordinary working hours LIP to that point in time as a PI'oportion of tlie total ordinal'y working
hotirs foi' the anniversary yeat'.

22.17 Personal leave is credited pro rata on a weekly basis from the time ordinal'y working 110urs
change Lintil the next anniversary date sucli that total houi's credited for that anniversary year
is on a pro I'ata basis according to the numbei' of o1'dinai'y working 110ui's foi' tile period.

Reconciliation

22.18 At the coinp!etion of an annivei'sary yeai', wireie all Employee 11as taken personal leave in
excess of theit' current and accrued entitlement the Linealfled leave In usI be debited at tile
coinineiiceinent of 111e following anniversai'y year/s,

The I'equii'Gineiits of the Minimum Condi'/!bns of Employment 401 1993 must be met at the
commencement of tlie following annivei. sary year, Tile remaining portion of debited pel'sonal
leave that exceeds the leave CIEdited is to be debited at the commencement of tlie subsequent
and where necessary following anniversary yeai'/s.

Where an Employee ceases duty and has taken personal leave that exceeds the leave credited
for that anniversai'y year, the Binployee In usI refund tlie value of tile unearned leave,
calculated at the rate of salai'y as at the date the leave was taken. No refund is required in tile
event of tile deatliof the Employee.

22.19

22.20

Access

22.21 All Employee is unable to access personal leave WITile on any period of leave without pay;
maternity leave, adoption leave or otlier parent leave; o1' annual o1' long SGI'vice leave, except
as provided for in clauses 22.34 (re-crediting annual leave) and 22.35 (re-ci. editing long
service leave).

22.22 If all Employee 11as exhausted all acci'ued pel'sonal leave the Employer' may allow the
Employee who 11as at least twelve months' service to anticipate LIP to 37.5 110ui's personal
leave fi'om next year's credit. If the Employee ceases dtity before acci'uiitg the leave, the
value of the Lineal'ned portion must be refunded to the Einployer, calculated at the wage late
as at the date the leave was taken, bLit 110 I'eftind is required in the event of the deati\ of the
Employee.

22.23 1/1 exceptional circumstances the Billployer may approve the conversion of all Employee's
personal leave clodits to half pay to covei' an absence o11 personal leave due to illness.

Application for' Personal Leave

22.24 Reasonable and legitimate requests for pel'soilal leave will be approved SIIbject to available
credits. Subject to clause 22.8 the Employei' Inay grant personal leave ill the following
cii'cumstaiices:

(a) WITei'e 1/1e Employee is in or in^^red;
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(b) to provide cal'e or support to a nTembei' of the Employee's family o1' household who
I'eqLiires care o1' SLIPport because of all illness or in^Ity to the member; or an
Linexpected emergency affecting tlie member;

(c) for' Linanticipated inaners of a compassionate o1' piessiitg natui'e which ai'ise winiout
notice and requii'e jininediate attention;

(d) by prioi' an PI'oval of the Employei' naving regard foi, Agency requirements and the
needs of the Employee, planned Inatters whei'e ai'rangemeiits cannot be organised
outside of noi'in al woi'king 110urs or be accoininodated by tile Litilisatioii of flexi time
o1'edits by Employees working according to approved flexible won<ing 110urs
allangeinents or othei' leave. Planned personal leave will riot be approved for I'egLilar
ongoing situations

22.25 All Employer' Inay gi'alit two days tinpaid pel'sonal leave per occasion to all Einployee to
provide care and suppoit to a Inember of the Employee's family or household due to the biith
of a child to the niembei. . This entitlement does not of itself limit all Employee's access to
paid pel'sonal leave as provided by clause 22.24 o1' pal'tner leave as provided for' by clause 28
- Partner Leave of this General Agreeineitt. This leave may also be substituted witli accrued
annual leave, long sei'vice leave, time off ill lien of orei'time, flexi leave and/or banked 110ui's
to which tlie Employee is entitled.

22.26 Employees must complete the necessary application and clearly identify which of the above
circuiiistances apply to their personal leave Iequest.

22.27 The definition of family shall be the definition contained in tile Eqt, o1 OPP0, '!"1710i, o1 1984
for lyelative". That is, a person WITo is I'elated to the Employee by blood* Inai'riage, affinity o1'
adoption and includes a pel'son wlio is wholly or inainly dependent on* or is a meIn bel' of the
hoLisehold of, the Employee.

22.28 Where PI'acticable, the Employee Innst give reasonable notice prior to taking leave. Where
PIioi' notice cannot be given, notice In ust be provided as early as possible o11 the day of
absence. Where possible, an estimate of the pel'iod of absence fi'o1n work shall be PI'ovided.

Evidence

22.29 An application for personal leave exceeding two consecutive working days shall be SLIPported
by evidence that would satisfy a reasonable person of 111e entitlement.

22.30 In general, supporting evidence is not ^eqLiired for' single or two consecutive day absences.
Wliei'e the Binployei' has good I'eason to believe that the absence Inay not be I'easoiiable o1'
legitimate, the Binployer Inay I'eqLiest evidence be provided, The Employei' must provide the
Employee witli reasons for requesting the evidence. The leave shall not be granted where the
absence is riot reasonable or legitimate.

22.31 Personal leave will not be granted WITere an Einployee is absent fi'o1n duty because of
personal illness at11'ibutable to the Employee's serious and wilful misconduct in the COLIi'se of
tlie Employee's employment.

22.32 Where there is doubt about tile caLise of all Binployee's illness, the Employer may I'equiie the
Employee to SLibmit to a Inedical examination by a Inedical practitioner of the Employer's
choice, whicli the Binployee In ust attend. Whet'e it is reported that the absence is because of
illness caused by tile Employee's serious and wilful misconduct in the coui'se of the
Employee's employment, or the Employee fails without reasonable cause to attend the
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Inedical examination, the fee foi' tile examination In ust be deducted fi'o1n the Employee's
salary and pel'soilal leave will not be granted.

Iftlie Employei' has 10asoiito believe Inat an Employee is in SLiclia state of healtlias to rendei'
a dangei' to themselves, fellow Employees or the public, the Employee may be required to
obtain and finnisli a report as to the Employee's condition fi'om a legistered medical
PI'actitionei' nominated by the Employei'. The Binployer shall pay the fee for any SLicli
examiitation.

22.33

Re-crediting Annual Leave

22.34 Where all Employee is in o1' inLii'ed dui'ing the pel'10d of annual leave and PI'odLices at the
time, or as soon as practicable theI'eaftei', medical evidence to the satisfaction of the Employei'
that as a I'esult of the illness o1' jinLiry the Employee was confined to their place of residence
or a hospital for. a period of at least seven consecutive calendar days, the Einployei' may gi. ant
pel'sonal leave for the pel'iod during whiclt the Employee was so confined and reinstate annual
leave equivalent to the period of confinement.

Re-crediting Long Service Leave

22.35 Where all Employee is ill or in^red during tlie period of long service leave and PIOduces at
tile time, or as soon as practicable thereafter, medical evidence to the satisfaction of tlie
Binployer tliat as a I'esult of illness or injui'y the Binployee was confined to their place of
residence or a nospital for a period of at least 14 consecutive calendar days, the Employer
may gi'ant personal leave for tile pel'iod dulliig which the Employee was so confined and
reinstate long service leave equivalent to the period of confinenieiit,

Pel'sonal Leave Witliout Pay Winilst in or Injin'ed

22.36 Employees who have exhausted all of their pel'sonal leave entitlements and are ill o1' injui'ed
may apply for' pel'sonal leave witl, out pay. Employees are requii'ed to complete the necessai'y
application and provide evidence to satisfy a I'Gasoiiable person. The Employer shall not
Lini'Gasonably withhold this leave.

22.37 Personal leave without pay riot exceeding a period of three In onths in a continuous absence
does riot affect salary increment dates, amiivei'sal'y date of pel'sonal leave credits, long sei'vice
leave entitleinenis or annual leave entitlements. WITei'e a period of personal leave without pay
exceeds 111ree InonIhs in a contintious absence, tile period in excess of tliree months is excised
from qualifying sei'vice.

Personal leave without pay is not available to Employees WITo have exhaListed all of their
personal leave entitlements and are seeking leave for' ciicumstaiices outlined in clauses 22.24
(b), (c) and (d) or 22.25. However* otliei' forms of leave including unpaid carer's leave and
leave without pay Inay be available.

22.38

Other Conditions

22.39 Where all Employee who has been I'etired from tlie public service on medical gi'ouiids
I'esuines dLity theI'ein, personal leave credits at the date of letireinent shall be I'eiiistated. This
pi'ovisioii does not apply to all Employee WIT0 11as resigned froin the public sei'vice and is
subsequently leappointed.

22.40 Unused pel'sonal leave will not be cashed out o1' paid out when all Employee ceases their
employment.
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Won. Iters' Compensation

22.41 Where an Employee suffer's all "iixiui'y" within tlie nieaiiing of section 5 of tile 11/01. kei. s '
Coil!penso!jolt and 11:1'21iy Manogei, ?ei?/ AC/ 1981 which Ilecessitates that Einployee being
absent fi'o1n dtity, personal leave willI pay shall be granted to tlie extent of personal leave
ci'edits. 1/1 accordance with section 80 (2) of the FI'Oi. kei. s ' Conipei?sqii'o17 and nut":},
Manageinen/AC! 1981 where the claini for' workei's' compensation is decided ill favour of tile
Binployee, personal leave credit is to be I'Ginstated and the period of absence shall be gi'antsd
as personal leave withoLit pay.

Poi. tability

22.42 This subclause shall apply to Einployees who are employed wider the Pubfic Sei, vice awa, 'of
1992.

(a) The Binploye^ shall credit all Employee additional personal leave ci'edits up to those
Ileld at the date that Binployee ceased previous employment PI'ovided:

(i) immediately prior to coininencing employiiient 111 the Public Service, the
Employee was employed in tlie service of:

(aa)

(ii) the Employee's employment willI the Public Service coininenced 110 latei' than
one week after ceasing previous employiiient, and

(iii) the personal leave credited shall be 110 greater than that whicli would have
applied 11ad the entitlement accumulated whiist employed in a State body or
statutoi'y authority presci'ibed by Admini'SII. alive 1123/7. Melton 611.

(b) The maxiinLiiti bi'eak in employment perlnitted by clause 22.42 (a) (ii), may be varied
by the appi'oval of the Employer provided that where employment with the Public
Service commenced more tlian one week after' ceasing the PIGvious employment, tlie
pel'iod in excess of one week does not exceed the ainount of acci'ued and pro rata
annual leave paid out at the date the Employee ceased witli the previoLis Employer.

This subclause shall apply to Employees who are Ginployed undei. the Gol, ei. nine}71 or}eels
Solar. ies, AlloTVQnces onof Colidi/ions Awai. d 1989.

(bb)

the Commonwealth Govet, nineiit of Australia, o1.

(CG)

any otliei' State of Australia, or

in a State body or statutoiy authority PIGScribed by Administrative
Instruction 611; and

22.43

(a) The Employer SIIall credit all Employee additional personal leave ci'edits up to those
Ileld at the date that Binployee ceased PIGvious einploymeiit provided:

(i) jininediately prior to commencing employment in the public alithority, tlie
Employee was employed in the SGI'vice of:

(aa) the Public Service of Western AListralia, o1'

(bb) any other State body of Westei'n AUSti'alia, and

(ii) the Binployee's employinent witli the public alithority of Western AUSti'alia

28



commenced no latei'Inaii one week after ceasing pieviotis employment. and

(iii) the poisonal leave ci'edited shall be no gi'eater titan Inat whiclt would nave
applied had the entitlement accuinulated WITilst employed in a State body or
stattitory alithority PI'esci'ibed by Adininisti'ative Instruction 61 I.

(b) The maximuiit break in employment pel'mittsd by clause 22.43 (a) (ii)* may be varied
by the approval of the Binployei' provided that where einployinent with the public
authority of Western Australia coinmeiiced In o1'e tlian one week after ceasing the
previous employineiit, the period in excess of one week does 1101 exceed the amount
of accrued and pro rata annual leave paid o11t at the date the Employee ceased with
the previous Employer.

Travelling time for. Regional Employees

22.44 Subject to the evidence requireinents set out in c!aLises 22.29 to 22.33, a Regional employee
WITO I'equii'es Inedical attention at a Inedical facility in Western Australia located 240
kilometres or In o1'e frotn theii' workplace will be granted paid 11'avel time undertaken dui'ing
the Employee's ordinal'y working 110urs LIP to antaximunt of 37,5110ui's pel' annuni.

22.45 The Einployei' may approve additional paid travel time to a Inedical facility in Western
Australia where the Employee can delnoiistrate to the satisfaction of the Employer that more
11'are I time is warranted.

22.46 The provisions of clauses 22.44 and 22.45 are not available to Binployees whilst on leave
without pay or personal leave without pay.

Tile provisions of clauses 22.44 and 22.45 apply as follows:

(a) An Employee employed o11 a fixed tel'In conti'act for' a period greatei' than twelve
months* shall be credited with the salne entitlement as a permanent Binployee for
each full year of SGI'vice and PTO rata for any residual poition of employment.

(b) All Employee employed on a fixed tel'In contract for a period less than twelve In onths
shall be credited witli the same entitlement o11 a pro-rata basis for the period of
employment.

(c) A part Iiine Employee shall be entitled to tile same entitlement as a ftill time
Employee for' the period of employment, but o11 a pro-rata basis according to the
numbei' of ordinary 110ui's woi. ked earn fortnight.

(d) The provisions do not apply to casual Employees.

FAMILY AND DOMESTIC VIOLENCE LEAVE

22.47

23.

23.1 In I'ecogiiition tliat Employees sometiines face situations of violence o1' abuse in their personal
life tliat may affect their attendance or performance at work tlie Employei, 11as agreed to the
leave wliich is the subject of tliis clause, The Employer is committed to providing support to
Binployees that experieiice fainily and domestic violence.

All Employee will not be discriminated against or have adverse action taken against them
because of their disclosui. e of, expel'ience of, or perceived experience of, family and domestic
violence,

23.2
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The Employer does 1101 tolerate Binployees lierpeti'ating family and domestic violence in o1'
froin the woi. kplace. Employees must not use woi'k facilities to perpeti. ate fainily and
doInestic violence. Any SUGii condLict is a breacii of employment obligations and ally
Binployees who do so will face disciplinai'y action.

Definition of Family and Domestic Violence

23.4 (a) The Ineaning of fainily and domestic violence is in accoi'dance with the definition of
"fainily violence" ill the RestiniJii"g 01. del:s AC/ 1997 (section 5A).

23.3

(b) To avoid doubt, this definition illcludes bellavioui' that:

(i) is PITysically o1' sextially abusive; or

(ii) is einotioiially or psychologically abusive; or

(iii) is economical Iy abusive; o1'

(iv) is tlireatening; or

(v)

(vi)

Is coercive; 01'

Access to Family and Domestic Violence Leave

in ally other way coini'o1s or dominates the fomily or 110usehold meIn bel' and
caLises tltat person to feel fear for theii' safety o1' wellbeing o1' that of allothei'
pel'son; 01'

23.5

(vii) causes a child to Ileai' or witness, o1' 0tlierwise be exposed to the effects of, such
behaviour.

In accordance with the following subclauses, all Binployee, inclLiding a casual Employee, may
make application foi. leave to deal witli activities related to family and domestic violence,
The Employer will assess each application and give consideiation to the personal
circumstances of the Employee seeking the leave.

Sucli activities, I'elated to family and domestic violence Inay include attendance at 111edical
appointments; legal proceedings; counselling; appointments witli a medical or legal
practitionei'; relocation o1' Inaking other safety ari'an gemeiits; and other Inattei's of a
compassionate o1' pressing nature related to the family and dotnestic violence which arise
without notice and require immediate attention.

Subject to clauses 23.5 and 23.6, all Employee experiencing family and domestic violence
will nave access to 10 lion-cumulative days pel' yeai' of paid fainily and domestic violence
leave, ill addition to theii' existing leave entitlements.

Upon exhatistioii of the leave entitlement in clanse 23.7, Employees will be entitled to LIP to
two days' unpaid family and domestic violence leave on each occasion,

Family and domestic violence leave does not affect salary incl'ement dates, pel. sonal leave
entitlements, long service leave entitlements o1' alliiLial leave entitlements.

Subject to the Employei. 's approval of the application, family and domestic violence leave
Inay be taken as whole or part days off

23.6

23.7

23.8

23.9

23.10
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23.11 Application of tile leave entitlement for' casual Employees will apply to the extent of their
agreed working ariangeinents.

Notice and Evidentia, 'y Requirements

23.12 The Employee shall give his orlier Employer notice as soon as reasonably PI'aciicable of tileir
I'equest to take leave under tliis clanse.

23.13 Supporting evidence of family and domestic violence may be requii. ed to access paid leave
entitlements howevei' this should not be onerous on the Employee. Leave call be granted
withoLit suppoiting docLiinentatioii WITeii the manager/ supervisor' is satisfied titat it is not
requii'ed.

23.14 Evidence may inclLide a document issued by 111e police, a court, a legal sei'vice, a healtli
professional, a counsellor* a financial institution, a fainily and domestic violence suppoit
sei'vice or a refuge service. A statuto!y declai'ation may also be provided.

23.15 Such evidence will be dealt witli in accordance with the confidentiality PI'ovisions in this
clause. Only the Employee will retain a copy of tlie evidence and inforinatioit will not be
kept o11 an Employee's personnel file, unless othei'wise agi'eed.

Access to Othei. Forms of Leave

23.16 Subject to tlie leave PI'ovisions of this General Agreement and Applicable Award, an
Employee experiencing family and domestic violence Inay use other leave entitlements.

23.17 Subject to the Employer's approval of the application, and sufficient leave credits being
available, leave may be tai<eit as whole or palt days off,

23.18 ForIris ofotliei. paidleaveinclude:

(a) personal leave entitlements; and/o1'

(b) annual leave; and/o1'

(0) accrued long service leave; and/or

(d) purchased leave; and/or

(e) acci'ued time off in lien of overtime, flexi leave o1. banked 110urs.

23.19 Appioval of leave without pay is subject to the provisions of this General Agreement and
Applicable Awai'd,

Confidentiality

23.20 The Employer' will take all reasonable steps to ensure any information disclosed by
Employees I. egarding family and domestic violence is kept strictly confidential. Disclosure
will be o11 a need-to-know basis only and only to Inaiiitain safety. Whe!'e possible, disclosure
will only occur witli the express consent of tile Employee,

23.21 Employers will take I'easoiiable steps to onSUI'e any inforniatioii or docunieiitatioii provided by
all Employee I'egarding family and doInestic violence is kept confidential. Generally
speaking, only the Employee will retain a copy of evidence for' accessing family and doInestic
violence leave and infoi. inarion will not be 1<GPt on an Employee's personnel file.

31



23.22 Subseqtient disclosui'e within all o1'ganisation shoLild be o11 a need-to-know basis, for example
if there is a potential for woi'kplace safety to be impacted and genei'ally witlithe consent of tile
Employee.

23.23 TITis clause does not oven'ide any legal obligations to disclose infoi'Ination.

Contact Person

23.24 The Employer will identify contact/s within the workplace WITo will be ti'ajiied in family and
domestic violence and associated privacy issues. TITe Binployer will advertise the name of
ally family and doInestic violence contacts within the workplace.

Individ"al Slipport

23.25 WITere there is a risk to the personal Ilealtli or safety of all Einployee who is experiencing or
has experienced family and domestic violence, the Binployer, whei'e appi'opriate, Inay:

(a) facilitate flexible working ariaiigeineiits, sucli as changes to 110ui'SIdays worked,
working different days or leitg!11 of days, cliaiiged shift/rostering ai'rangemeiits, in
accordance with the provisions of this General Agreement and Applicable Awai'd;
and/or

(b) make workplace Inodifications including changes to the Employee's telephone
number and email address and, where appropi'iate/PI'acticable, the Employee's work
location,

23.26 All Employee who is experiencing o1' 11as experienced family and doIn Gadc violence may
access confidential counselling support via the Employer's employee assistance program.

Win'kplace Safety

23.27 Where all Employee raises issues of family and domestic violence the Employei' should
establish witli the Employee the level of risk and seek advice fluin their ITUman
resoLirce/safety specialist to and implement specific safety and elmei'gency
management systems and plans,

23.28 With the exception of access 10 tlie Employer's employee assistance program wliicli is
available to all Employees, the provisions of tliis clause ai'e only applicable to Employees who
are victims of family and domestic violence.

PURCHASED LEAVE ~ 42/52 ARRANGEMl^NT

24.1 TITe provisions of tliis clause replace clause 13 Purchased Leave 44152 Salary
Arrangement of the Applicable Award,

24.2 The Employer and tlie Employee may agree to Gritsi' into all arrangement whereby the
Employee call purchase LIP to ten weel<s' additional leave.

24.3 The Binployei will assess earn application for a 42/52 salai'y arrangement o11 its me!'its and
give consideration to the personal cii. Gumstances of the Employee seeking the arrangement.

Where an Billployee is applying foi' purchased leave of between five and ten weeks, tile
Employer will give priot'ity access to those Employees with cal'ing responsibilities.

24.

review

24.4
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24.5 In older to access approved pui'cliased leave, all Binployee must:

(a) satisfy the Agency*s acci. ued leave management policy; and

(b) take one week annual leave if purchasing nine weeks' leave; or

(c) take two weeks' annual leave if pui'chasing tellweeks' leave.

Notwithstanding clause 24.5 (b) and (c), the Employei' Inay allow all Employee to access
pureliased leave before they have accessed one o1' two week's annual leave, WITichever
applies, WITei'e tlie Employee requests it. Any SUGli request may only be I'efLised by the
Employer if theI'e are I'easonable grounds to do so.

The provisions of clause 24.5 (b) and (c) do not apply to all ETnployee who purchases less
than nine weeks' leave.

24.6

24.7

24.8 An agi'Gement to take a reduced salary spread ova. the 52 weeks of tlie yeat. will yield the
following am o11nts of PIirchased leave.

Number of weelrs' salary spread over
52 weeks

42

43

24.9

44

45

(a)

46

NIImber of weeks' purchased leave

47

PLircliased leave is not able to be accrued. The Employee is entitled to pay in lieLi of
any purchased leave not taken, In the event that the Employee is unable to take SIIch
pui'chased leave, their salary will be adjusted in the last pay period in February to take
account of the fact that time woi'ked dui'ing the provioLis yeai. was not included in theii'
salaiy.

48

49

24.1 0 (a)

(b)

50

51

Untakeii purchased leave will be paid out at the rate at whicli it was purchased.

Where all Employee who is ill I'eceipt of all allowance provided for' in claLise 19 -
Higlier DLities Allowance of tlie Applicable Award or clause 40 ~ Hiuher Duties
Allowance of this General Agreement proceeds on any period of PUTcliased leave, tlie
Employee SIIall not be entitled to IECeive payment of the allowance for ally period of
purchased leave.

10

9

8

(b)

7

6

Othei' than when all Employee is on a period of puichased leave, the 11igher duties
allowance component of an Employee's salary shall not be affected by an agi. Gemeiit
to leduce the Employee's salat'y foi purchased leave purposes.

5

4

2
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24.11 Ovei'time is paid at the Ordinaly rate of salai'y and not the leduced rate. This will also apply
where overtiiiie is referred to as a pel'centage of salary.

In the event that a pal't time Employee's oldinary working houi's a!'e vai'ied during the year,
the salai'y paid foi' SLicli leave will be adjtisted in the last pay in February to take account of
any vai'iations to the Employee's oldinary working 110uis during tlie pievious yea!'.

MATERNITY LmAV^

This clause replaces the parental leave provisions contained in clause 28 - Parental Leave of
tile Applicable Award.

Eligibility

(a) co

24.12

25.

25.1

25.2

A pregnant pelmaitent Employee, fixed terni contract Employee o1' eligible
casLial einployee is entitled to 11npaid maternity leave o11 the bii'tli of a child.

(ii) The period of leave foi' a fixed tel'ni contract Binployee shall not extend
beyond the tel'In of that conti. act.

(iii) An Employee is eligible, without concluding theii' mateinity leave and
resuming duty, toI' subsequent pel'iods of Inaternity leave, including paid
Inaternity leave, in accordance with tile provisions of tliis claLise.

A PI'egnaiit pel'Inanent or fixed term Employee must have completed twelve months*
continuous service ill the Public Sector immediately preceding the niatei'nity leave in
order to receive tlie forms of paid leave as provided for. by this clause.

All Employee on a pel'iod of leave without pay lintelated to Inatei'nity leave, adoption
leave or other parent leave must resume duties prior to being entitled to paid
Inaternity leave in accordance with the eligibility reqtiii'ements

A pregnant eligible casLial employee is entitled to unpaid maternity leave only.

For the purposes of this clause an *'eligible casual employee" means a casual
Employee employed by the Einployer:

(i) o11 a legular and systematic basis for' several pel'iods of employineiit witli a
bi'eak of 110 In ore titan three In o11ths between eacli pel'iod of employment and
where the combined Iengtli of tlie periods of employment are at least twelve
n10nths and tile breaks of onIPIoyinent were the result of the Employer's
initiative; or

(Ii) on a regLilar and systematic basis for a sequence of pel'iods of employment
dLii'ing a pel'iod of at least twelve months; and, bLit for' the binli o1' adoption of
a child, the Employee has a reasonable expectation of continuing engagement
o11 a legular and systematic basis.

Service performed by all eligible casual einployee foi' a Public Sector Employei' shall
count as service for the pulposes of deterniining twelve it1011ths' continuot!s service
as pel. clauses 25.2 and 25.3 whei. e:

(i) the eligible casual employee has become a pel'inaneiit or fixed term conti. act
Binployee witli the same Employei'; and

(b)

(c)

25.3 (a)

(b)

(c)
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(ii) tile break between the pel'iod of eligible casual employment and permanent o1.
fixed term contract Ginployment is no more than thi'ee months.

Notice Requirements

(a) An eligible Employee shall give at least eiglit weeks' written notice of:

(i) theii' intention to proceed o11 paid or Linpaid maternity leave;

(ii) the date the Employee proposes to coinmeiice paid o1. unpaid matei'nity leave;
and

(iii) tile period of leave to be taken.

(b) All Employee who 11as given their Employer notice of theii' intention to take
maternity leave SIIall provide tlie Binployei' witli a ritedical certificate fi'o1n a
registered medical practitioner naming the Einployee, confirming tlie pregnancy and
tile estimated date of birtli.

(c) An Employee is 1101 in bi'each of clause 25.4 (a) by failing to give tlie required pel'iod
of notice if such failure is due to tlie birth of the child taking place prior to the date
the Employee had intended to proceed on InateiTiity leave.

(d) All Employee PI'oceeding on maternity leave Inay elect to take a snOi'tor period of
maternity leave to that provided by tliis clause and may at ally time dui'ing that period
elect to reduce or seek to extend the period stated in the original application, provided
four weeks' written notice is PIOvided.

General ^rintlement to Mate, .nity Leave

(a) Subject to the I'equirements of this clause an eligible Employee is entitled to 52
weeks' unpaid maternity leave.

(b) (i) Subject to the requii'emeiits of this clause an eligible Employee is entitled to
14 weeks' paid Inaternity leave that will fo!'In part of tile 52 week Linpaid
entitlement;

(ii) the 14 week period of paid Inateriiity leave is inclusive of ally public 1101idays
o1' repealed public service days in lieLi falling within that tiine;

(iii) the period of paid Inaternity leave can be extended by tlie Employee taking
double tlie leave on a 11alf-pay basis and its effect is ill accoi. dance witlt clanse
25.16,

(c) All Employee must take maternity leave in one continuotis period witli tlie exception
of:

25.4

25.5

(i) special telnporary employment o1' special casual employment PUTSuanl to
claLise 25.14 Employment During Unpaid Maternity Leave; and

(ii) claLise 25.9 Unpaid Special Maternity Leave,
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(co Except for leave provided madei' clause 27.3 co and claLise 28 - Partnei' Leave of this
Genei'al Agi'eement, only o110 paleiit can proceed o11 maternity, adoption or o1hei'
palent leave at any one time.

(0) Where less than the 52 weeks' maternity leave is taken paid o1' unpaid, the Lintised
portion of the leave cannot be banked or preserved in any way.

(f) (i) Notwithstanding clause 25.5 (c) above, paid matei'nity leave Inay be taken in
In ore than one period by an Employee wlto meets tile I'equii'Ginents of clanse
25.6 (d).

(ii) Unpaid Inaternity leave Inay be taken in mole than one continuous period
whei'e the Employee undei'takes special temporary employment or special
casual Ginploymeiit in accoi'dance witli clause 25.14 - Einploymeiit during
Unpaid Maternity Leave. In tliese cit'cumstances, the PI'ovisions of clanse
25.14 - Employment during Unpaid Matet. nity Leave shall apply.

(g) (i) Whei'e both pal'Grits are employed in the Public Sectoi' all entitlement to paid
o1' unpaid maternity, adoption o1' 0tlier parent leave or parental leave provided
for by allotlier industrial agreement can be shai'ed; and

(ii) the entitlement provided to the Eniployees shall not exceed the paid
maternity, adoption o1' 0thei' parent leave quantum for one Employee or its
half pay equivalent; and

(iii) the Employees may only proceed o11 paid and/or 11npaid Inaternity* adoption
o1' 0tlter parent leave at the same time in exceptional circumstances witli tile
approval of the Employer or as provided for. undei' clause 25.6 (d). This does
not prevent an Employee from taking paid or 11npaid pal'trior leave as
prescribed by clause 28 - Partnei' Leave of this General Agreement

Payment for Paid Maternity Leave

(a) co Subject to clause 25.6 (c) a fLill time Employee proceeding on paid maternity
leave is to be paid according to tlieir ordinary working 110urs at the time of
commencement of maternity leave. Shift and weel<end penalty payments ai'e
not payable during paid maternity leave.

(ii) Subject to clause 25.6 (c) payment for a part time Employee is to be
determined accoi'ding to all average of tlie hours worked by tlie Employee
over tlie PI'eceding twelve In onths; o1' their ordinary working 110urs at the time
of commenceinent of maternity leave, exclusive of shift and weekend
penalties* whichever is gi, eatei. .

(b) All Einployee Inay elect to I'eceive pay in advance for' the period of paid matei'nity
leave at the time the Inaternity leave coinineiices, or Inay elect to be paid 111e
entitlement o11 a fortnightly basis over the period of the paid Inatei'nity leave.

(c) (i) All Binployee in receipt of a 11iglier duties allowance foi' a continLious period
of twelve In o111hs immediately prioi' to commencing paid Inaterility leave is to
continue to receive the higher dtities allowance foi' tlie first four weeks of paid
matei'nity leave,

25.6
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(ii) All Employee who is entitled to be paid 11iglier dLities allowance ill
accoi'dance with clanse 25.6 (c) (i) and elects to take paid Inateriiity leave at
11alf pay will be paid tlie 11iglier duties allowance at the fLill I'ate foi' the first
four weeks only.

(d) All Binployee is entitled to I'emain o11 paid maternity leave if the piegnancy I'esults in
other' than a live child; or the Binployee is incapacitated followintr the birth of the
child; or tlie child dies or is hospitalised sucli that the Employee or the Employee's
Pal'tner is not providing principal care to the child.

(e) Where an Employee is on a pel'iod of 11alf pay maternity leave and their employment
is terminated throLigli 110 fault of the Employee, the Employee shall be paid out any
pel'iod of unused paid Inaternity leave equivalent to tile pel. iod of leave the Employee
would have accessed 11ad they been o11 ftill pay Inateritity leave when theii' termination
occurred.

(f) An Employee eligible foi' a subsequent pel'10d of paid Inatei'nity leave as provided for
under clause 25.2 (a) (iii) shall be paid the Inaternity leave as follows:

(i) according to the Employee's status, classification and o1'dinai'y working 110urs
at the time of commencing the original pel'iod of paid Inaternity leave; and

(ii) not affected by any pel'iod of special tempoiat'y elmployment or special casual
einploymeiit Lindertakeii in accoi'dance willI clause 25.14.

Commencement of Maternity Leave

(a) The pel'iod of paid leave can commence LIP to six weeks prior to the expected date of
binli of the child.

(b) The period of 11npaid leave call commence LIP to six weeks prior to the expected date
of birtli of tile child or earliei' if tile Employer and Employee so agree* btit must not
start later tliait the birtli of the child.

(c) (i) If the Employer. has reason to believe that the continued perfo^malice of
duties by a pregnant Employee I'enders danger to Ileiself, fellow Employees
or the public, the Employee Inay be required to obtain and PI'ovide a linedical
certificate stating Inat the Employee is fit to work in her present position foi. a
stated pel'iod.

(ii) TITe Employer shall pay the fee foi' any sucli examination.

(iii) Where all Employee is deeined to be 11nfit to work in Ilei' present position, tlie
PIOvisions of clause 25.8 - Modification of Duties and Ti. allsfer to a Safe Job
may apply.

(d) (i) Whei'e the pregnancy of all Employee teriniiiates o1hei' than by the birth of a
living child* not earliei' than 20 weeks befoi. e tile expected date of tlie birth,
the entitlement to paid maternity leave remains intact and subject to tile
eligibility requirements of this clause.

(ii) Such paid maternity leave cannot be taken concuri'Grilly with any paid
pel'sonal leave taken in this circuinstaiice.

25.7
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(e) The pel'iod of paid Inaternity leave 111ust be concluded within twelve nioiiths of the
binli of the child.

(1) (i) The Employei' Inay* in exceptional cii'cumstaiices* allow all Employee to tal<e
paid maternity leave that will resLilt ill the Employee being on paid maternity
leave more than twelve months aftei' the birtli of the child.

(ii) All Employer' may require evidence that would satisfy a I'easonable pel'soil
that the cii'cumstaiices wall'ant allowing the Employee to take their poliod of
paid maternity leave SUGli tliat it would result in the Binployee being o11 paid
Inatei'nity leave more tliaii twelve moritlTs after the biitli of tile cliild,

Modification of Duties and Transfer to a Safe Job

(a) (i) A PI'egnaiit Employee may work pal'I time ill one or In o1'e pel'iods whilst she
is pregnant where she provides her Employei' willI a medical Geltificate from
a Inedical practitionei' advising that pail time einploymettt is, because of Iler
PI'egnancy, necessai'y o1' preferable.

(ii) TITe tel'Iris of part time employment undertaken in accordance with claLise
25.8 (a) (i) shall be in writing.

(iii) SIIcli employment shall be in accoi'dance with claLise 9
Employinent of the Applicable Award and clause 15
Employment of this Genei'al Agreement.

(b) In the absence of all alternative requirement, and unless o1hei'wise agreed between an
Employer and Einployee, all Employee shall provide their Employer with four weeks'
wi'itten iiotice of all intention to:

(i) vai'y part tiine work arrangeineiits Inade 1111dei' clause 25.8 (a); or

(ii) revert to fLill time employinent dui'ing the Employee's pregnancy,

(c) An Employee revel'ting to full Iiine employment in accordance witli clanse 25.8 (b)
(ii) will be entitled to the same position or a position equivalent ill pay, conditions and
status and commonsui'ate with the Employee's skill and abilities as 111e substantive
position held immediately prior to undertaking part time employment,

(d) If all Employee gives heI' Einployer a medical cei'tificate fi'Qin a medical practitioner,
o1' some other foi'In of evidence tliat would satisfy a I'easonable person, and it contains
a stateIneiit to tlie effect that the Employee is fit to woi'k, but that it is inadvisable for
Iler to continLie in Iler present position foi' a stated period because of:

(i) illness, or risks, ai'ising out of Iler pregnancy; o1'

(ii) hazards connected witli that position;

then the Employei' in List modify the duties of the position or alternatively transfer the
Employee to a safejob at tlie salne classification level for' the pel'iod during whicli she
is 1111able to continue in her present position,

(e) If all Elmployee's Elmployer does not tliink it to be reasonably PI'acticable to modify
the duties of the position o1' ti'allsfe!' the Employee to a safejob;

25.8

Palt Time

Part Time

38



(i) the Binployee is entitled to be absent from 111e workplace o11 ftill pay foi. tile
pel'iod during which she is Linable to continue ill Ile^ present position.

(ii) All entitlement to be absent fi'Qin tlie workplace o11 fLill pay as at clause 25.8
(6) (i) applies to an eligible casual employee.

(iii) All Employee who is absent froiii work pursuant to this subclause shall be
paid the ainouiit she would reasonably have expected to be paid if she had
worked dui. ing that period,

(f) All entitlement to be absent froin the workplace on full pay is in addition to any leave
entitlement the Employee has.

(g) An entitlement to be absent fi'o1n tlie workplace on fLill pay ends at the earliest of
whichever of the following times is applicable:

(i) the end of the period stated in the medical certificate;

(ii) if the Employee's pregnancy I'esults in the birtli of a living child - the end of
the day before the date of birth; or

(Iii) if tile Employee's pregnancy Gilds otliei'wise tliaii witli tile birtli of a living
child -the end of the day before the Grid of the pregnancy.

Unpaid Special Maternity Leave

(a) A PI'egnaiTt Employee is entitled to a period of 11npaid special matei'nity leave if the
Employee is not fit toI' work dui'ing that period becaLise the Eijiployee:

(i) 11as a pregnancy I'elated illness; or

(ii) 11as been pregnant and tlie pregnancy Gilds within 28 weeks of the expected
date of binlt of the child othei. wise than by a living child; and

(iii) has not utilised personal leave for tile period.

(b) An Employee must give tile Employer. notice of the taking of unpaid special
maternity leave.

The notice must:

(i) be given to the Billployer as soon as practicable (whicli Inay be a time after
the leave has started); and

(ii) advise the Employei' of the pel'iod, or expected period, of the leave.

(d) All Employee who has given notice of the taking of unpaid special Inaternity leave
must* if 1'6quired by the Employer, give the Employer evidence tliat would satisfy a
I'easonable pel'soil that the leave is taken foi' a reason specified in 25.9 (a).

(e) WithoLit limiting 25.9 (d), all Billployer Inay reqLiii'e tlie evidence 10fei'red to in tliat
subsection to be a Inedical Geltificate.

25.9

(c)
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(1) An Einployee's entitleinent to 12 months of Linpaid matei. nity leave lit'ovided at 25.5
is not reduced by the amount of any Linpaid special mater11ity leave taken by the
Employee WITile the Employee was pregnant.

25.10 Intel, action witli Ot!lei. Leave Entitlements

(a) All Employee proceeding on unpaid maternity leave Inay elect to substitLite ally part
of that leave witli acci'ued annual and/o1' acci'ued long service leave.

(b) Where annual and/or' long service leave is SLibstittited that leave shall forIn part of tile
52 weeks' maternity leave entitlement.

(c) All Employee proceeding o11 unpaid maternity leave Inay elect to SLibstitLite all o1' part
of that leave witli accrued time off illlieu of overtime, flexileave and/or balll<ed 110urs
to which the Einployee is entitled subject to tile provisions of clause 22 - Overtime
Allowance of tlie Applicable Award and claLise 18 Hours of this General

Agi'eelnent, whei'e applicable.

(d) Pel'sonal leave is not payable on a pel'iod of paid or unpaid maternity leave.

25.11 Extended Unpaid Maternity Leave

(a) An Employee is entitled to apply for. leave winiout pay following maternity leave
("extended unpaid maternity leave") to extend their leave by LIP to two years'

(b) Approval foi' all extension to Linpaid maternity leave will be subject to all otlter
available leave entitlements being exhatisted,

(c) Wliere both parents work for the Public Sectoi. the total combined pel. iod of extended
unpaid Inateriiity, adoption or otlier pal'Grit leave SIIa!I not exceed two years,

(d) Tile Binployer is to agree to a request for extended unpaid Inaternity leave unless:

(i) the Employei' is 1101 satisfied that the request is genuinely based on tile
Employee's pal'Grital responsibilities; o1'

(ii) agreeing to the request would nave an adverse impact o11 the conduct of
operations or business of the Employer and those grounds would satisfy a
I'easonable person.

(e) Tile Employer is to give the Billployee \vi'itten notice of the Binployei 's decision o11 a
reqLiest for extended unpaid matei'nity leave Linder clause 25.11 (a). If the I'eqtiest is
refused, the notice is to set oLit the reasons for. the refusal,

(f) An Employee who believes their request for extended unpaid Inateriiity leave Lindei'
clause 25.11 11as been Limeasonably refused Inay seek to enforce it as a Inin jinLiin
condition of einployment and the on LIS will be on the Employei' to demonst!'ate that the
I'eftisal wasjustified in tile circuinstances.

25.12 Communication during Maternity Leave

(a) If the Employer makes a decision that will nave a significant effect on the status,
responsibility level, pay o1' location of an Employee's position \vimst o11 Inatei'nity
leave* the Employei, must take all reasonable steps to give the Employee inforination
about, and alloppoi'tunity to discLiss, the effect of the decision on that I}OSition.
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(b) An Einployee shall also notify tile Binployei' of changes of address o1' 0thei' contact
details that might affectllie Employer's capacity to comply witliclause 25.12 (a).

Replacement Employee25.13

(a) Should a Replacement einployee be engaged, 111e Replacement employee is to be
informed prioi' to engagement of the fixed-tel'In nature of the employment and of the
lights of the Employee, who is being I'eplaced, including Inat the engagement Inay be
subject to variation according to clause 25.4 (d) and ability to extend Linpaid
maternity leave as provided for Liiidei' clanse 25.1 I.

Employment during Unpaid Mater'nity Leave

(a) Special Temporal'y Employment

(i) For the purposes of this subclause, *'tempoi'aiy" 111eans employment of all
in tel'mittent nature; for a limited, specified period; and 11ndertakeii during
11npaid Inatei'nity leave or extended Liiipaid maternity leave.

(ii) Notwitlistanding any o1hei' PI'ovision of the matei'nity leave clanse, an
Binployee Inay be employed by their Einployei' on a tempoi'ai'y basis
PIOvided that:

25.14

(aa)

(bb)

both parties agree in wi'ithig to the special telnporai'y employiiieiil;

public sei'vice officers are only employed on a telnpoi'ai'y basis ill
connection witli tileir SIIbstantive office, post o1' position;

ally such period of service shall not change tlie Employee's
Ginployineiit status in regard to their substantive employment; and

ally period of special tempoi'ary employment shall count as qualifying
service for all pLii'poses Linder the Applicable Award and this General
Agi'eelnent.

(cc)

(b)

(dd)

Special Castial Employment

(i) Only Employees covered by the Gove, ?linen/ Qince, s Saloi'ies '41/10\ual?o8s
CIMd Conch/to, is Alum, of 1989 can be engaged on special casual employment
during unpaid or extended Linpaid Inatei'nity leave.

(ii) For the purposes of clause 25.14, "casual" means employment o11 all houi'Iy
basis, for' a pel'iod not exceeding foul' weeks in ally period of engagement, for
which a casual loading is paid. It excludes employment undeitakeii in
accordance witliclause 25.14 (a) ~ Special Tempoi'ai'y Employment.

(iii) All Employee call be engaged on special casual employment provided that:

(aa) born pal'ties agree in writing to the special casual employment;

(bb) Employees ale employed at the level coinineiisLirate to the level of the
available position 11ndei' this Genei'al Agi'eonient;
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(CG) in the case of a fixed tel'In collti'act Employee, the period of the casual
Ginploymeiit is within the pel'iod of the CUI'rent fixed terni contract;

(dd) any SIIch period of service shall not break the Employee's continuity
of SGI'vice I'm' change the Employee's employment status in regard to
their substantive employlnent; and

(ee) any period of special casual employinent shall not count as qualifying
service other than with respect to entitlements a casual employee
would ordinal'ily be entitled to for any o111er purpose under any
relevant award, agreement o1' in dusti'iai instruineiit.

TITe provisions of this clause only apply to employinent dullng unpaid maternity
leave, and extended tinpaid Inaternity leave taken in conjunction with matei'nity leave
as PI'ovided for'in clause 25.11- Extended Unpaid Matei'nity Leave.

All Employer cannot engage all Employee in special tempoi'aiy employment or
special casual employment whilst tlie EITiployee is on a pel'iod of paid maternity
leave, annual leave, or long service leave taken concurrently with a pel. iod of unpaid
matei'litty leave.

Effect of special tempoi. ai. y einploymeiit and special casual Ginployment o11 unpaid
matei'nity leave.

(i) Subject to clause 25.14 (e) (ii), a period of special temporal'y employment or
special casual employment shall be deemed to be part of the Employee's
period of 11npaid matei'nity leave o1' extended 11/1paid maternity leave as
originally agreed to by tlie parties.

(ii) An Employee who immediately resumes 11npaid Inatei'nity leave o1' extended
unpaid maternity leave following tile conclusion of a period of special
temporary employineiit o1' special casual employment

(c)

(d)

(e)

(aa) is entitled, on written notice, to extend theii' pel'iod of Linpaid
maternity leave or extended 11npaid niatei'nity leave by tile period of
titne in which they were engaged in special temporal'y employment or
special casual elmployinent; and

(iii) An Employee who does not jinmediately resuine their period of unpaid
maternity leave o1' extended Linpaid matet'nity leave at the conclusion of a
period of special telnpoi'ary employment or special casual employment cannot
PIGSei've the unused portion of leave for use at a latei. date,

Return to Work on Conclusion of Matei'nity Leave

(a) (i) An Employee shall confii, 11 their intention ill writing to conclLide their
maternity leave not less than four weeks prior to the expiration of Inaternity
leave or extended Impaid Inaternity leave.

(bb)

25.15

shall give not less than foul' weeks' notice in writing to tileir
Binployer of the new date tliey intend to return to work and so
conclude tileii' period of maternity leave or extended Linpaid Inatemity
leave.
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(ii) An Employee who intends to lettii'11 to work on a modified basis in
accordance willI clause 25.15 (d) shall advise tlieir Binployei' of this intention
by notice in writing not less than four weeks prior to the expiration of
maternity leave or extended unpaid matei'nity leave.

All Binployee on return to work following tile concltisioii of matei'nity leave o1'
extended Impaid Inaternity leave will be Giltitled to tile same position o1' a position
equivalent in pay, conditions and status and coininensLirate witli tlie Employee's skill
and abilities as the substantive position Ileld immediately prim. to proceeding o11
matei'nity leave.

Where an Employee was 11'ansfei'red to a safe job o1' was absent from the workplace
on ftill pay as provided for in clause 25.8 - Modification of Duties and Transfei' to a
Safe Job, tile Employee is entitled to return to 11/8 position occupied immediately prior
to tlie ti'airsfer o1' their absence from the workplace on full pay.

Right to Return to Work on a Modified Basis

(i) An Binployee may return on a pal't time orjob-share basis to the substantive
position DCctipied prior to tlie commencement of leave o1' to a different
position as deterIn ined by 111e Employei' at the same classification level ill
accordance with the palt time einployinent PI'ovisions of 111e Applicable
Awai'd and this General Agi'eelneiit.

(ii) An Employee may letui'n o11 a In odined basis that involves the Employee
working on diffei'Grit days or at different times, or born; or on fewer days or
for fewer' 110ui's o1' botli, than the Employee worked immediately befoi'e
starting Inatei'nity leave.

Right to Revert

(i)

(b)

(c)

(d)

.

(e)

An Employee who 11as returned on a palt time o1' modified basis in
accoi'dance witli claLise 25.15 (d) Inay subsequently request permission from
the Employei' to Its ume working on the same basis as the Employee worl<ed
jininediately before starting maternity leave or ftil! time work at the same
classification level.

(ii) A request Inade 11/1der clause 25.15 (e) (i) In List be in writing and must be
made at least four weeks before the day on WITicli the Billployee wishes to
resume woi'king o11 the same basis as the Employee won<ed immediately
before staitiiig Inatei'nity leave or ftill time worl< at tile salne classification
level.

(iii) An Employei'is to agree to a reqtiest to level't made under clause 25.15 (e) (i)
unless there are grounds to refuse the request ^elating to the adveise effect
that agreeing to the request woLild nave o11 the conduct of operations or
business of the Employei' and 1110se gi'ounds would satisfy a I'easoiiable
person.

(iv) All Employei' is to give the Binployee written notice of the Employer's
decision on a request to revert Lindei' clanse 25.15 (e) (i). If the request is
I'efLised, tile notice is to set out the I'easoiTs for tile refusal.

All Employee who believes their request to revelt Lindei' clause 25.15 (e) (i)
has been Liiireasoiiably reftised may seek to enfoi'ce it as a In illimuin condition

(v)
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of employment and the on LIS will be o11 the Employer to delnonsti'ate that the
I'efusal wasjListified ill tile circumstances.

(f) Binployei' Requii'eineiit to Revel't

(i) If, on finisliing maternity leave, an Employee has returned to work on a
modified basis ill accoi'dance willI clanse 25.15 (d), the Employei. may
subsequently requii'e tile Einployee to I. esume working o11 the same basis as
the Employee woi'ked jinmediately betoi'e starting maternity leave.

(ii) A requirement can be made undei' clause 25.15 (1) (i) only if:

(aa) tile requii'ement is made o11gi'ouiids 101ating to tile advei'so effect that
the Employee continuing to work on a modified basis would nave on
tile conduct of tile operations or business of the Employei. and those
grounds would satisfy a reasonable person; o1'

(bb) tlie Employee 110 longei' has a child wii0 11as not reached tlie
compulsory education period as defined ill section 6 of tile 80/100/
Edt{o0/10/7 Ilei 1999.

Effect of Maternity Leave o11 the Contract of Employment

(a) (i) Paid matei. nity leave will count as qualifying sei'vice foi. all put'poses under
the Applicable Awai'd and this Genei. al Agi. eelnent.

(ii) Qualifying service for any pui'pose Linder the Applicable Award o1' this
General Agreement is to be calculated accoi'ding to tlie number of weeks of
paid maternity leave that wei'e taken at fLill pay o1' would nave been 11ad the
Employee not taken paid maternity leave at half pay, Employees who take
paid Inaternity leave on half pay do not acci'Lie award, agi'eement or o1hei'
entitlements beyond those that would nave acci'ued had tiley taken tlie leave at
full pay.

(b) (i) Absence o11 Impaid Inaternity leave or extended unpaid maternity leave shall
not break the continuity of service of Binployees.

(ii) Where an Fillployee takes a period of Linpaid Inateri, ity leave o1' extended
unpaid maternity leave exceeding 14 calendar days in one continuous period,
the eiitii'e period of sucli leave shall 1101 be taken into account ill calculating
the period of service for' any put'pose 1/11dei. the applicable award, agreement
or industrial instrument. Periods of unpaid leave of 14 days o1' less snail,
nowevei'* count foi' service.

(c) An Einployee o11 Inaternity leave Inay terminate employment at ally time during the
period of leave by written notice in accordance witli clause 8 - Coini. act of Sei. vice of
the Applicable Award,

(d) All Employei' shall not tellninate the einployment of an Employee on 11/@ gi'ounds of
tlie Employee's application foi' Inaternity leave or absence on Inatei'nity leave but
othei'wise the riglits of the Employer in respect of tel'minatioii of employment ale not
affected

25.16
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26,

26.1

ADOPTION Ll^AVE

This clause replaces the palental leave PIOvisions contained in claLise 28 - Palental Leave of
the Applicable Award,

ringibility

(a) (i) A pel'Inaneiit Employee, fixed term contract Eijiployee o1' eligible casual

26.2

einployee is entitled to 52 weeks 11npaid adoption leave on the placement of a
cliild for adoption as provided for undei' this clanse.

(ii) TITe pel. iod of leave granted to a fixed terin contract Billployee shall not
extend beyond the terin of tliat contract.

(iii) An Employee is eligible* witliout conclLidiiig theii' adoption leave and
resuming duty, for subsequent periods of adoption leave, including paid
adoption leave, in accoi'dance witlt the provisions of tliis claLise,

(b) A pel'inanent or fixed terni contract Employee niust nave completed twelve nionths'
continuoLis set'vice in the Public Sectoi. immediately preceding the adoption leave in
older to receive tile forms of paid leave as provided for' by this clanse.

(c) An Binployee on a period of leave witliout pay unrelated to Inateriiity leave* adoption
leave or oilier parent leave In List 1'0sLiiite duties prior to being entitled to paid adoption
leave in accoi'dance witli the eligibility requirements.

(d) All eligible casual employee as defined Linder clanse 25.3 is entitled to unpaid
adoption leave as provided by this clause.

General entitlement to Adoption Leave

(a) Subject to tile requii'eineiits of this clause all eligible Binployee is entitled to 52 weeks
unpaid adoption leave.

(b) (i) SLibject to 111e requirements of this clanse all eligible Binployee is entitled to
14 weeks paid adoption leave tliat will for1.1 pal't of the 52 week 11npaid
entitlement.

(ii) TITe 14 week period of paid adoption leave is inclusive of any public 1101idays
or repealed public service days in lieu falling within tliat tiine,

(iii) The pel'iod of paid adoption leave call be extended by the Employee taking
do Lible tlie leave on a half-pay basis and its effect is in accordance with clause
25.16 -Effect of Maternity Leave o11 the Contract of Employment.

(c) All Employee must take adoption leave in one continuous period with tlie exception
of special temporary employment or special casual employinent PUTSLiant to clanse
25.14 ~ Binployineiit dLiriiig Unpaid Maternity Leave.

(d) Except for leave provided under clause 27,300 and clause 28 - Partnei. Leave of this
General Agreement, only one parent call proceed o11 matei'nity, adoption or other
patent leave at ally one time.

(e) WITei'e less than the 52 weeks' adoption leave is taken paid or Litipaid, tile unused
portion of the leave cannot be banked o1' preserved in ally way
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(f) Unpaid adoption leave may be taken in mole Inari one continuous period WITere the
Employee Lindei'takes special temporary employment o1' special casual einployment in
accordance with the provisions at claLise 25.14 Elmpioyment dLiring Unpaid
Matei'nity Leave. In tliese circumstances. Ihe PIOvisioiis of clause 25.14
Eijiployment during Unpaid Mate!'nity Leave shall apply.

(g) (i) Whale botli paleiits ai'e employed in the PLiblic Sectoi' all entitlement to paid
o1' unpaid Inatei'nity leave, adoption leave or other parent leave or palental
leave provided foi' by allotliei' industi'iai agi'Gement can be shaled; and

(ii) the entitlement provided to tlie Employees shall not exceed the paid
Inaternity* adoption or otlier parent leave quantum foi' one Binployee o1' its
half pay equivalent; and

(iii) the Employees may only proceed on paid and/or tillpaid materITity, adoption
or other parent leave at the same time in exceptional circumstances witlt the
appi'oval of the Employe^ or as PIOvided for under clause 25.6 (d). This does
not PI'event an Employee froin taking paid or 11/1paid paltner leave as
prescribed by clause 28 - Partner Leave of this General Agreement

Payment for Paid Adoption Leave

(a) (i) Subject to clause 26.4 (c) a full time Employee PI'oceediiig o11 paid adoption
leave is to be paid according to their ordinary woi'king 110uis at 111e time of
coinmencement of adoption leave. Shift and weekend penalty payinents ai'e
not payable during paid adoption leave.

(ii) SLibject to clause 26.4 (c), payment foi' a part time Employee is to be
deterInitied according to all average of the 110Lirs worked by the Binployee
ovei' the preceding twelve months; or their ordinal'y working 110ui's at the time
of commencement of adoption leave, exclusive of SIIift and weekend
penalties, whiclieve^ is gi'eatei'.

(b) An Employee may elect to I'eceive pay in advance for the pel'iod of paid adoption
leave at the time tlie adoption leave commences, o1' may elect to be paid the
entitleinent on a fortnightly basis over the period of the paid adoption leave,

(c) (i) An Employee in receipt of a 11ighei' duties allowance foi' a continuous period
of twelve months immediately PI'ior to coininencing paid adoption leave, is to
continue to receive 111e 11iglier duties allowance for the fiist foul' weeks of paid
adoption leave.

(ii) An Employee who is entitled to be paid 11igliei' duties allowance in
accordance with claLise 26.4 (c) (i) and elects to take paid adoption leave at
half pay will be paid the highei' dLities allowance at the full I'ate for the first
four weeks only.

(d) Where an Employee is on a pel'iod of half pay adoption leave and their einployment is
tellninated througli no fault of the Binployee, the Employee shall be paid oLit any
period of Linused paid adoption leave equivalent to the period of leave the Employee
would nave accessed 11ad they been on ftill pay adoption leave when theii' Ieriniiiatioii
occurred.

26.4
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(6) An Employee eligible for a subseqLienl period of paid adoption leave as PIOvided foi'
Lindei' claLise 26.2 (a) (iii) shall be paid the adoption leave as follows:

(i) accoi'ding to the Employee's status. classification and o1'dinary working 110ui's
at the time of commencing tile original period of paid adoption leave; and

(ii) not affected by ally pel'10d of special telnpoi'at'y Gillployment o1' special casual
employineiit Lindertakeii ill accoi'dance witli claLise 25.14.

Where less than the 52 weel<s' adoption leave is taken paid o1' 11npaid, the 11nused
poition of the leave cannot be banked o1' piesei'ved in ally way.

All eligible casual employee provided for under clause 26.2 (d) is not entitled to paid
adoption leave.

The "day of placement", ill relation to the adoption of a child by all Employee, Ineans
the eai'lier of 111e following days:

(i) the day on which the Employee first takes custody of tile child for tlie
adoption; or

(ii) tlie day o11 whicli the Employee starts any 11'avel that is I'easonably necessai'y
to take custody of the child for. the adoption,

An Employee is not entitled to adoption-I'elated leave Litiless the child that is, o1' is to
be, placed witli the Binployee for adoption

(i) is, or will be, Lindei' 16 yeai's old as at the day of placement, or the expected
day of placement, of tile child; and

(ii) 11as not, or will not have, lived continuously with 111e Employee foi' a period
of six In o11ths or In ore as at tile day of placeinent, or the expected day of
placement, of the child; and

(iii) is not (otherwise than be callse of the adoption) a child o1' stepcliild of the
Employee or the Employee's Paltner.

(i) An Employee seeking to adopt a child is entitled to two days' unpaid leave to
attend interviews or examinations required for' tile adoption PIOcedure,

(Ii) All Eniployee working or residing outside of tile Peltli Inetropolitaii area is
entitled to an additional day's unpaid leave.

(iii) The Employee may take any paid leave entitleinent to whicli tlie Employee is
entitled to in lieu of this leave.

(i) If an application for adoption leave 11as been gi'alited for' tlie adoption of a
child, which does not eventuate, then tile period of paid o1' 11/1paid adoption
leave is terniinated.

(ii) Einployees may take ally othei' paid leave entitlement to whiclt they ai'e
entitled in lien of the terniinated adoption leave or letuiii to woi'k,

(f)

(g)

(h)

(i)

(1)

(k)
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26.5 Commencement of Adoption Leave

(a) All eligible Employee call commence adoption leave froin the day of placement of the
child.

(b) The period of paid adoption leave must conclude within twelve In o111/1s of the day of
placeinent except Lindei' exceptional cii'cumstances as provided Liitder clause 25.7 (1)
of tlie mateiTiity leave clause, bill as it relates to adoption leave.

Notice and Variation Requirements

(a) An Employee shall give no less than eight weeks' written notice to tile Employer of:

(i) the date tile Employee proposes to commence paid o1' unpaid adoption leave;
and

26.6

(b)

(ii) the period of leave to be taken.

All Binployee is not in bi'eacli of clause 26.6 (a) by failing to give the required pel'iod
of notice if SIIcli foilui'e is due to tile requireinent of the adoption agency to accept
earliei' o1' later placement of a child, o1' other compelling circumstances.

All Employee proceeding on adoption leave may elect to take a shorter pel'iod of
adoption leave to tliat provided by this claLise and may at any tiine dui'ing that period
elect to reduce or seek to extend the period stated in the original application, PI'ovided
four weeks' written notice is provided.

(c)

26.7 Other Provisions

The following provisions, as provided undei' clause 25 - Maternity Leave of this General
Agreement, nave application to adoption leave:

(a) clause 25.10 - Interaction with Othei. Leave Entitlements;

(b) clause 25.11 - Extended Unpaid Maternity Leave;

(0) clause 25.12 - Communication during Matei'nity Leave;

(d) clause 25.13 - Replacement Employee;

(e) clause 25.14 - Employineiit dLiring Unpaid Mateitiity Leave;

(f) clause 25.15 - Rattii'lito Work on Conclusion ofMaternity Leave; and

(g) clause 25.16 ~ Effect of Matei'nity Leave o11the Coini'act of Einployment,

27.

27.1

OTHER PARENT LEAVE

(a) This clause replaces the pal'ental leave provisions, contained in clause 28 - Parental
Leave of tlie Applicable Award.
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(b) For the purposes of this clanse:

(i) The "othe^ patent" may o1' Inay not be the biological parent, and does 1101
necessarily have to be the PailiieT of the bii'ill parent and 11as a responsibility
for the Gale of the child

(ii) The "primary care giver" means the Employee wit I assuine tlie principal role
for' tile cal'e and attention of a child aged Lindei' twelve months or a newly
adopted child

(iii) Only one pel'soil call be the priinary care giver of the child at any one time.

27.2 Eligibility

(a) (i) WITere an eligible Employee, other than all Einployee entitled to paid
maternity leave Lindei' clause 25.5 or adoption leave under clanse 26.3, is tile
other parent and 11as a responsibility foi' the care of a child under the aoe of
twelve months or newly adopted cliild the PIOvisions of this clanse will apply.

(ii) All Binployee must be the priniary care giver of the child to access paid other
parent leave.

(iii) All Einployer may require an Employee to PIOvide confirmation of tlleir
PI'jinary cal'er status witli evidence Inat would satisfy a reasonable pel'son.

An eligible casual employee, as defined Linder clause 25.3 of 111e maternity leave
clause* is entitled to unpaid other parent leave as provided by this clanse.

(i) A permanent Employee, fixed term contract Employee o1' eligible casual
employee is entitled to 52 weeks unpaid o111er parent leave in accordance with
this claLise,

(ii) An eligible pel'Inaneiit o1' fixed terni contract Employee is entitled to 14
weeks' paid o111er parent leave in accoi'dance willI this clanse if they are the
primary care giver of the child.

(iii) All Employee Ginployed o11 a fixed term coini'act shall nave the same
entitlement to other parent leave; nowevei', tile pel'iod of leave granted shall
not extend beyond the term of that collti'act.

(iv) An Employee is eligible, without concluding their othei' parent leave and
I'esuming duty, foi' subsequent periods of other pal'Grit leave, including paid
othei' parent leave, ill accoi'dance witlt the provisions of this claLise.

A permanent or fixed term contract Employee In ust nave completed twelve nionths*
continuous sei'vice in the PLiblic Sector. jinii, ediately preceding tlie other parent leave
ill order to receive the forms of paid leave as provided foi' by this clanse.

All Employee on a pel'10d of leave without pay Linrelated to Inateriiity leave, adoption
leave or other parent leave In List I'esume duties PI'ioi' to being entitled to paid otliei'
pal'Gilt leave in accordance with the eligibility reqtiireinents,

(b)

(c)

(d)

(e)
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27.3 General Entitlement to Other Pal. ent Leave

(a) Subject to the requii'Gineitts of this clause an eligible Employee is entitled to 52
weeks' unpaid othei' pal'Gilt leave.

(b) (i) Subject to the I'equii'einents of this clause all eligible Employee is entitled to
14 weeks' paid other parent leave that will foi'In part of tile 52 week Impaid
entitlement if they are the PI. jinary care givei. of the child,

(ii) The 14 week pel'iod of paid other paleiit leave is inclusive of ally public
holidays or repealed public service days ill lieu falling within that time.

(iii) The period of paid otlier paleitt leave can be extended by 111e Employee taking
double tlie leave on a half-pay basis and its effect is in accordance with clause
25.16 - Effect of Maternity Leave on tile Contract of Binployment.

(c) All Employee 111ust take otliei' parent leave in one contiiiLious period willI tile
exception of special temporary employineiit or special casual einployment pui'SLiant to
clause 25.14 - Employment dui. ing Unpaid Maternity Leave.

(d) WITere less than the 52 weeks' other. parent leave is taken paid or unpaid, the unused
poition of the leave cannot be banked or PI'esei'ved in any way.

(e) Except foi' leave PIOvided undei' claLise 27.3(f) and clause 28 - Pal'tilei' Leave of this
General Agreement, only one parent can proceed on maternity, adoption or other
parent leave at any one time.

(f) (i) An Employee, whose Partner is not employed, or is employed and does not
intend to take unpaid parental related leave for a cliild 11nder the age of twelve
In onths or placement of a newly adopted child as provided for in clause 26 -
Adoption Leave of this General Agreement, Inay access Linpaid other patent
leave wirei. e:

(aa) the Employee will nave a I'esponsibility for the cal'e of a child; and

(bb) tlie Paltnei' has responsibility for the cal'e of the cliild for the
period between tlie date of hiltli o1' placement of the child and tl, e
start date of tile Employee's leave.

(ii) Tlie leave application in List ensure that the leave commences within 12
months of the date orbiitlior placement of the child.

(iii) This entitlement foi'ms part of all Employee's 52 weel< Linpaid othei' paleiit
leave entitlement and may not be extended beyond 24 months aftei. the date of
billli or date of placement of a newly adopted child as provided for in clause
26 - Adoption Leave of this Genei'al Agi. Gement.

(g) Unpaid otlie^ palent leave Inay be taken ill more than one continuous pel'iod where the
Einployee 11ndei'takes special temporary employl, lent o1' special casual employment in
accordance witli the provisions at clause 25.14 FillplOymGnt during Unpaid
Maternity Leave. In these cii'cumstaiices, the provisions of clause 25.14
Employinent dui'ing Unpaid Maternity Leave, shall apply.
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(h) (i) Whei'e botli palents are Ginployed in the Public Sectoi' all entitlement to paid
o1' Impaid matei'nity leave, adoption leave o1' other parent leave or parental
leave provided for by another in dusti. ia! agreement can be shared; and

(ii) the entitlement provided to the Employees shall 1101 exceed the paid
matei'nity, adoption or other parent leave quantum foi' one Employee or its
11alf pay equivalent; and

(iii) the employees may only proceed on paid and/o1. unpaid Inaternity, adoption or
other pal'Gilt leave at the same Iiine in exceptional circuinstances witlT tlie
approval of the Employer o1' as provided for' under clause 27.3 (i). This does
not PI'event an Binployee fi'o1n taking paid or Linpaid palmer leave as
presci'ibed by clause 28 - Partner Leave of this Genei'al Agreement.

(i) If both pal'eiits work in tile Public Sector and the Inothet. is able to remain o11 paid
maternity leave despite her incapacity to be her child's primal'y care giver, tile
Eniployee Inay choose WITicli parent will access the paid leave.

(i) If the mother chooses to reinain o11 paid maternity leave, the other parent may
access Linpaid otlier parent leave for' the period they are their child's primary
care givei'.

(ii) If the other parent chooses to be the PI'jinary cal. e givei. of the child and
accesses paid otlier parent leave the Inothe^ may access Linpaid maternity
leave.

(iii) Whei'e tile other parent accesses paid leave in accordance with tliis subclause,
the Inothei' is entitled to I'esuine paid Inaternity leave WWIIeii she becomes bel'
child's primal'y cal'e giver, subject to the provisions of clause 27.3 (i).

(j) All eligible casual employee provided for Linder clatise 27.2 (b) is entitled to 11npaid
other pal'Gilt leave only.

Payment 101' Paid Otliei' Parent Leave

(a) co Subject to clause 27.4 (c) a fLtll time Employee PIOceeding on paid o1/10r
parent leave is to be paid according to their oldinary woi'king 110urs at the
time of commencement of other. palent leave. Shift and weekend penalty
payments ai'e not payable during paid otlier pal. eiit leave.

(Ii) SLibject to claLise 27.4 (c), payment for a part Iiine Employee is to be
deterIn illed according to all average of the 110urs woi'ked by tlie Einployee
ovei' the preceding twelve months; o1' their ordinary working hours at the tiine
of coininencement of other parent leave, exclusive of shift and weekend
penalties, whichever' is greater.

(b) All Billployee Inay elect to receive pay in advance for the period of paid other' parent
leave at tlie time tlie othei' pal'ent leave commences, or may elect to be paid tlie
entitlement o11a foi'tnightly basis orei' tile pel'iod of tile paid otliei' parentleave.

(c) (i) All Employee ill receipt of a 11iglier duties allowance for' a continLiotis period
of twelve months immediately prioi. to commencing paid other parent leave,
is to continue to receive the higher duties allowance for the first four weeks of
paid other' paleiit leave.

27.4
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(ii) All Employee who is entitled to be paid 11igiiei' dLities allowance in
accordance witlt clause 27.4 (c) (i) and elects to take paid othei' pal'Gilt leave at
half pay will be paid the higher duties allowance at the fLill I'ate foi' the fii'SI
four weeks only.

(d) An Employee is entitled to remain on paid other parent leave WITei'e the mother is
incapacilated following tlie birth of tlie child; or the cliild dies or is hospitalised such
that the Employee o1' the Employee's Partner is not providing principal care to the
child.

(e) Where all Employee is on a pel'iod of half pay othet' parent leave and their
einployinent is terlrimated througli no faLilt of the Einployee, tlie Employee shall be
paid o11t ally period of unused paid other palent leave equivalent to the pel'iod of leave
the Employee would nave accessed 11ad tliey been o11 full pay othei' pal'ent leave when
their terinination occurred.

(f) All Binployee eligible for' a subsequent period of paid othei' parent leave as PIOvided
for' under clause 27.2 (c) (iv) shall be paid 111e oilier parent leave as follows:

(i) according to the Employee's status, classification and ordinary working 110ui. s
at tile time of coinmeiiciiig the original period of paid other pal'Grit leave; and

(ii) not affected by any period of special temporal'y employment or special casual
Ginployment Lindenal<en in accoi'dance witli clatise 25.14 - Employment
during Unpaid Maternity Leave.

(g) Where less than the 52 weeks' othe^ parent leave is taken paid or Linpaid* the untised
pollion of the leave cannot be banked or preset'ved in ally way.

(11) All eligible casual employee PI'ovided for 11nder clause 27.2 (b) is riot entitled to paid
otlier palent leave.

Commencement of Otlie, . Parent Leave

(a) Alleligible Einployee wlio has a responsibility for' the care of the child can coininence
othe^ pal'eiil leave from the child's birth date or placei, lent, or a later date nominated
by the Employee.

(b) The period of paid other parent leave must coliclLide within twelve months of the birth
or placement of the child except under exceptional circuinstances as pel. clanse 25.7
(f) of the Inaternity leave clause, but as it relates to other parent leave.

Notice and Variation Requirements

(a) An Eniployee shall give 110 less tlian eight weeks' written notice to the Employei' of:

(i) the date the Employee PI'oposes to commence paid or unpaid o111ei' parent
leave; and

(ii) the period of leave to be taken.

(b) (i) An Binployee is 1101 ill breacli of clanse 27.6 (a) by failing to give tlie requii'ed
pel'iod of notice if such failui'e is due to the requirement of tile Einployee to
lake on the role of primary Gale giver due to tile birtli palent or othei' adoptive
pal'ent being incapacitated to take o11 tile PI'incipal caring role.
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(ii) 111 SUGli cii'CUInstances the Employee shall give notice as soon as reasoiiably
possible.

The granting of leave 11ndei' this clause is subject to tile Employee PI'ovidiiig the
Employer witli evidence that would satisfy a Itasoiiable person detailing the reasons
foi' and tile circuinstances Linder WITicli the leave application is Inade and tile
relationship the Employee 11as with the child.

All Employee proceeding on other parent leave may elect to take a shoi'tel' period of
othei' paleiit leave to tliat provided by this claLise and Inay at ally time dui'ing tliat
period elect to redLice or seek to extend the period stated in 111e orioinal application,
PIOvided four weeks' written notice is PIOvided.

(c)

(d)

27.7 Otlier Provisions

The following provisions, as PI'ovided 11nder clause 25 - Maternity Leave of 111is General
Agi'eemeitt have application to othei. parent leave:

(a) clause 25.10 - Interaction witli Other Leave Entitleinents;

(b) clause 25.11 - Extended Unpaid Matei'nity Leave;

(c) clause 25.12 - Communication During Maternity Leave;

(d) clause 25.13 - Replacement Employee;

(e) clause 25.14- Employment Dui'ing Unpaid Maternity Leave;

(f) clause 25.15 - Return to Woi. k on Conclusion of Maternity Leave; and

(g) clanse 25.16 - Effect of Matei'nity Leave on the Contract of Employment.

28.

28.1

PARTNER LIDAVE

All Employee WITo is not taking Inaternity leave* adoption leave or otliet' pal'Gilt leave is
entitled to one week's partnei' leave as PI'esci'ibed by tliis clause in I'espect of the:

(a) birth of a cliild to the Employee's Pailner; or

(b) adoption of a child who is not the child o1' the stepchild of tile Einployee and/or' the
Employee's Partnei'; is Linder the age of 16; and 11as not lived continuously witli the
Employee foi' six In onths or longer

Subject to available credits, the entitlement to one week's palmer leave niay be taken as:

(a) paid personal leave, subject to clause 28.7;

paid annual and/o1' long sei'vice leave;

paid acci'ued tiine off illlieLi of overtime, flexi leave and/o1' banked 110Lit's; and/or

unpaid partner leave.

28.2

(by

(c)

(d)
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28.3 Pal'tner leave must be taken jininediately following 111e bii. tli or, in the case of adoption, the
placeinent of tlie child.

(a) Subject to clause 28.4 (b), the taking of pal'tiler leave by an Employee SIIall have 110
effect on tlieii. or theii. Partner's entitlement, where applicable, to access paid
maternity leave as provided by clause 25 - Maternity Leave, paid adoption leave as
PIOvided by clause 26 - Adoption Leave and paid other parent leave as provided by
clanse 27 - 0111er Parent Leave of tliis General Agreeineiit.

(b) Where applicable, Liiipaid pal'bier' leave taken by all Employee shall be counted as
part of the Employee's othei' parent leave entitlement.

Any public 1101idays or days ill lien of tile repealed public SGI'vice 1101idays that fall dLiring
partner leave shall be counted as part of tlie palmer leave and do 1101 extend the period of
partner leave,

The taking of accrLied tillIe off ill lien of overtiine, flexi leave and/or banked 110urs foi' partner
leave purposes shall be subject to 111e provisions of clause 22 - Overtiiiie Allowance of the
Applicable Awai'd* and clause 18 - I{0ui's of this General Agreement, WITere applicable.

28.4

28.5

28.6

Pel'sonal Leave

28.7 An Employee Inay access tlieii' accrued pel'sonal leave entitlements for partner leave pui'poses,
subject to the reqLiirenients of the Mirin, Turn Conch'/ions of Employinen/ AC! 1993 being Inet.
That is, a minimum of 75 110urs pel. sonal leave must be Icept available for an Employee to
access foi' the put'poses of an Eniployee's entitlement to paid leave for' illness o1' injury; or
cal'er's leave.

28.8 The Tight to access petsonal leave ci'edits for palmei leave pulposes does not affect an
Employee's right to take in o1'e tlian five days personal leave fot' tlie purposes PI'ovided for in
clanse 22 ~ Personal Leave of this Genei'al Agreement.

Right to Request Additional Unpaid Pal'Inei' Leave

(a) The total period of partner leave provided by tliis clause shall not exceed eight weeks.

(b) All Employee is entitled to request an extension to the period of pal'tner leave up 10 a
maximum of eight weeks. TITe additional weeks' leave shall be unpaid and the eiglit
week InaxiinLiiii is inclusive of any pel'iod of partner leave already taken in
accoi. dance with clanse 28.2.

28.9

28.10 (a) The extended Liiipaid palmei' leave Inay be taken ill separate periods. Unless the
Employer agi'ees* eacli period must not be snorter than two weeks.

(b) The period of extended Ltnpaid pal'tnei. leave In usI be concluded within twelve months
of the birtlior placement of tlie cliild

28.11 The Employer is to agree to all Employee's request to extend theii' Linpaid partner leave made
11ndet' claLise 28.9 (b) 11nless:

(a) having considered the Employee's circumstances. the Employei' is 1101 satisfied that
the I'equest is genuinely based o11 the Employee's parental I'esponsibilities; or

(b) tliei'e are gi'ouiids to reftise the request relating to the advei. se effect that agi. Gemg to
the I'equest would have on the conduct of operations o1' business of the Employei' and
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those gi'o11nds would satisfy a reasonable poison. These gi'oLinds inclLtde, bLit ai'e not
limited to:

(i)

(ii) lack of adequate replacement staff;

(iii) loss of efficiency; and

(iv) impact o11 the production o1' delivei'y of PI'odLicts or sei'vices by the Employei'.

The Employer is to give the Employee \vi'ittell notice of the Employer's decision o11 a I'equest
to extend their 11npaid partner leave. If the Employee's I'equest is I'efused, the notice is to set
out tile I'easons for' the refusal.

28, I2

cost;

28.13 All Employee who believes their request to extend 11npaid pailnei' leave 11as been
unreasonably refLised Inay seek to enforce it as aminimuin condition of employment and tile
onus will be on the Employer to demonstiate that the I'efusal was justified in the
circtimstances.

28.14 Whei'e an Employer agi'Gos to an Employee's I'equest to extend their liei'iod of unpaid pal'trigi'
leave Linder clause 28.9, the Employei' In ust allow an Employee to elect to substitLite any palt
of that pel'iod of unpaid pal'Inei' leave with accrued annual leave, long service leave, time off
in lieu of overtiine, flexi leave and/or banked 110ui. s.

All Employee on unpaid palmer leave is not entitled to paid personal leave.28.15

Notice

28.16 (a)

All Employee WITo has given their Employer notice of tileir intention to take paltner
leave shall PIOvide the Employer willI a medical certificate froin a registered medical
PI'actitioner naming the Eniployee, or the Employee's Paltiier, confirming the
pregnancy and the estimated date of biitli.

Effect of Pan. tner Leave on the Contract of Employment

28.17 The provisions of clanse 25.16 of the Inateritity leave clause of tliis Genei'al Asi'eelnent
concerning tile effect of Inatei'nity leave on tile contract of Ginploymeitt shall apply to
Binployees accessing palmei. leave, witli such aineiidment as necessary.

Eligible Casual Employees

28.18 An eligible casual employee, as defined in clause 25.3 of the Inatei'nity leave claLise of titis
General Agreement* is only entitled to Impaid palmei. leave.

UNPAID GRANDPARENTAL LIEAVE

The Employee shall give not less than four weeks' notice ill wi'iting to the Employei.
of the date the Employee proposes to commence pal'meI leave, stating the period of
leave to be taken,

(b)

29.

29.1 Foi' the purposes of this clause "PI'jinai'y cal'e givei"' Ineans tlie Employee who will assume tlie
principal role for the cal'e and attention of a grandchild.
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An Employee is entitled to a period of LIP to 52 weeks coininuoLis unpaid oralTdpat'eiital leave
in respect of the:

(a) birth of a grandchild of the Employee; o1'

(b) adoption of a glandchild of the Binployee, being a child who is not tlie grandchild or
gland-stepchild of the Employee, is 11nder the age of five and 11as not lived
conlinuoLisly willI its adoptive parents for' six In onths or longer,

Primary Care Give, ' Status

29.3 (a) An Binployee is only entitled to glandpai'ental leave if they are o1' will be the PI'jinai'y
cal'e giver of a grandchild.

Determination of PI'jinary care giver stattis shall be Inade by reference to the
provision of care during what would be the Employee's o1'dinary hours of work ITad
the Employee not been providing care to their grandchild,

(c) All Employer may require an Employee to provide confii'inarion of their primary care
giver status. Where an Employer ^equires all Employee to confirin 111eir status as the
Driinary care givei. of a grandchild, the Employee is to provide the Employei with
evidence that would satisfy a I'Gasonable person of the entitlement to Impaid
grandparental leave.

Commencement, Notice and Variation of Leave

29.4 Coiniiieiicement of unpaid gi'andparenial leave may occur any time within 24 In onths
following the birth o1' placement of the Employee's grandchild.

29.5 (a) The Employee shall give not less tliaii foul' weeks' notice in wi'iting to the Employer
of the date the Employee proposes to commence unpaid glandpai'Giltal leave, stating
the period of leave to be taken.

(b) Tile notice period in claLise 29.5 (a) Inay be waived by the Employei' in exceptional
circumstances.

29.2

(b)

29.6 All Employee Inay request and all Employer Inay agree to all Employee taking glandpa!'ental
leave o11 a palt time basis provided:

(a) the Employee is tlieii' gi'andchild's primary care givei' on those days for whicli care is
provided by the Employee; and

(b) tile Employee's leave concludes 110 latei' than 52 weeks after 111e coininencemeiit of
the pel'iod of grandpai'antal leave.

Othei' Entitlements

29.7 The following provisions contained ill clause 25 - Matei'nity Leave of this Genei'al
Agi'eelnent shall be read in conjunction witli this clause, witlt sucli aniondineiit as is
necessary:

(a)

(b)

claLise 25.12- Communication dLii'ing Matei'nity Leave;

clause 25.13 - Replacement Einployee;
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(c) clauses 25.15 (a) (ii) and (b) - Returii to Woi. 1< o11 Conclusion of Maternity Leave;
and

(d) clause 25.16 - Effect of Maternity Leave on tlie Contract of Eijiployiiieiit.

The entitlement to grandparental leave is as prescribed in this clanse, Other than as specified
ill clause 29.7, an Employee liar no entitlement to the PI'ovisions contained in clanse 25 -
Maternity Leave of this General Agi'Gement witli I'espect to the birtli o1' adoptive placement of
their grandchild.

EARLY ACCESS To PRO MTA LONG SLRViCE LEAVE

This clause is to be read in coltuiiction with clanse 25 - Long Service Leave of 111e
Applicable Awai'd

For the pui'poses of tliis clause, "Employee" includes full time, part time, permanent and fixed
terin contract Employees'

Subject to clause 30.5, Employees within seven yeai's of their preservation age 11/1der Western
Australian Government superannuation arrangements may, by agi. eement witli their
Employer, choose early access to their long sei. vice leave at the rate of 9.28 days per
completed twelve month period of continuous service for ftill time Binployees.

Pal't time Employees nave tile same entitlement as ftill time Employees, witli tlieir entitlement
calctilated on a pro rata basis accoi'ding to any variations to tlteir ordinal'y woi'king 110urs
during the acci'ual period.

Early access to pro rata long sei'vice leave does not include access to long service leave to
whicli the Employee has become entitled, or accuinulated PI'ioi' to being within seven years of
their preservation age.

Under this clanse, long sei'vice leave call only be taken as paid leave and there is 110 capacity
for payineiit in lieu of leave.

Employees may, by agreement with tlieir Employer, cleai' long service leave in In in jinum
periods of one day.

Where Employees access pro Iata long service leave early, ally pel'iod of leave taken will be
excised foi. the purpose of continuous service in accordance willI tlie following clauses of the
Applicable Awai. d:

(a) clause 25 (5) of the Public Seivice, win. of 1992; o1'

(b) clause 25 (4) of the Govei, ninei?I qficei. s Soldi. ies, Allowances o17d Condiiibns Awai, of
1989.

PRO RATA ADDITIONAL ANNUAL LIRAVll FOR SHIFT WORK EMPLOYEES

The PIOvisions of this clanse replace the provisions of clanse 21 (2) (e) - Shift Work
Allowance of the Applicable Awai'd, and SITall be read in conjunction with all other provisions
of o1aLise 21 - Shift Work Allowance of the Applicable Awai'd.

An Employee engaged on shift woi'k who is ToSIGi'ed to work legulai'Iy on Sundays and/o1'
public 1101idays shall be entitled to five days' leave in addition to the Employee's normal
entitlement to allnLial leave.

29.8

30

30.1

30.2

30.3

30.4

30.5

30.6

30.7

30.8

31,

31.1

31.2
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31.3 For tile pulposes of this clause, "1'0stei'ed to won<legulaily*' means the Employee is 1'0stered
to and works o11 at least eleven Sundays and/o1' pLiblic 1101idays in a period of LIP to twelve
months' continuous service.

This entitlement accrues accoi'ding to tlie following table, provided that the Inaxiinuin accrual
will not exceed five days (37.5 hours) for eacli completed twelve month pel'iod of continLious

31.4

SGI'vice.

NIImber of Sundays and/or
'. public holidays roster6d:and

worked within a 12 muontli period

31.5 Where an Employee is 110 longer rostered to work legularly on Sundays and/or public
1101idays they shall cease to accrue the additional leave provided by this clause.

The additional leave provided by this clause Inay be carried froin one twelve moiltli pel. iod of
continuous service to allotliei' twelve moiltli pel'iod.

Tile twelve In o11tli period of continuous service shall not include any period of leave witliotit
pay exceeding 14 continuous calendar days

A part time Employee is entitled to pro rata additional leave, 10 be calculated according to the
hours the Employee woiked on the Sundays and/or public 1101idays ^equired for each accrual
poi'tion. WITei'e these 110ui's varied, tlie entitleinent SIIall be determined according to all
avei'age of the hours woiked o11 tlie Sundays and/or public 1101idays I'equired for' each accrual
portion.

WITei'e an entitlement that is superioi' to the PIOvisioiis of this clause exists in an award o1' an
industrial agreeineiit, the SLIPei'ioi' entitleineiit shall be PI'ovided to tlie Eijiployee.

PRO RATA ADDITIONAL ANNUAL LlLAVIE FOR NORTH WEST EMPLOYIL^S

The provisions of this clause replace the PI'ovisioiis of

(a) clause 23 (6) - Additional Leave for the Noi'111 West of the PI, bitc Sei. vice Awai, d
1992; and

(b) clause 23 (7) of the Govei, nineni qfiicei, s Saloi. ies, AlloM, anCGs grid Condi/ions Awai. d
1989, . and

shall be lead in conjunction witli all other provisions of clause 23 - Annual Leave of the
Applicable Award.

All Employee whose headqLiarters are located nortli of 26 degi'ees soutli latitude shall be
entitled to 37,5110ui's leave in addition to 1110 Employee's normal entitleiiient to annual leave,

31.6

3

31.7

5

7

9

31.8

Additional leave entitlement

(acer"al portion)

11

31.9

I day

32.

32.1

2 days

3 days

4 days

5 days

32.2
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32.3 TITe intention of this clause is to provide tlie additional leave Ibi. Nomi West Employees o11 a
pro I'at a basis without the requirement foi' an Employee to first coinplete twelve months'
continuous service ill tile Nortli West. An Employee snail tliei'efore accrue 0.10274 hours of
paid additional annual leave at the end of eacl\ calendar day of the year, provided that tlie
maximuni accrLial will not exceed 37.5 110Lirs for each completed twelve month pel'iod of
continuous service,

All Employee Inay proceed on leave by accessing tile PIO rata entitlement provided ill clanse
32.3,

Where all Employee is no longer located nomi of 26 degrees SOLith latitude they shall cease to
accrue the additional leave PIOvided by this clause.

The additional leave provided by this clanse may be carried fi'o1n one twelve moritli period of
continuous service to allotlier twelve In o11tli period,

Binployees snail not accrue additional leave foi. any period of leave witliout pay exceeding 14
continuous calendar days. The twelve In onin period of continuoLis service shall not inclLide
ally pel'iod of leave without pay exceeding 14 continuous caleiidai' days.

The provisions of 111is clause do not apply to an Employee WITo is ill I'eceipt of additional
leave as provided by the following clauses of the Applicable Awai'd:

(a) clause 55 - Weekend Absence fi. o1n Residence of tlie Parblic Sei. vice All, Qi'd1992; or

(b) clanse 56 - Weekend Absence fi. o1n Residence of tlie Govei. nineni q#}cei^ Said}. ies,
Alloivai?ces and Conch'!ions A1vo, .d 1989.

ANNUAL LEAVE LOADING

This clause I'GPlaces the following clauses of the Applicable Award:

(a) claLise 23 (11) - Leave Loading of the Pubtic Sei'vice Awai'of 1992; or

(b) claLise 23 (14) of the Govei, mile"/ qfficei, s Salai. ies, Allowances rind Condiiions
A1voi'd 1989

for Employees not engaged o11 shift, o1' commuted ai'rangements that incorpoi'ate leave
loading,

Subject to clauses 33.4 and 33.6* a loading of 17.5% calculated on an Einployee's normal rate
of salary for a maxiniuiii of fotir weeks' annual leave shall be paid to Employees on the first
pay period in December in the calendai' yeai' in which the leave accrues.

The leave loading to be paid to Employees who are in the service of the Einployer prior to or
engaged aftei' I January in eacli year shall be tlie leave loading anticipated to be due on 31
December of that year.

The Inaxiinuin payment for' the loading provided for' ill clanse 33.2 shall not exceed a rate
equivalent to 17.5% of four weeks' salary of a level 8.1 Employee as pel' Schedule 2 -
General Division Salaries of this General Agreement as at I January in the calendar yeai. in
WITicli111e leave acci. ues, in accoi. dance with the following:

32.4

32.5

32.6

32.7

32.8

33.

33.1

33.2

33.3

33.4
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Maximum leave. loading for, annual leave: '

(a) Maximum leave loading paylneiil in Deceinber 2017

(b) Maximum leave loading payment in December 2018

33.5

(c) Maximuin leave loading payment in Decembei' 2019

Part time Employees shall be paid a ploportioii of tlie annual leave loading at the salary rate
applicable, provided that the maximum loading payable shall be calcLilated in accoi'dance with
the following:

Average 110urs of woi'k pel'
fortniglit in the calendar' yeai' in

which the leave accrues

33.6 (a) The loading is calculated on the I'ate of the 1101'Inal for'tinglttly salary, inclLidiiig ally
allowances which are paid as a legulat' fortnightly o1' annual amount

(b) Ally allowance paid to an Employee for' undei'taking higher duties is only included if
11/@ allowance is payable dui. ing any pel'iod of leave taken during the calendar year as
provided for under clause 40 - Highei' Duties Allowance of this General Agreement,

An Employee must leftind ally leave loading paid ill December if tlie Employee resigns, or
ceases employment* o1' whei'e an Employee is dismissed prior to 3I December of Inat year.
This provision does not apply in the event of death of an Employee o1'ifthe Employee retires.

33.8 Where payment ill lieu of accrued or pro rata annual leave is Inade o11 the death o1' retilement
of all Employee, a loading calculated in accordance with the terms of this clatise is to be paid
on accrued and PI'o rata annual leave.

When an Employee I'esigiis, o1' ceases employment, or WITere all Binployee is dismissed, an
annual leave loading shall be paid as follows:

(a) accrued entitleinents to annual leave - a loading calculated in accordance witli the
tel'ms of this claLise for accrLied leave is to be paid; and

(b) PIO rata annual leave - no loading is to be paid.

33.10 The loading does not apply to Cadets o11 full time study.

Transitional Ar, .tingements

33.11 Transitional arrangeineiits foileave loading on annual leave acci'Lied prior to I Januaiy 2011:

(a) When all Employee proceeds o11 accrLied militial leave, the oldest leave acci'Lied will
be taken fii'SI.

Maxinium

75

33.7

$1,761.80

$1,775.22

X

$1,788.64

33.9

Maximum loading ill accordance
witli clause 33.4
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(b) When all Eiitployee PIOceeds on accrued annual leave. they will continue to be paid
the 17.5% annual leave loading upon proceeding on that leave.

The loading payable o11 accrLied annual leave shall be at the I'ate applicable at the date
the leave is commenced.

The maximum payment for the loading PIOvided for ill clause 33.11 (b) shall not
exceed a late equivalent to 17.5% of four weeks' salary of a level8. I Employee as
per Schedule 2 - General Division Salai'ies of 111is General Agi'eelnent as at I January
ill tlie calendar yeai' in WITich the leave coininences, in accoi'dance with the following:

(c)

(d)

*.

Maximuni leave'loading for'annual leave:

(i) Coinmencing o11 or after the date of
I'egistration of 111is Genei'al Agi'reinent

(ii) Coinineiicing on or aftei' I January 2018

(iii)

(e) The maximum payment is ill addition to the loading paid in accordance witli clause
33.2.

(f) Where all Employee I'esigns, or ceases employment, or whei'e all Employee is
dismissed, annual leave loading shall be paid for accrued annual leave, calculated in
accordance witli the provisions of clause 33- Annual Leave Loading of this General
Agreement.

ANNUAL LEAVE LOADING FOR SHIFT WORK EMPLOYroES AND EMPLOYEES
ON COMMUTruD ARRANGEMl^NTS THAT INCORPORATE ANNUAL LlI:AV^
LOADING

This clause replaces the following clanses of the Applicable Awai'd fot' shift work Binployees
and Employees on coininuted arrangeineiits that incorporate annual leave loading:

(a) clause 23 (11) of 111e PI!b!ic Sei. vicerlivai. di992; or

(b) clause 23 (14) of the Gove, ,, lineni Officei. s Saloi, Ies, Allowonces and Coi?di!jolts
Awai'd 1989.

Subject to the provisions of clanses 34.4 and 34.8, a loading equivalent to 17.5% of normal
salai'y is payable to shift woi'k Employees and Employees o11 commuted allangements that
incoi'porate annual leave loading proceeding o11 annual leave, including accumulated annual
leave,

Subject to the provisions of claLises 34.4 and 34.8, shift work Employees who are gi'antsd an
additional week's penalty leave WITeii proceeding on annual leave including accuinLilated
annual leave shall be paid:

Commencing on o1' after I January 2019

34.

34.1

Maximum

$1,761.80

34.2

$1,775.22

$1,788.64

34.3
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shift and weekend penalties the Employee wonld nave received 11ad the Employee 110t
proceeded o11 annual leave; or

(b) a loading equivalent to 20% of normal salai'y for five weeks' leave;

whichever is the greater.

Maximum loading

(a) Subject to the provisions of clause 34.6, the loading is paid o11 a maximuiii of four
weeks' annual leave, or five weeks' in the case of shift work Employees who are
granted all additional week's penalty leave. Payment of tile loading is not made on
additional leave gianted foi' ally oilier pulpose (e. g. to Employees whose Ileadqtiarters
ale located nomt of the 26 degi'ees sontlilatitLide).

(b) TITe Inaxiinum payment for the loading PI'ovided for' in clanse 34.2 shall not exceed a
late equivalent to 17.5% of four weeks' salary of a level 8.1 Employee as pel'
SGIiedule 2 - General Division Salai. ies of titis Genei. al Aoreeineiit as at I January in
the calendar year in WITicli the leave commences, in accordance witli the following:

(a)

34.4

..

*:!I^taxim"mule"Vie loading'foi' aluminalleave:
... .. ... ..

(i) Commencing on o1' after the date of
I'egisti'ation of this Genei'a! Agreement

(ii) Commencing on or aftei, I January 2018

(iii)

(c)

Commencing o11 or after I January 2019

The maxiinuiii payment to shift worl< Employees who ale granted an additional
week's penalty leave shall not exceed 5/4th of the rates prescribed in clause 34.4 (b),
in accoi'dance with tile following:

'^!atjinuni leave'loading foi. .annual leave: .

(i)

Maximi"ni

Commencing o11 o1' after' the date of
registi'ation of this General Agreeinent

'*

(ii)

S I, 761.80

Commencing on o1' aftet' I January 20 18

(iii)

S 1,775.22

Coininencing o11 or after I January 2019

$1,788.64

Maxiniuni

$2,202.25
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34.5 Annual leave coininencing in any year and extending without a break into the following yeai
attracts the loading calcLilated on the salary applicable o11 the day the leave commenced.

The loading payable o11 appi'oved accumulated annual leave shall be at tlie rate applicable at
the date the leave is coininenced. Under these circuinstaiices an Employee can I'eceive LIP to
the maximum loading foi. the approved accumulated annual leave in addition to the loading
for tlie curl'ent year's entitlement,

A pro I'at a loading is payable o11 periods of approved annLial leave that ai'e less than four
weeks.

34.6

34.7

34.8 (a) Tile loading is calculated o11 the rate of the 1101'Inal foi'tniglitly salary including ally
allowances, whicli ai'e paid as a I'egulai' foitnighlly or annual aimoLint.

(b) Any allowance paid to an Employee for 11ndeitaking additional or Inglter level duties
is only included if the allowance is payable dLiring that period of normal annual leave
as provided foi' 11ndei' clause 40 I{igher Dtities Allowance of this General
Agi'eelnent.

Part-time Einployees shall be paid a proportion of the annual leave loading at the salary rate
applicable, provided that tlie maximum loading payable shall be calctilated in accordance with
the following:

Hours of woi. k per

34.9

34.10 Clause 34.10 shall apply to Employees WITo are employed tindei' tlie Pathlic Seiv!'ce Award
1992.

fortni lit

(a) Where payment in lien of accrued or PI'o rata annual leave is Inade o11 tlie death o1'
I'etirement of all Employee* a loading calctilated in accordance witlt the Ierins of this
clanse is to be paid on acci'ued and PIO rata annual leave.

(b) WITeii an Binployee resigns* or ceases GinployineiIt, or WITere all Eijiployee is
dismissed wider Pal'! y - Discj!?trite of the Pubfic Secio, . Monogei??anI ACi 1994
(WA), an annual leave loading shall be paid as follows:

(i) Accrued entitlements to annual leave - a loading calctilated ill accoi'dance
with the terms of this clause foi. acci. ued annual leave is to be paid,

(ii) Pro I'at a annual leave - no loading is to be paid.

(c) All Employee who 11as been perlnitted to PI'oceed o11 annual leave and who ceases
duty other than by I'esignatioii or dismissal under Pal, ! I" - DJ'scjplifte of the Public
Seeroi' Managei, ?en! AC/ 1994 (WA), befoi'e coinpleting the required continuous
service to acci'ue the leave must ^eftind the valLie of the unlearned PI'o rata portion of
leave loading but 110 refund is requii'ed in the event of the deatli of allEmployee,

(d) All Employee WIT0 11as been perlnitted to proceed o11 annual leave and who resigiis o1'
is dismissed Linder Pal'! I' - Discj!?/^778 of the Public Secloi, Management AC! 1994
(WA) must I'eruid the value of the loading paid for' leave othei' than accrued leave,

75

X Maximum loading ill accordance witli
clause 34.4(b)
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34.1 I Clause 34. I I shall apply to Employees who are employed 11ndei' the Gove!nineni Qincei's
Soloi'jus, Allowai?CGS Qnd Conch/!bns Aimi. d1989.

(a) WITere payment ill lien of accrued or PI'o rata amiLial leave is Inade o11 the death,
disinissal, resignation o1' retii'elitelit of an Employee, a loading calctilated in
accoi'dance with the tel. ms of this clause is to be paid. Provided that no loading shall
be payable ill respect of pro rata annual leave paid o11 resignation or wliei'e an
Employee is dismissed for In is conduct.

(b) All Employee who 11as been permitted to proceed o11 annual leave and who ceases
duty befoi'e completing the required continuous service to acci'ue the leave must
refLind the value of the uneai. ned pro rata portion. Provided that no refund shall be
necessary ill tile event of the deatli of an Employee.

The loading does 1101 apply to Cadets on fLill time study.34.12

35,

35.1

EMPLOYEE INITIATED CASH OUT Or ACCRUED ANNUAL LEAVE

The parties agi'ee o11 tlie jinpoi'tance of Employees taking annual leave foi. the pulposes of rest
and reci'eation.

35.2 This clause, however, recognises that notwithstanding the importance of leave referI'ed to in
clause 35.1 some Employees may have excess and overdue annual leave. TITis clause at tlie
initiative of 111e Employee PI'ovides foi' Employees to I'eceive payment in lieu of some of their
Lii, utilised acci'ued annual leave.

35.3 (a) Subject to clause 35.4, the Employer and Employee may agree that the Employee
foi'ego part of the Eniployee*s entitlement to accrued annual leave in eXchange for
equivalent payment at the rate which would nave applied had tile leave been taken at
the time the agreement is made

(b) The payment includes applicable annual leave loading in accordance witli clause 33 -
Annual Leave Loading and clause 34 - Annual Leave Loading foi. Shift Work
Employees and Employees o11 Commuted Ariangements that Incorpoi'ate Annual
Leave Loading of this General Agreement.

TITe following CTitei'ia shall apply to tile cashing out of acci'ued annual leave:

(a) the Employee initiates a written request. to their Employer, to casli out acci, ued annual
leave;

35.4

(b)

(c)

(d)

the Binployer agrees in writing to the I'equest by the Binployee;

theI'e is an annual leave entitlement that has acciued in previous yeai's;

no In o1'e than 50% of the Employee's total accrued annual leave entitlement call be
cashed out;

(e)

(f)

the reinainiiig entitleinents are not less than two weeks accrued annual leave;

each instance of cashing oLit of annual leave must be a separate written agi'eelneiit
between the Employei. and Employee; and

an 11Lial leave accruing ill the year tlie I. equest foi' cashing out is made cannot be cashed
oLit in that year.

(g)
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35.5 It is the Employee's responsibility to seek inforination o11 ally taxation implications ai'ising
from the payoLit of annual leave.

DAYS IN Ll^U OF THE REPEALED PUBLIC SBRVICE HOLIDAYS36.

36.1 The two days in lien of the repealed PIiblic SGI'vice 1101idays as PI'ovided for' in the Public
Sectoi' Commissioner's Cii'CUIai' 2009-32 apply to Binpioyees covered by this General
Agreement wirei'e they would 1101'mally be expected to work these days.

Subject to tlIe PI'ovisions of the Public Sector Commissioner's Cii'CUIai' 2009-32, days in lieu
of the I'GPealed public SGI'vice holidays:

(a) are Inade available on the date of tile relevant repealed public sei'vice 1101iday;

(b) are not available to an Employee WITo is on ally period of leave without pay;

(c) are paid at the rate of ordinary time;

(d) can be added to annual leave o1' taken individually;

(e) niust be taken in tile calendar' year' in WITicli they occur;

(f) will be forfeited if not taken in the year, in whicli they occur; and

(g) are not to be paid out on termination of employment.

By PI'ior agreeineiit witli tlie Eijiployei' the day may be taken on the date of the relevant
I'epealed public service holiday.

CHRISTMAS/N^W YEAR CLOSEDOWN

36.2

36.3

37.

Obsei. vatiom of a Closed own

37.1 All Employer may obsei've a closed own over the Christmas/New Year' period for' the whole or
pail of the Employer's Agency.

(a) Except as provided for. by clause 37.2 (b), the dates/dui'atjolt of the closedown will be
at tile disci'etion of the Einployer* bLit will not exceed five woi'king days.

(b) Foi' the AsAs perlainiiig to the TAFE colleges listed in item I of Schedule 4 -
Agency Specific Agreements of this Genei'al Agreement, or tileir ^GPlacemeiits, the
dates/duration of the closed own will be at the discretion of the Employei. , in
accordance witlithe provisions of those AsAs.

(c) Whei'e an AsA pertaining to the TAFE colleges listed in item I of Sonedule 4 -
Agency Specific Agreements of this General Agreement* o1' its replacement, is
cancelled, tlie dates/duration of the closed own shall be in accordance with clause 37.2
(a).

37.2

Notification of a Closed own

37.3 The Employer will as soon as possible in each calendar yeai', but not later than 30 JLine, advise
affecled Employees of the dates of the closedown and the numbei. of woi. king days involved.
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Leave A1'rangememts During the Closed own

Employees may access tile following forIris of paid leave to cover the closed own pel'iod:

(a) flexitime credit and banked hours;

(b) rostered days/hours off; or

(c)

In the absence of SLifficient banked hours or flexitiine credit 110urs the following types of paid
leave will be LISed to cover the Christmas closed own:

37.4

37.5

time in lien of overtiine.

(a) aimLial leave;

(b) acci'ued long SGI'vice leave;

(c) pro rata long service leave as provided for. at clause 30 - Eat'Iy Access to Pro Rata
Long Service Leave of this Genei'al Agi'Gement;

(d) purchased leave; and/or

(e) days in lieu of repealed PIiblic service holidays.

Employees who do not CLIrt'elmy palticipate in existing flexi-leave arrangeinelIts may
alternatively accrue banked 110urs till'o11ghout the calendar year, for tlie purpose of the
closed own period, PUTSuant to clanse I8 - 110ui's of tliis General Agreement.

The days/houi's may only be acci'ued LIP to the Inaximuin of the number of 110urs necessary to
cover tlie period of the closedown.

At tile disci'etioii of tile Billployer tile following Employees may be gianted eitliei' leave
with o11t pay or annual leave in advance to cover the amount of leave I'equii'ed for the
closed own:

37.6

37.7

37.8

(a)

(b) Employees who nave not accrued sufficient banked 110ui. s to covei. the poliod of the
close down and have exhausted 111eir paid leave credits.

Managing Debit Hours/Days

37.9 Binployees, who nave gone into debit to cover the period of the closed own and whose
employment is terininated PI. jin. to accruai of sufficient 110ui's to cover' the debit, will be
required to refund the balance of hours outstanding o11 tel'Ininarioii.

37.10 Notwithstanding tlie provisions contained in claLise 18.11 (d) - Hours of this General
Agreeinent, all Employee who has acci'ued 110ui's foi' the pLirposes of a closed own and
subsequently resigns* transfbi's to another' Agency o1' 0thei'wise 11as their employment
tel'initiated without being affo^ded the opportunity to clear their credit and banked 110ui. s, will
be paid for' those Lintised 110ui's that ^elate only to the closed own.

Employees engaged during the calendar yeai' immediately preceding 11/@ closedown
WITo have not accrued sufficient banked hours to covei. tlie period of the close down;
01'
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B^REAV^MieNT LEAVE

Tile PIOvisions contained ill this claLise I'GPlace those contained in clanse 32 (5) - Bel'eaveinent
Leave of tile Applicable Award.

38.2 All Employee reqtiiring more than two days bereavement leave ill ordei' to ti'areI interstate o1'
overseas in the event of the deatli interstate o1' overseas of a ritembe^ of tlie Employee's
jininediate fainily Inay, upon providing adequate PI'oof, ill addition to ally bereaveinent leave
to whicli tlie Employee is eligible, have jininediate access to annual leave and/o1. accrued long
service leave or leave withoLit pay provided all accrued leave is exhausted.

PART 6: ALLOWANCES

38.

38.1

39.

39.1

PUBLIC SECTOR FIRST AID ALLOWANCE

Foi' the pulposes of tliis clause the following expressions shall have the following Ineaninos:

(a) "appointed" means tlie Employei' 11as formally assigned all Employee, who is suitably
qualified in first aid* to tlie position of first aid officer; and tlie Employee 11as agi'eed
to take on tlie responsibilities of PIOviding first aid in the workplace* as detei'mined
by the Employer;

(b) "deputy fii. st aid officer" means an Employee who has been appoiiited by tlie
Employer to take o11 first aid I'esponsibilities in a workplace when the hist aid officer
is 11nable to do so;

(c) "suitably qualified in fitst aid" means holding a Quireiit statement of attailiment that
satisfies the national ti'ainiiig I'equiremeiit HLTFA301C - Apply Fii'st Aid. TITis
includes, but is not limited to, the successful completion of tlie two Day Senior Pii'st
Aid - St 1011/1 A1nbulanee Association; or tlie Senior First Aid (Workplace Level2) -
Australian Red Cross Society ti'ajiiing courses.

(d) "woi. kplace*' means the dii'ect alea in which the Employee 11as been employed to
worl< in the ordinary coui'se of their employment.

All Employee who 11as been appointed by the Employer' to be tlie fii'st aid officei' in a
workplace SIIall be paid a Public Sector fii'st aid allowance of I% of the gi'OSs 110urly salaiy of
a level 1.8 as per Schedule 2 - General Division Salai'ies of this General Agreement.

An eligible palt time Employee is entitled to this allowance on a pro Inta basis.

TITe Public Sectoi. first aid allowance shall be paid to either the appointed fii'st aid officer or
tlie deputy first aid officer ill a woi'kplace, TITe deputy first aid officer shall not be paid the
fii'st aid allowance Ibi' any pel'iod in whicli tlie allowance is paid to the appointed first aid
officei. .

39.2

39.3

39.4

39.5 A deputy fii. st aid officei' is to be paid tlie Public Sectoi' fii'st aid allowance where the
Einployer 11as agi'eed to them taking o11 the fii'st aid responsibilities in a woi'kplace dLie to the
inability of the appointed first aid officer to do so. For example, where the appointed fii'st aid
officei. is o11 annual or long sei'vice leave, or extended personal leave.
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40.

Higlicr Duties Allowance and Leave

This clause I'GPlaces clauses 19 (6), (7) and (8) - Highei' Duties Allowance of the Applicable40.1

Awai'd.

HIGHER DUTIES ALLOWANCL

40.2 WITere all Employee wlio is in receipt of an allowance granted undei' claLise 19 - Highei'
Duties Allowance of the Applicable Award and has been doing so for' a continuous period of
twelve months or more, proceeds on any period of paid leave and:

(a) I'esuines ill the office immediately on I'eturii froiii leave, the Employee shall continue
to receive the allowance for the period of leave; or

(b) does not resume in the office immediately on I'eturn froin leave, the Employee shall
continLie to receive the allowance foi' the period of leave acci'Lied during the period of
higher duties.

Where an Employee wlio is ill receipt of all allowance gianted Liiider claLise 19 - Higlier
Duties Allowance of Ing Applicable Award for less titan twelve months PIOceeds on a pel'iod
of paid leave, whether in excess of the normal entitlement or lint, tile Einployee shall continue
to I'eceive the allowance for the period of noi'Inal leave PIOvided tliat:

(a) dui'ing the Employee's absence, 110 o1hei' Employee acts ill the office ill whiclt the
Employee was acting jininediately prioi' to proceeding o11 leave; and

(b) the Employee resLimes in the office jinniediately on Tetui'n froin leave.

40.4 Foi' tile purpose of clause 40.3, "normal leave" 111eans the period of paid leave an Binployee
would acci'ue in twelve months. It shall also include any public 1101idays and leave in lieu
acci'ued dui'ing the pieceding twelve months taken ill conjunction witli SIIcli paid leave.

Part Time Higlier Duties Allowance Arrangements

40.5 This clause shall be read in conjunction witli clause 19 - Higher Duties Allowance of the
Applicable Award.

40.6 Where a pal. I time Employee acts in a 11igliei' office* the allowance shall be payable after tile
completion of 37,5110urs service in that position. The 37,5110urs service in 111e 11iglter position
must be woi'ked consecutiveIy according to tile 110Lirs the pal't time Employee normally works.

Where the highei' office is a pal'I tiine position, the allowance SIIall be payable after 111e
completion of 37,5110urs service ill that position. Tile 37,5110ui's SGI'vice in the higher position
must be woi'ked consecutiveIy according to the norinal woi'king 110ui's of tlie palt time
position for which the allowance is being paid.

COMMUTED ALLOWANCES

40.3

40.7

41.

41.1 The introduction of ally commuted allowance in lien of overtiine, o11 call o1' shift allowances
shall be negotiated between tile Union and the Employei. . On the request of either party tlie
other paily is obliged to elite I' into negotiations foi' sucli arranoemeiits.
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DISTRICT ALLOWANCE

Tliis clause shall apply to Employees covei'ed by the Di'sifti Allowo"ce (Govei. 17/7/@,?/
q, 'icei's) Gene}, o1rlgi. eeliten/ 2010.

Clauses 42.3 to 42.6 of this General Agi'Gement i'eplace clauses 9.14 and 9.15 of tile Dis/1.1c/
Alloii, allce (Goveiv, men/ oricei'SI Genei'dirtg!'gemen/ 2010 I'espectively.

WITeii an Employee is on approved annual leave, tile Employee shall foi' the pel'iod of SLicli
leave, be paid the District Allowance to whicli the Employee would o1'dinarily be entitled,

When an Employee is o11 approved personal leave or bel'eareinent leave, the Employee shall
for' the period of SLicli leave, be paid tile Disti. ict Allowance to which the Einployee would
ordinarily be entitled to a maximuiii of two weeks unless the Employee, Employee's
dependant/s o1' paltial dependant/s remain in tile district. Whei'e the Employee, Employee's
dependant/s or partial dependant/s leinain in tlie district the District Allowance will continue
to be paid.

42.5 Notwithstanding clause 42.4, an Employer may approve payment of a Disti'ict Allowance for
all Employee o11 appi'oved personal leave in excess of two weeks whei'e the Billployer
considers the payment being justified by the circumstances,

Except as otherwise PI'ovided in this clause, when an Employee is on long sei'vice leave or
othei' approved leave with pay the Einployee shall only be paid Disti'ict Allowance foi' the
pel'iod of SLicli leave if tile Employee, dependant/s or partial dependaiit/s remain in the district
in WITicli the Employee's Ileadquaiters are situated.

The palties agree that any increase to disti'ict allowance I'ates I'esultiiig froin negotiations
between the Government and Public Sector 11nioiis, including the Union, for' a replacement for
the Dist}. ic/ allowance (Gove, ,ninen/ q#icei, s) Geneici1,4g, ,ee"zelzi 2010 will be payable as per
that replacement Disti'ict Allowance General Agreement.

PART 7: REGIONAL PROVISIONS

42,

42.1

42.2

42.3

42.4

42.6

42.7

43,

43.1

REMOTm AND ISOLATl, D LOCATIONS

For tile purpose of this clause I'elmote and isolated locations shall include those facilities
established as a result of the Government's response and action plan associated with the
GOTdoiT inquiry and located at: 1<into re, Warburton, Balgo, Kalumburu, Waraktina/Dockei'
River, Bidyadaiiga, Dainpier Peninsula, Wai'InLiii and Jigalong, Blackstone, Burring un'all,
00mbulgui'ri and Looma.

WITei'e Employees are posted to work in the above Inentioiied I'einote and isolated locations as
tileir headquartei's tltey will receive, ill addition to ally othei' benefits they may be entitled to:

(a) remote community allowance of $3,500 per aimuni, paid for'tiiightly;

(b) free 110using, electi'icity and water;

(c) four weeks of I'emote-coininLinity leave foi' each coinpleted year of service. Remote
community leave will accrue per yeai' and be taken at the end of the Binployees
posting to the location, 11nless otherwise agi'eed by tile Employee and Employer.
Absence o11 ^einote coinmuiiity leave will count ToI' service foi' all purposes; and

43.2
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(d) LIPon completion of tellui'e at I'enjote and isolated locations, Binployees will be given
preference to return to a location of their choice, subject to opei'ational I'equireiiients,

All Einployee, posted to ally of the locations listed in clause 43.1 and who is in I'eceipt of all
attraction and retention incentive (ARI) PUTSLiant to Approved ProcedLii'e 7 - Attraction and
Retention Incentives, as a I'esult of tliat posting, I'Ginains entitled to tlie benefits PUTSuant to
tliis clause that exceed the entitlements provided for by the ARI,

Where all Binployee is posted to woi'k ill any of the above mentioned remote and isolated
locations as their headquarters and, dLie to the actions of the Employer, they do not complete a
ftill term of their posting at the location, they will be entitled to receive the leinote community
leave set out in clauses 43.2 (c) and (d) o11 a PI'o-1ata basis.

REGIONAL TRAINING AND DEVELOPMENT

The parties are committed to providing effective workfoi'CG manageineiit practices and
opportunities to staff employed ill legional ai'Gas.

Foi' the purposes of this clause:

(a) "Ti. ainiiig*' includes, butts not limited to the PIOvision of approved, foi'inal insti'uctioii
by an Agency representative or an exteiiial providei. to one or more Employees in
order. to assist tilein to 11ndei'take a particulai^. o1e or ftinction, or to enhance theii.
petsonal skills, knowledge and/or abilities,

(b) "Developnieiit" is tile OPPoi'tunity for' an Employee to gain on-tile-job expel'ieiice and
skills by working 111 a position othei' than the Employee's substantive position.
Developtneiit opportunities include, but ai. e not limited to:

(i) performance of duties at a litglier classification level (acting);

(ii) secondment to another Agency at tlie Employee's substantive classification
level or at a 11iglier classification level; o1'

(iii) temporary deployment within the same Agency at the ETnployee's substantive
classification level but \vilere the dLities differ' fi'om tliose of the Einployee's
SIIbstantive position,

Employei. s shall:

(a) EITSui'e that Regional employees are, as fai' as I'easonably practicable, provided with
access to Training and Development opportunities naviiig I'egard to that Agency's
operational requii'emeiits and opportunities provided to Ineti'opolitaii based staff,

(b) Ensure that Regional employees are offered job related Training OPPoi'tunities witliin
tileii' local area o1' by agi'Gement, in allotliei' location. The Employei' will cover all
costs associated with tile Ti'ajiiiiig activity.

(c) Whei'e Employer initiated Development OPPoituiiities are provided away fi'o1n the
Employee's home base, cover costs to tlie extent of the following provisions of the
Applicable Award:

(i) clause 50 - Relieving Allowance and clause 55 - Weekend Absence fi'om
Residence of tile Pith!IC Sei, vice Airoi, d 1992; or

43.3

43.4

44.

44.1

44.2
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duratioii would exceed the allowable duration 11/1dei. Coinlnissioner's Instruction No. 12 -
Redeployment and Redundancy, the Employei. may Suspend the Redeployment period for the
poi'lion allowable.

When a Registei. ed employee enters the last 111ree Trioiiths of tileir Redeployment pel'iod, the
Employei' will notify tile Union as soon as possible.

WORKING FROM HOME

Subject to this clause, Employers Inay consider' the introdLictioii of working from nome
arrangements. The jilti'oductioii of working fi. o1n nome ai. rangeinents does not provide for the
Employee's primary place of wo!'k to be moved nom the Employee's Ileadquai'ters/work base
to the Employee's home.

Statutoi'y requii'enrollts apply to Employees working froin nome as they do to Employees
working at all Employer's workplace. Employers Inust ensure understanding and compliance
of all affected pailies willI all statutory I'esponsibilities PI'ior to ally ai'rangeinents being
sanctioned.

Binployers are required to undertake a risk assessineiit of tlie work activities can'ied o11t by
Employees to identify and manage 11azai'ds, In call'ying out any assessment, Employei's In ust
look at WITo and what Inay be affected by, and the possible effects of, the work being done
from home.

Tlie inti'oductioii of woi'king from home ai'I'angelnents is subject to:

(a) the Employee's duties are those they woLild normally undertake at their
headquarters/work base;

(b) the natui'e of the Eniployee's work being such Inat it is suited to working from lionie
ai'rangements;

(c) approval of any arrangement being at the discretion of the Employei';

(d) tile Employee's agreement to entei. into the woi. king froni home ai. rangeinents;

(e) tlie inti'oductioii of woi'king from 1101ne ai'rangemeiits being in accoidaiice witli the
provisions of the Employer's policy; and

(f) the Employei"s policy and PI'ocedui'es addi'essiiig:

(i) general obligations of both the Binployer and Employees, incltidiiig SUGli tliings
as irisLii'ance* separation of ovenieads billed to the nomeownei' and the
Binployee's ordinary 110Lirs of woi. k WITile working frotn nome;

(ii) duty of cal'e responsibilities owed by the Elmploye^ and Employee under the
Occi!pQ/ion0! 84'e!y and He'll/i rtc/ 1984, . and

(iii) all additional statutory obligations affecting the Employei. /Employee
leiationship.

45.8

46.

46.1

46.2

46.3

46.4
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47.

47.1

WORKLOAD MANAGEMrsNT

Binployers are coininitted to providing a safe and Ilealthy work environment and will not
require Employees to tindertake all unreasonable workload in tile ordinal'y discharge of theii'
duties.

47.2 The objective of this clause is to ensure woi'kload allocation is fail', Inariageable and without
risk to healtli and safety.

Employei's shall take reasonable steps to ensure that Binployees:

(a) do not woi. k excessive or 11nreasoiiable hours;

(b) are able to cleai, annual leave; and

47.3

ale paid or otlletwise I'ecoinpensed for work as provided foi' madei' the Applicable
Award and this General Agreeinent.

Employees are required to perform, attain or sustain a standard of worl< titat may be
reasonably expected of them.

Relevant indicatoi's of workload will be Inonitored and I'ecoi'ded by the Employer. Indicators
may include bLit ale not Iiinited to:

(a) natui. e of work;

(c)

47.4

47.5

(b)

(c)

woi. k pattei. ns;

hours of woi'k including accrued RDOs, level of credit and banked 110urs, credit and
banked 110urs lost each settlement period and oveitiine;

levels of accrued annual and long service leave;

environment in WITicli work is performed;

volume of woi'k;

(d)

(e)

(f)

(g)

(h)

(i)

O)

(k)

(1)

level of pel'formalIce;

turnover;

accident rate;

workers' compensation claims lodged;

personal leave usage;

eat'Iy retireineiit I'ecords;

referral rates to Employee assistance progi'am PI'oviders and general feedback
legarding woi'1<10ad issues, if raised, froiii counsellors;

exit infoi'Inatioii regal'ding woi'kload, if I'aised; and

summai'y information on the I'esults of EITiployee woi'kload SUI'veys if condticted.

(in)

(n)

(0)
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Where Billployee pel'foilnance issues ale identified these will be managed in accoi'dance with
an Agency's performance management policy and should lake into account:

(a) training and development;

(b) application of skill and coinpeteiicies;

(c) capacity to perfoi'In at a required level;

(d) individual accountability; and

(e) communication and feedback.

Workload issues, including the relevant indicators and the associated In on it oriiig and
I'ecordiiig, shall, be dealt with as a ftiiiction of tlie Agency Joint Consultative Coinmittee
(Jcc).

Witli tlie exception of Employee pel'foiinaiice related issues, whei'e workload issues are
identified by the ICC, a I'eview team agreed by the pal'ties will be convened within 21 days of
a wiitten request fi'o1n eruiei' party.

TITe review tealn once established will conduct a workload SUI'vey foi' affected Employees
covered by this General Agreement.

47.10 The review team will determine the content and scope of the woi'1<10ad survey based upon the
criteria stated ill claLise 47.5,

47.1 I A workload survey Inay only be conducted where a workload SUI'rey 11as not been completed
in the previous 12 months.

47.12 The collated results, together witli the findings of the I'eview tealii, will be provided to the
ICC within two months of coiniiieiicement of the survey.

47.13 Broadei' constiliation of the findings of the review team call be kindei'taken through the JCC.

UNION FACILITIES

In addition to tile PIOvisions contained in clanse 36 (5) (e) of the Applicable Award, the
Elriployer shall provide the Union willI time to discuss the benefits of Union membership
with new Einployees' as pal't of the Employees' forInal induction program.

PART 9: CONSULTATIVlIMECHANISMS

47.6

47.7

47.8

47.9

48.

48.1

49.

49.1

JOINT CONSULTATIVE COMMITTEE

The palties recognise the need foi' effective communication to improve the
btisiness/operational perfoiinance and working enviroiiinent in agencies

The palties acl<nowledge that decisions will continue to be made by tile Einployei' who is
responsible and accotintable to Government foi' the effective and efficient operation of the
Agency.

The pal'ties collfirin their ongoing commitineiit to the Joint Consultative Committee (JCC)
process.

49.2

49.3
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49.4 The parties agree that:

(a) for' the pm'pose of this clause 'change' means situations WITei'e tlie Employei' proposes
to make a change(s) likely to affect all existing practice(s), woi'king conditions or
employment PIOspects of Employees;

(b) whei'e the Employer proposes to make change(s), tlie Union and Employees affected
shall be notified and constiltation shall commence by the Binployei' as eai'Iy as
possible;

(c) consultation involves infonnation SIIai'ing and OPPoitunity for discussions between
tile parties on Inatters relevant to a ploposed change conducted in a Inariiier that
enables the Union and Employees to contribLite to the decision Inakiiig PI'ocess;

(d) foi' the pui'poses of discussion tile Einployei' shall provide to the Einployees
concerned relevant infoi'Inatioii about tile cliaiiges, including the effect of the changes
o11 Employees, provided tlie Elmployer shall not be I'equired to disclose any
information that is confidential;

(e) ill the context of disctissions the Union and Employees are able to contribLite to tlie
decision making process;

the JCC parties are to provide all reasonable and relevant infoiniation except
confidential coinmercial, business or personal information, the I'elease of WITicli may
sei'jously hai'in a palty or individual;

(g) the consultation process will be open and transparent* and the following principles
will apply:

(i) Employei's will eiisui'e appropriate mechanisms and communication channels
are in place to facilitate consultation;

(ii) information PI'ovided will be clear' and willI sufficient background
infor!nation available so that issues are undei'stood;

(iii) Emjiloyers will assess the impacts of change bioadly;

(iv) througliout the consultation process. tlie Employer will provide adequate
tinte, resources and SLIPpoi'I foi info^Ination to be considei'ed by affected
Employees and the Linion and for consultatioi\ to occui'; and

(v) once a change is implemented, 111e Employer will evalLiate and I'eview tlie
change and inform tile JCC of the I'eview outcoines;

(11) where the Employer is proposing change that Inay result ill Surplus elmployees, they
must provide infoi'Inarion o11 theii' ovei'all wot'kforce composition to tile Union and tlie
likely affected Employees as soon as possible. This includes, but is not limited to*
data on the LISe of fixed telln contract Einployees, casual Einployees, labour 111re
employees and contractors including:

co the numbei' of Employees o1. pel'sons engaged in each categoi'y;

(ii) the position or dLities being Liiidei'taken by eacli Employee or person engaged;

(f)
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(iii) the reason for. the arrangement or employment;

(iv) the total dui'ation of each an'allgement o1' employment (including successive
contracts); and

(v) the expiry date of the contract (excluding foi. casual Employees),

Each Agency will have a JCC comprising of the Binpioyer or their noiniiiee, Binployer
nominated representatives and Union nominated I'GPresentatives, Linless othei'wise adj'eed
between the ETnployer and the Union.

The JCC will convene within 28 days of a written request being I'eceived from either paily.

Tile JCC will deterIn ille its own operating procedui'es.

ICCs will be a forum for' consultation on issues such as:

49.5

49.6

49.7

49.8

(a) developinent of woi'kload Inariagement tools within the Agency;

(b) industrial issues;

(c) fixed terin conti'act employment, casual einployment and labour nil'e usage;

(d) changes to work organisation and/or work piactices o00ui'ling in tile workplace;

(e) Agency impleineiitation of recommendations from Governineiit decisions, policies
and initiatives; and

(1) Agency jinplemeiitatioii of other aspects of this General Agi'Genient.

Matters not ^esolved Ihrougli tile JCC call be I'eferred to tile PIOvisions of clause 52 - Dispute
Settlement Procedure.

49.9

50.

50.1

PEAK CONSULTATIVE FORUM

The Peak Consultative Foruins (FCF) established undei. the Public Service Genei. al
Agi'Gement 2004 o1' Government Officers Salaries, Allowances and Conditions General
Agreement 2004 shall contintie to operate and consist of senior representatives from the
Union and Dii'ectors General or their 1101ninated I'GPi'eseiitatives from Public Sector Labour
Relations, PSC and as I'equii'ed, other agencies.

The ftinctio!I of the PCF will be to consult on cross sector matteis including the
implementation of this General Agreeinent.

The parties acknowledge that decisions will continue to be made by tlie employer who is
responsible and accountable to Goveiiimeiit foi. the effective and efficient opei'ation of the
Agency.

The parties shall, during tile term of this General Agreement, conduct a review of existing
processes for PLiblic Sectoi' I'edeployment and redundancy. The review will:

(a) evaluate, monitor' and report o11 tlie ovei'all redeployment and I'eduiidancy
process and strategies witliin agencies;

(b) considei' and recommend PIOcesses and strategies for' best practice;
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(c) 1'0port on and recommend possibilities foi' cultui'al change 1'0gai'ding perceptions
of, and appi'oacli to, SurplLis employees; and

(d) explore broad themes including, but not limited to:

(i) dLiration of Redeployment period;

(ii) case Inaiiagement and skills Inatching;

(iii) Suitability assessinents;

(iv) circumstances foi' suspension and I'evocation;

(v) mechanism for' involuntary termination; and

(vi) role of central agencies.

CONTRACT FOR SinRVIC^ - LABOUR HIRE

The PMblic Secioi. Monage!?Ien/ ACi 1994 requires Employei's to comply witli Approved
Procedures established under the Act.

PSC will conduct a compliance review of Approved Procedure 5 - Approved Contracts
foi' Services Procedures.

51.3 Tile findings of the review will be provided to tile Peak Consultative Foruin. Employei's
found to be lion-compliant witli Appi'oved PIOcedure 5 as a result of the review will be
directed to coinply with the PIOcedure.

51.4 The parties agree to consult 11/1.0ugli the Peak Consultative Forum on any changes
proposed to Approved PIOcedure 5 - Approved Contracts for Services Procedures.

DISPUTE SETTLEM^NT PROCEDURE

Employedrumployer Disputes

52.1 Ally questions, difficulties or disputes ai'ising under this General Agi'Gemeiit of
Employees shall be dealt witli ill accordance witli this clause.

The Employee/s and tile Inariager witli WITom the dispute 11as arisen shall discuss the
matter and attempt to find a satisfactoiy solution, within three woi. king days. An
Employee Inay be accompanied by a Union I'epreseiitative.

If the dispute cannot be I'esolved at this level, tlie matter' shall be referI'ed to and be
discussed witlt tlie leieVant nianager's supei'ior and all attempt made to find a
satisfactory SOILition, witliin a fLirtlier 111ree woi'king days. An Employee Inay be
accompanied by a Union 1'0presentative.

52.4 If the dispute is still not I'esolved, it may be I'eferi'ed by the Binployee/s o1' Union
repiesentative to the Employei' o1' 11is/Iler 1.01ninee.

52.5 WITei'e the dispute cannot be I'esolved within five working days of tlie Union
lopi'esentative's referral of the dispute to the Employer or 11is/her nominee, either party
may refer the matter to the WAIRC.

51,

51.1

51.2

52.

52.2

52.3
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The pel'iod foi' resolving a dispute Inay be extended by agi'eelnent between 11/@ parties.

52.7 At all stages of the PI'ocedui'e the Employee may be accoinpanied by a Union
representative.

Parties to this Genei'al Agi'eement

Any questions, difficulties or disputes ai'is ing undei. this General Agi'eelnent between52.8

the pal'ties Inay be referI'ed by either pal'Iy to the WAIRC for conciliation, and where
appi. opriate, ai. biti'ation.

52.6

78



PART 10: SCHEDULES To THIS GEN^I^. AL AGREEMENT

SCHEDULE in SIGNATURl^S OF PARTIES

Signed:

14:1-----
Torii Walkington
General Sec, 'etary
The Civil Sei. vice Association of Western Australia (Inc)

Signed:

1<-7^,^, I;^ ^-'?..

A1Executive Director, Public Sector Labour Relations

Acting as agent for eacli ^in ploying Authority listed in Schedule 5 (2) and (3)

Date

S I tUi'e

;^~ I',,,* ^' 17
Date
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SCHEDULE 2: GENERAL DIVISION SALARIES

Public Sei'vice and Government Officei's CSA General Agi'eement -
General Division

Levels

LIBV:I^L I.
Under 1.7 ' i's

Current (2016)
Rates

I' 17, ts
,- 18

13-Jullie. 2016 - .

"' '9. 'y, ,
':. 20

rs

$^

$

rs -.,

$

L. 2

-. '.. 1.3
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2017 Rates
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$

*.; -J, 5-,

1:4
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$

~ - ,.'71

13 June 2017

33,139

SI' 000

$

\ . .t8.

,.;6,

37,776

$
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$

Sri

'.'LEV^L:;2. L ;

46,349

$

$

,-.-- 23 -:

48,930

$

S

,: I2;2I. I, ... ,

\

50*31 S

$

$

2018 Rates

24,869

$

51 *742

$

$

53,136

29,504

$

24

LEVEL3. I-',

\

13 June 2018

54,698

$

34,139

SI 000

55,781

$

38,776

$

,,

,.\3;2 ;,

57,376

$

43,409

$

San

$

;:; 3.3

\,.

, ,,

$

47,349

$

$

59,172

$

49,930

$

** LEVEL 4.1*'.,

3.4 I

S

60,78 I

$

51,315

\

25,869

S

62,482

$

52,742

$

' '' ':4;2

30, s 04

$

64,256

$

54,136

$

35,139

S

S

55,698

4.3

39,776

$

L-revEL 5;I

67,896

S

56,781

$

44,409

$

69,781

58,376

$

48,349

$

- 52-

71,723

$

$

50,930

$

73,717

60,172

$

$

5.3

$

52,315

61,781

$

5.4

$

53,742

76,452

63,482

S

$

55,136

78,593

65,256

$

S

56,698

80,797

$

S

$

57,781

$

68,896

S

$

59,376

$

85,047

70.78 I

$

87,915

72,723

$

$

61,172

90,896

74,717

$

62,781

93,994

$

64,482

S

77,452

66,256

S

79,593

$

S

81,797

$

69,896

$

$

71,781

86,047

$

$

73,723

88,915

75,717

$

91,896

$

94,994

78,452

$

80,593

$

82,797

$
$

87,047
89,915
92,896
95,994
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Public Service and Government Officers CSA General Agreement-
General Division (continued)

Levels

- L^V^L, 6.1

' Curl'Qint

2016). Rates

6.2

6.3

13 Jiniie 2016

6;4;'

L^VEL'. 7.1

S

$ a

S

7,21' :.

$

It

73

,.. \

LEVImL;8,1111
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$

2017 Rates
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*. ~
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,,..* \;-8:3. .

$
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$
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..
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$

,, ~. --9'2 I
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S
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~...
*

S a
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$

.\

$
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$

$

$
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2018 Rates
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\,
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$

.-.

$
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$

13'June 2018

$

$1,000
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$

$

$
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I 16,725

$8

$
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120,701

$

$

$

162,015
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S

$

100,966

$

S

$

104,350

171,438

132,296

$

107,853

$

180,588

137,348

$

111,590

$

189,725

143,609

$

$

198,869

$

I 17,725

151,689

121,701

$

156,981

$

126,033

$

163,015

$

$

S

133,296

172,438

S

138,348

$

181,588

144,609

S

190,725

S

199,869

152,689
157,981

S

164.0 15

$

$

I73,438

$

182,588
I ' 1,725

200,869
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SCHEDULE 3: SPECIFIED CALLING SALARIES

Levels

LEVELi

Current (2016)
Rates

,st year
2nd

3rd

4th

ear

13-Jun-16

ear

5tlI

ear

6tli

San

$

ear

LEVI!L 2:1

$

ear

$

2017 Rates

65,165

$

2.2

68,597

$

23

13 June 2017

72,405

$

$1,000

24

L^V^L3. I;-- "

77,164
84,542

$

S a

$

89,345

$

312 '.

$

$

313

91,548

$

$

314

LEVImL 4.1 . :

2018 Rates

66,165

94,634

$

,

69,597

$

97,845

$

101,179

73,405

$

13 June 2018

$

$1. ,000

4.2

78,164

$

4.3

LEVEL 5.1.

106,533

$

85,542

$

$ a

$

110,176

90,345

$

$

113,944

$

$

5;2

$

117,969

$

92,548

$

.5.3

67,165

$

L, 3VEL. 6.1

$

95,634

70,597

$

\

121,885

98,845

$

74,405

$

126,074

102,179

$

$

6.2

79,164

130,636

$

$

6.3

86,542

$

107,533

$

$

LEVImL 7

' 1,345

$

138,046

111,176

LEVEL 8

$

143,358

I 14,944

$

$

LEVI3L'9
' L^VEL 1.0

93,548

$

149,940

I 18,969

$

$

96,634

$

$

99,845

$

158,164

122,885

103,179

$

127,074

163,719

$

$

$

170,055

131,636

$

$

108,533

$

$

$

112,176

179,637

139,046

$

I 15,944

$

189,220

144,358

$

I 19,969

$

198,794

150,940

$

$

208,375

$

123,885

159,164

128,074

$

164.7 I9

$

132,636

$

171,055

$

$

S

140,046

180,637

S

145,358

$

190,220

151,940

S

199,794

S

209,375

160,164
I65,719

S

172,055

S

S

181,637

S

191,220
200,794
210,375
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SCHEDULE 4: AGENCY SPECIFIC ACRE^MENTS

(1) TAPE colleges

AGENCY

North

Metropolitan
TAPE

Centi'al TAFE Public Service and

Govei'nineiit Officers' Agency Specific
Agi'Gemeiit 2003

TITLiD Or AGREEMENT

Midlaiid College of TAPE Public Service
and Government Officers Agency Specific
Agreement 2003

.*

South

Metropolitan
TAFE

West Coast College of TAFE Public Service
and Goveiiiinei, t Officers Agency Specific
Agreement 2003

Cliallenger TAFE Public Service and
Government Officet's' Agency Specific
Agreement 2003

Central

Regional TAFE

SoutliEast Metropolitan College of TAFE
Public Sei vice and Government Officers

Agency Specific Agreement 2003

AsA NUMBER

PSAAG 53 of 2002

C Y O'Collnor College of TAFE Public
Service and Government Officers' Agency
Specific Agi'eelneiit 2003

PSAAG 52 of 2002

Central West College of TAFE Public
Service and Government Officers' Agency
Specific Agi'Gemeni 2003

Nortli Regional
TAFE

PSAAG 59 of 2002

Kilnberley College of TAFE Public Service
and Government Officers' Agency Specific
Agreeinent 2003

PSAAG 61 of 2002

Eastern Pilbara College of TAFE Public
Service and Government Officei's Agency
Specific Agi. Gement 2003

Soullt Regional
TAFE

PSAAG 54 of 2002

West Pilbara College of TAFE PLiblic
Set'vice and Governineiit Officers Agency
Specific Agreement 2003

PSAAG 58 of 2002

Gi'eat Southern TAPE Public Service and

Govei'ninent Officers Agency Specific
Agreement 2003

PSAAG 56 of 2002

SOLitli West Regional College of TAPE
Public Service and Government Officers

Agency Specific Agreement 2003

PSAAG 60 of 2002

PSAAG 57 of 2002

PSAAG 50 of 2002

PSAAG 55 of 2002

PSAAG 51 of 2002
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(2) Othei' agencies

.AGENCY

Department of
Education

Department of
Communities

Department of
Justice

Country High Scliools Alithority
Adininisti'atjolt Officei's Agency
S ecific A reemeiit 2007

TITLE OF AGR'reinMENT

Depai'linent for Cliild Protection Agency
Specific Agi'eemeiit 2016

Depaitineiit of
Justice

Department of
PI'jinary Industries
and Regional
Develo merit

Depailiiieiit of Corrective Services
Killara YOLitlt Support (Juvenile IListice
Officers) Agency Specific Agi. Gement
2006

Department of
Finance

Department of Corrective Sei'vices ~
CoinmLinity Work Officei's - Agency
S ecific Aoreement 2008

Department of
PI'jinai'y Industries
and Regional
Develo merit

AsA NUMBER

Department of Agriculture and Food
Agency Specific Agreement 2007

Department of Fire
and Emergency
Services

PSAAG 8 of 2007

Department of Treasury and Finance
Agency Specific Agreement 2010

PSAAG I of 2016

Department of
Mines, Industry
Regtilation and
Safet

Department of Fisheries Agency
Specific Agreement 2014

PSAAG 2 of 2006

Depai. linenl of
Biodivei'sity
Conservation and

Attractions

Fire and Einergency Sei'vices Autliority
of WA Agency Specific Agi'eelnent
2008

PSAAG 3 of 2008

Departinent of
Biodiversity
Conservation and

Attractions

Department of industry and Resources
Agency Specific Agreeinent 2005

PSAAG 3 of 2007

Departineiit of
Planning, Lands and
Heritage

Depai. tmeiit of Environment and
Conservation Agency Specific
Agreement for Employees Working on
Barrow Island 201 I

PSAAG 8 of 2010

Depaitinent of
Piemiei. and Cabinet

Department of BIWii'oninent and
Conservation Agency Specific
Agreeinent 2007

PSAAG 17 of 2014

De arument of

Depai'tineiit foi' Planning and
InfrastructLii'e Agency Specific
Agreement 2007

PSAAG 5 of 2008

State Law Publishei. Agency Specific
Agreement 20 12

PSAAG 16 of 2005

De aitinent fol' Planning and

PSAAG 22 of 2011

PSAAG 15 of 2007

PSAAG 18 of 2007
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Transpoit

AGENCY

Department of Local
Government, Sport
and Cultural

IndListries

Depaitment of
Communities

TITLE OF AGREEMENT

Infrastructui'e Agency Specific
A I'eement 2007

Foiest PI'oducts

Coininission

Department of Racing, Gaming and
Liquor Agency Specific Agt'eelnent
2008

Government

Employees
Superannuation
Boai. d

Disability Services Commission (Public
SGI'vants) Agency Specific Agreement
2006

Landgate

Legal Aid
Cointnission

Forest PIOducts Commission Agency
S ecific A Teemeiit 2007

Lotterywest

Government Employees SLIPei'anITUatioii
Board (GESB) Agency Specific
Agreement 2005

Mori'opolilan
CGInetei'ies Board

AsA NUMBER

Office of the

Auditor General

Department of Land Information
A enc S ecific A reement 2006

Rottnest Island

Authorit

Legal Aid Coinmission Agency Specific
A Teement 2005

Western AUSti'aliaii

Police

Lottei'ywest Agency Specific Agreement
2005

PSAAG 16 of 2008

Metropolitan CGmeteiies Board Agency
S ecific A leement 2007

PSAAG 18 of 2006

Office of tlie Auditoi. General Agency
S ecific A Teement 2009

Rottnest Island Autlioi'ity Agency
S ecific A reemeiit 2007

PSAAG 16 of 2007

Western Australia Police Agency
S ecific A I'Gemeiit 2013

PSAAG 6 of 2005

PSAAG 5 of 2006

PSAAG 7 of 2005

PSAAG 10 of 2005

PSAAG 17 of 2007

PSAAG 8 of 2009

PSAAG 6 of 2007

PSAAG I of 2014
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scn^DULE s: PARTIES To THIS GENERAL AGREEM113NT

(1) Union Pal'ty

(2)

The Civil Sei'vice Association of Western AUSti'alia Incorpoi'ated

Employer Parties - respondent to tile Public Sei, vice Alum. of 1992

The employing autliority, as defined by the Public Secioi. Mintage!??en/ AC! 1994, of each of
the following public authoi'ities, are parties to tliis General Agreement, as well as I'espondents
to the Parb!IC Sei, vice Awai. d 1992.

Chemistry Centi'e (WA)
Commissioner foi' Children and Young People
Commissioner for' Equal Opportunity (Equal Opportunity Commission)
Department of Biodiversity, Conservation and Attractions
Department of Communities
Department of Education
Department of Finance
Department of Fire and Einei'gency Services
Department of Health
Department of Jobs, Tout'ism, Science and Innovation
Departineiit of Justice
Department of Local Government, Sport and Cultui. al Industries
Department of Mines, Industry Regtilatioii and Safety
Department of Planning, Lands and He1'1tage
Depaitment of Fijinary Industries and Regional Development
Department of the Premiei' and Cabinet
Department of the Registrai', Westei'11 Australian Industrial Relations Coininission
Department of Training and Woi'kforce Developinent
Department of Transport
Department of Tieasury
Departinent of Water and BIWi!'onineiital Regulation
Disability Services Coinmissioii
Economic Regulation Autliority
Gascoyne Development Commission
Goldfields-ESPel'allce Development Commission
Government Elmployees Superannuation Boai'd
Great Soutliei. n Development Commission
Health and Disability Services Complaints Office
Housing Authority
Kiinberley Development Coininission
Law Refoi. In Coininissjon of Westei. n AUSti. ajia

Mental Health Commission

Metropolitan Redevelopment Authority
Mid West Development Commission
Office of tile Auditor Geneial
Office of the Directoi. of PLiblic Prosecutions

Office of tlte Environmental Protection Authority
Office of the Inspector of Custodial Sei'vices
Peel Development Coininissioii
Pilbai'a Developineiit Commission
Public Sector Commission

Rottnest Island Alithoiity
School Curl'icyilLiin and Standai, ds Authoi'ity
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Solidi West Development Commission
WesteiTi Australian Electoial Commission

Westei'n Australian flealtli Proinotioii Foundation (Healthway)
Westei'n AUSti'a!ian Meat Industry Authority
Westei'n AUStiaiia Police

Wheatbelt Development Commission
Woi'kCover Western Australia Authority
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(3) Einploye^ Parties - respondent to the Govei'nineni Qj?icei. s Saloi. ies, allowai?ces o11d
Condi/1'017s Awai'd 1989

The employing authority of eacli of the following are parties to this Genei'al Agreement, as
well as respondents to the Govei. ninen! Oncei. s Sold, .ies, AllowQnces and Condi!tolls Awai, d
1989:

Anjinal Resources Authority
Botanic Gal'dells and Parks AUIhoi'ity
Building and ConstrLiction Industry Training FLiiid
Centi'al Regional TAFE
Construction Industry Long Sei'vice Leave Payments Board (MyLeave)
Depaitment of Biodiversity, Conservation and Attractions
Dopal'linent of Coinmunities
Dopaltinent of Education
Department of Jobs, ToLii'ism, Science and Innovation
Department of Local Government, Sport and Cultural IndListi'ies
Department of Primary Industries and Regional Development
Department of Ti'atning and Workforce Development
Disability Services Coininission
Foi. est Products Commission

Keep Australia Beautiful Council (W. A. )
Legal Aid Commission of Western Allstralia
Lottei. ies Coininission (Lottery West)
Metropolitan Ceineieries Board
Nomi Metropolitan TAFE
Nomi Metropolitan Healtli Service (Salai'ied Officei's ill the Dental Healtli SGI'vices other than
Dentists and Dental Technicians)
Nortli Regional TAFE
Office of the Information Commissionei.

Parliamentary Commissionei' fo!' Administi'ative Investigations (Ombudsman Western
AUSti'ajia)
School Currictiluiii and Standards Authoi'ity
Small Business Development Coi'POTation
SOLitli Meti'opolitan TAFE
South Regional TAFE
Teacltei' Registi. atjolt Board of Western Australia
The Bui. swood Park Boai. d

The Hon. Premiei', tile Hon. DepLity Premier and all Ministers of the Crown in the right of the
State of Western Australia as they be from lime to lime.
The National Trust of Australia (W. A. )
Western Allstralian Land Information Authoi'ity (Landgate)
WesteiTt AUSti'ajiaii Spoi't Centre Trust (VenuesWest)
Western Allsti'aliaii Tourism Commission (Tourisin Western AUSti'alla)
Zoological Parks Alithority
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