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Work Health and Safety Commission 
MINUTES – 6 April 2022 

Meeting No: 1 Time: 9.00 am 

Venue Microsoft Teams Secretariat: Department of Mines, 
Industry Regulation 
and Safety (DMIRS) 

 Attendees 

Dr Trish Todd  Chair 

Dr Matthew Davies  Expert member 

Dr Lin Fritschi  Expert Member 

Dr Julia Norris  Expert Member  

Ms Elysha Millard Chamber of Minerals and Energy (CMEWA) 

Ms Jennifer Low Chamber of Commerce and Industry WA (CCIWA) 

Mr Paul Moss Chamber of Commerce and Industry WA 

Ms Naomi McCrae UnionsWA 

Mr Glenn McLaren UnionsWA 

Mr Owen Whittle UnionsWA 

Mr Andrew Chaplyn Director Mines Safety, DMIRS 

Guests  

Mr Ian Munns  Deputy Director General Safety Regulation, DMIRS 

Mr Chris White  Chief Executive Officer, WorkCover 

Ms Judy Abbott Coordinator Safety Education - Projects 

Dr Gillian Carter Senior Project Officer Safety Education, DMIRS 

Apologies 

Mr Darren Kavanagh WorkSafe Western Australian Commissioner (Commissioner) 

 Executive Support 

Mr Vachel Spirason Executive Officer, DMIRS 
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1 ADMINISTRATION 

1.1 Opening and welcome 

The Chair opened the meeting of the Commission at 9.00 am, noting that this was the first 
meeting of the Work Health and Safety Commission (Commission) after promulgation of the 
Work Health and Safety Act 2020 (WHS Act) on 31 March 2022.The Chair acknowledged the 
significant amount of work completed by DMIRS and members of the Commission over a long 
period of time to support the introduction of the WHS Act.  

CMEWA representative Ms Elysha Millard informed members that she will soon be leaving 
CMEWA for a new role at a different organisation and as such will be resigning from the 
Commission and other Work Health and Safety Committees. Ms Millard thanked and 
acknowledged members. The Chair thanked Ms Millard for her significant contributions to the 
Commission and its advisory committees over a number of years and wished her well in her 
new role.   

The Chair indicated that Ms Judy Abbott and Dr Gillian Carter of DMIRS would attend the 
meeting as guests for agenda item 3.1 Model Codes of Practice. 

1.2 Apologies  

Apologies were accepted from Mr Darren Kavanagh, WorkSafe Western Australian 
Commissioner. 

1.3 Confirmation of agenda 

The agenda was confirmed as the business of the meeting. 

1.4 Declarations of Conflicts of Interest 

No additional conflicts of interest were declared. 

1.5 Other Business admitted by the Chair 

Two items of other business were admitted by the Chair: 

 Dr Lin Fritschi raised discussion of the government response to the National Dust 
Disease Task Force final report; 

 A CCIWA representative raised discussion of employer concerns arising from the 
implementation of the WHS Act. 

2 PREVIOUS MEETING/S 

2.1 Confirmation of previous meeting minutes 

The Chair sought members’ endorsement of the previous minutes. 

Dr Matt Davies raised an issue on page 4 of the draft minutes regarding the terms ‘user seal 
check’ and ‘fit check’ which was resolved in discussion with no change to the minutes 
necessary. 

The Commission ENDORSED the minutes of COSH meeting 415, held on 2 March 2022. 

2.2 Review action list from previous meeting  

The Chair recommended that the following item be removed from the action list as completed: 

#L Action 9 of 6 October 2021 - Chair to seek progress updates on work in relation to the 
development of nationally agreed common learning-based health and safety representative 
training for Commission review. 
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#AW Action 22 of 2 March 2022 - The Chair to query DMIRS on the inclusion of footnotes in 
the body of the text, indicating a preference for footnotes to remain in place, but supporting 
moving them into the body if that produces a smaller workload. 

Dr Matt Davies drew members’ attention to the following action list items: 

#Z Action 12 of 2 February 2022 – Commission Chair, Dr Matt Davies and Ms Naomi McCrae 
to meet with a number of larger RTOs to consult on the new HSR training guidance and 
content. 

Dr Davies enquired as to whether this item was complete. The Chair indicated that item be 
retained in order to consult with RTOs after they have completed training under the new WHS 
Act framework. A UnionsWA representative advised that early June would be a suitable 
timeframe to follow up with RTO training providers.  

2.3 Codes of Practice for Work Health Safety Laws  
 
The Commission NOTED that: 

 the Excavation Code of Practice was gazetted on 1 March 2022 and is now in force; 

 final WHS versions of three psychosocial codes of practice which were endorsed by 
the Commission at the 1 December 2021 meeting were approved by the Chair for 
gazettal on 29 March 2022.  

2.4 COVID-19 Pandemic and Recovery  

Commission members discussed mask mandates and issues with compliance across sectors 
including retail and education as well as media advocacy for the rolling back of mask 
mandates. 

Dr Julia Norris observed that anecdotally many students in a high school context are not 
wearing masks correctly and teachers are concerned about heightened risks of transmission 
in the workplace as a result.  

A UnionsWA representative shared that public health workers are currently entitled to 20 days 
for COVID leave and some additional access to free RAT tests but commented that these 
measures have only been matched by some private health employers. Notably some private 
pathology providers of drive through testing are not providing additional leave and/or RATS to 
their employees.  

A CCIWA representative contributed that many businesses are juggling staffing issues, 
customers being hostile to staff due to mandates, and most are doing the best they can. 

A CCIWA representative observed that there is push towards national standardisation of 
certain COVID-related public health settings as state and territory jurisdictions start to scale 
back COVID measures.  

A UnionsWA representative raised the issue of employees on FIFO mine sites who test 
positive while on site. Many employees who test positive in this context are then forced to 
self-isolate on site and due to public health directions cannot return home until they return a 
negative test. This has resulted in employees staying in self isolation beyond their scheduled 
roster period, in some cases confined to a room with insufficient facilities and services.The 
UnionsWA representative acknowledged that CMEWA have been working hard on this 
issue.  

A CMEWA representative agreed this was a current issue and acknowledged that due to the 
current public health measures, moving COVID positive employees off-site was a difficult 
situation that stakeholders were still endeavouring to find a better solution to this problem as 
there is not a one-size-fits-all approach.  
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2.5 Commission Work Plan 

The Commission NOTED the information. 

3 AGENDA ITEMS 

3.1 Model Codes of Practice 

The Chair presented a paper detailing feedback received from members on Model Codes of 
Practice (Model Codes) adapted for use in Western Australia by DMIRS and circulated out of 
session prior to the 6 April 2022 meeting. 

The Chair welcomed guests Ms Judy Abbott, Coordinator Safety Education - Projects and Dr 
Gillian Carter, Senior Project Officer Safety Education from DMIRS to contribute to the 
discussion as drafting officers of the adapted Model Codes. 

The Chair wished to minute that 14 of the 23 Model Codes have so far been received by the 
Commission for review from DMIRS. The Chair noted that she had fielded questions from both 
the Commissioner and staff of the Minister for Industrial Relations enquiring as to the progress 
of the review of the Model Codes. The Chair commented the complexity and breadth of the 
task of preparing and reviewing the Model Codes was certainly greater than anticipated.  

The Chair outlined that a significant amount of work has been put into reviewing and adapting 
the Model Codes by DMIRS. 10 of the 14 Model Codes circulated have been reviewed by 
Commission members with feedback provided to the Chair. The Chair observed that feedback 
then often has to be synthesised into a consensus position and communicated back to DMIRS, 
alongside any other queries. The Chair observed that this process has been quite involved 
and has taken time.  

Ms Judy Abbott provided an outline of the process of review and adaptation of the Model 
Codes as conducted by DMIRS. After the in-principle approval of the Model Codes for 
introduction in Western Australia, DMIRS completed the following process: 

 WorkSafe and Mines Safety Inspectors were consulted on the content of the Model 
Codes. Inspectors consistently provided feedback on the following points which are 
being discussed in more detail today: 

o Risk assessment 

o Hierarchy of control 

 DMIRS then began work on adapting content for three Model Codes which the 
Commission decided should include content from former OSH codes. Editors 
completed this process and the codes were then reviewed by inspectors again to 
ensure the adapted text was appropriate. 

 The Model Codes were then checked against General and Mines Regulations as well 
cross-checked against the Model WHS Regulations 

 A long list of areas necessitated specific adaptations in order to ensure the Model 
Codes could function in a Western Australian legislative context, this included making 
changes to accommodate other legislation and definitions which may intersect with 
other legislation. 

Ms Abbott also noted that having three sets of supporting WHS regulations also posed further 
complexity in editing the Model Codes for use in Western Australia. Furthermore, in some 
instances the SWA Model Codes contained minor errors which had to be corrected.  
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Hierarchy of Control and Risk Assessment 

In discussion of the adapted Model Codes, the Chair noted that edits to the language of the 
Model Codes with respect to hierarchy of control and the need for risk assessments was a 
recurrent issue across multiple codes.  

Ms Judy Abbott explained the rationale for the consistent minor modifications completed by 
DMIRS when referencing the hierarchies of control; and risk assessments. These changes 
were based on consistent feedback from the WorkSafe Inspectorate and Directors who felt 
that repeated references to risk assessments not being mandatory contradicted the purpose 
of the risk-based legislation and was likely to discourage people from completing risk 
assessments.  

A CCIWA representative questioned whether DMIRS had raised the concerns regarding the 
wording relating to hierarchies of control and risk assessments with SWA, the parliamentary 
drafting team or the State Solicitors Office. DMIRS drafters indicated that DMIRS had not fed 
this information back to SWA but the information was provided to Directors internally  

A CCIWA representative noted that the purpose of the task in adapting the Model Codes as 
reinforced by the Commission and Chair was that the adaptation was making necessary 
changes for the introduction of the Model Codes into Western Australia. The CCIWA 
representative voiced concerns that some of the changes made to the Model Codes appeared 
to originate from WorkSafe Inspectorate feedback which was resulting in some parts of the 
adapted codes going ‘off script’.  

The CCIWA representative acknowledged that some of these changes may be valuable but 
questioned where this is the correct time and method for such changes to be made given that 
proposed ‘improvements’ to the Model Codes should go through the full process of review by 
the Commission. In the circumstances given compressed timeframes the CCIWA 
representative suggested that an adaptation process should make only necessary changes. 

The Chair clarified that the changes proposed by DMIRS regarding hierarchy of control and 
risk assessment were motivated by an attempt to eliminate inconsistency and create a better 
alignment to the regulations.  

A CCIWA representative indicated that in their opinion more evidence would need to be offered 
and considered by the Commission in order to confirm that the current wording of the Model 
Codes contained contradiction, inconsistency or confusion.   

Dr Matt Davies commended the level of work being completed on quality assurance within the 
codes by DMIRS and noted that while the SWA Model Codes are held up as exemplars, this 
does not mean they do not sometimes contain errors or ambiguities. Dr Davies noted that 
these issues if not resolved can damage the credibility of an instrument.  

A CCIWA representative reiterated that there was benefit in the work completed by DMIRS in 
collating these issues and suggested that these be passed on to SWA. The member 
contributed that the purpose of introducing the WHS laws is for consistency and harmonisation 
and that it would be preferable for the codes to be implemented as close to SWA Model Codes 
as possible.  

A UnionsWA representative observed that more of the changes in the Model Codes completed 
by DMIRS so far appeared to be editorial or regulation-based changes. The UnionsWA 
member agreed that in future it would be good for the Commission to complete a more in depth 
review of certain of the Model Codes. 

A UnionsWA representative contributed that the change of wording in question relating to risk 
assessments and hierarchy of control does not change the intent of the sections in question 
and was amenable to the changes contained in the adapted drafts prepared by DMIRS. The 
representative cautioned that debate of this issue should not delay implementation of the 
codes given the current time imperatives.  
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A CCIWA representative commented that a change in wording is necessarily a change in 
meaning and if this is not the case then the change should not be necessary. The 
representative stated that as codes of practice are quasi-regulatory instruments, changes 
should be approached with caution and require further interrogation before endorsement. The 
representative added that if these changes have originated from the views of the WorkSafe 
inspectorate then a further, more-detailed process of consideration of the changes is 
necessary before those changes can be endorsed. 

Dr Matt Davies contended that including the wording that risk assessments are ‘not mandatory’ 
is misleading and potentially dangerous and not in the spirit of the legislation. Dr Davies 
therefore supports the modification to this wording proposed by DMIRS. 

To resolve the issue the Chair proposed examining the issue at the next meeting of LAC.  

A UnionsWA member suggested that should the matter be resolved at LAC, the Commission 
should not wait until the May 2022 meeting of the Commission to endorse any 
recommendations from LAC on the topic.  

Members AGREED for LAC to consider modifications to the language regarding hierarchy of 
control and risk assessments in the adapted model codes of practice. 

Members AGREED that DMIRS would provide detailed reasons supporting the modifications 
for consideration by LAC members before the next meeting of LAC on 20 April 2022.  

Members AGREED to consider and endorse any recommendations from LAC on this matter 
out of session so as not to delay endorsement and implementation of the affected codes of 
practice.  

First Aid in the Workplace Code of Practice 

The Commission agreed that discussion at the LAC meeting held on 16 March 2022 resolved 
comments raised previously with both the First Aid in the Workplace and the Managing the 
Work Environment and Facilities codes of practice. 

The Commission AGREED to endorse the adapted model First Aid in the Workplace Code of 
Practice as prepared by DMIRS subject to the inclusion of changes as recommended by LAC. 

Managing the Work Environment and Facilities Code of Practice 

The Commission AGREED to endorse the adapted model Managing the Work Environment 
and Facilities Code of Practice as prepared by DMIRS subject to the inclusion of changes as 
recommended by LAC.. 

Managing Work Health and Safety Risks Code of Practice 

The Commission AGREED to approve the adapted model Managing Work Health Safety Risks 
Code of Practice as prepared by DMIRS. 

Preparation of Safety Data Sheets for Hazardous Chemicals Code of Practice 

The Commission considered the issue of references in the code to the National Industrial 
Chemicals Notification and Assessment Scheme (NICNAS) which is currently in the process 
of transition to the Australian Industrial Chemicals Introduction Scheme (AICIS). Members 
discussed the timing of when NICNAS becomes AICIS and how this transition should be 
acknowledged. 

A CCIWA representative confirmed that AICIS is the new scheme replacing NICNAS but noted 
that NICNAS exemptions apply until August 2022. 

Members AGREED to reference AICIS as the appropriate scheme but to insert an in-body 
note that exemptions and transitional arrangements for NICNAS apply until August 2022.  
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Dr Julia Norris drew attention to a reformulated definition of exposure standards on page 24 
that was in danger of being circular and ambiguous. DMIRS acknowledged that this issue 
could be easily fixed by returning to the original definition. 

Members identified a potential issue in the code with regard to a reference to the Globally 
Harmonised System of Classification and Labelling of Chemicals Seventh Revised Edition 
(GHS 7).  

A CCIWA representative commented that the code should not reference GHS 7 until GHS 7 
is gazetted in Western Australia. GHS 3 is the edition previously in force with the national 
transition period to GHS 7 running until 31 December 2022. The CCIWA member observed 
that they were aware Western Australia intended to transition to GHS 7 but had not received 
any indication that this had taken place yet. 

Mr Ian Munns noted that current WHS Regulations references GHS 7, and the intention is to 
transition to GHS 7 as part of harmonisation.  

DMIRS AGREED to take on notice a question to follow up on whether GHS7 had been 
gazetted in Western Australia.  

Members AGREED to endorse the Preparation of Safety Data Sheets for Hazardous 
Chemicals Code of Practice as prepared by DMIRS subject to the following: 

 reference AICIS as the appropriate scheme but to insert an in-body note that 
exemptions and transitional arrangements for NICNAS apply until August 2022; 

 resolve a misleading definition of ‘exposure standard’ on page 24; 

 address the transition to GHS 7 from GHS 3 in references to GHS. 

Construction Work Code of Practice 

A UnionsWA representative observed that amendments have been made on page 21 and 
page 81 regarding the requirement for principal contractor signage. The representative noted 
that DMIRS had communicated that this was removed as this information is contained in 
separate regulations and was removed to avoid ‘double –up’. The UnionsWA representative 
stated that even if this information is contained elsewhere in legislation it would be good to still 
include it in the code of practice.  

A CCIWA representative stated that if referencing external legislation that this be clearly 
signposted in the code.  

A CME representative contributed that the Construction Project definition should align more 
closely in its wording to the regulations.  

A CME representative also raised the issue that the Hierarchy of Control appears to have been 
edited more significantly in this code of practice.  

Dr Gillian Carter observed that the language, phrasing and approach to certain issues across 
the various SWA code is inconsistent and this has posed some issues with respect to the task 
of adaptation and attempting to create consistency. 

A CCIWA representative noted that this is an issue that SWA is aware of as the Model Codes 
have been written by different drafters at different points in time. In general, Model Codes 
where hierarchy of control sections are larger or more significant this reflects where 
accompanying regulations specifically reference the hierarchy of control. This explains some 
of the existing variation in these sections across Model Codes. 

A CME representative noted that some of the examples given in the hierarchy of control 
section contained in the DMIRS-adapted Construction code are different to the SWA model 
Construction code. The representative stated that they were happy to endorse these examples 
if they are reflective of Western Australian WHS Regulations.  
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The representative stated they would not support the additional examples if they were not to be 
found either in the model code or the Western Australian WHS Regulations. 

Members AGREED to endorse the adapted Construction Work Code of Practice as prepared 
by DMIRS subject to the following: 

 amend “construction project” definition to be in line with regulations; 

 include principal contractor signage requirement as per external legislation, ensuring 
any references to external legislation are clearly indicated; 

 Indicate source of additional information included in hierarchy of control. 

Hazardous Manual Tasks Code of Practice 

A CCIWA representative commented that amendments made at pages 15 & 17 appear to be 
based on the Department’s view of how the clauses should be written rather than changes 
necessary for the conversion of the code to reflect the Western Australian legislation and 
regulations. 

Members noted that the two issues raised here are reflective of consistent changes made by 
DMIRS to a number of Model Codes to wording around both risk assessments and the 
hierarchy of control. 

A CCIWA representative reiterated the view that changes to the wording of the codes with 
respect to risk assessments and hierarchy of control was beyond the changes necessary to 
adapt the codes as not reflective of model codes or changes contained in Western Australian 
WHS Regulations.  

Members AGREED to endorse the adapted Hazardous Manual Tasks Code of Practice as 
prepared by DMIRS, subject to the resolution of the issue of hierarchy of control and risk 
assessment as referred to LAC. 

Demolition Code of Practice 

Members AGREED to endorse the adapted Demolition Work Code of Practice as prepared by 
DMIRS, subject to the resolution of the issue of hierarchy of control and risk assessment as 
referred to LAC. 

Managing Noise and Preventing Hearing Loss at Work Code of Practice 

Dr Julia Norris identified a necessary edit on page 24 of the code regarding where the term 
‘exposure standard’ is used in place of ‘exposure’ which has the possibility of causing 
confusion. 

Members AGREED for DMIRS to assess and correct this issue in liaison with Dr Norris.  

A CCIWA Representative flagged two further comments:  

 on page 32 amendments have been made regarding use of personal hearing 
protectors where the example has been re-worded; 

 on page 37 a new paragraph has been inserted regarding design of buildings and the 
representative sought supporting reason from DMIRS for the insertion of this 
paragraph with an accompanying reference to an Australian Standard.  

The CCIWA representative noted that they were wary of the imposition of references to 
additioalAustralian Standards.  

Dr Matt Davies added that additional guidance on design can be very valuable. 
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Members AGREED to endorse the adapted Managing Noise and Preventing Hearing Loss at 
Work code subject to the following: 

 remove paragraph about Australian Standards guidance for designers; 

 amend wording on page 24 where ‘exposure standard’ is used instead of ‘exposure’; 

 resolution of the issue of hierarchy of control and risk assessment as referred to LAC. 

Consultation, Cooperation and Coordination Code of Practice 

The Chair noted that all members had now provided feedback on the Consultation, 
Cooperation and Coordination Code of Practice (Consultation Code). 

A CCIWA representative raised a number of queries on changes which DMIRS drafting officers 
stated were anchored in regulations however these issues were not able to be resolved in the 
meeting. The Chair decided that issues regarding changes in the Consultation Code are to be 
resolved out of session.  

A CCIWA member drew members’ attention to the fact that a new version of the Consultation 
Code was recently published by SWA incorporating changes from the 2018 Boland Review.  

Members AGREED that the new updated version of the Consultation Code as published by 
SWA in 2022 will form the basis of the codes adapted by DMIRS. 

DMIRS AGREED to circulate an updated version of the Consultation Code along with 
additional information to address the changes queried by CCIWA.   

Welding Processes Code of Practice 

The Chair noted that an updated version of the Welding Processes code of practice, actioning 
initial feedback received from the Commission was circulated to members with late agenda 
papers on 5 April 2022, and conceded that members may not have had time to review this 
version.  

Members AGREED to review the updated draft of the Welding Processes code of practice and 
provide their feedback to the Chair as soon as possible. 

Additional Codes circulated prior to 6 April 2022 

Members AGREED that feedback on the following codes of practice circulated to members 
prior to 6 April 2022 to be provided to the Chair as soon as practicable: 

 Abrasive blasting 

 Confined spaces 

 Managing risks of hazardous chemicals in the workplace  

 Managing risks in Stevedoring 

Members AGREED this feedback on these codes will be collated by the Chair and Executive 
Officer and re-circulated to members in order that out of session decisions on the codes may 
be made as soon as possible.  

ACTION 1 

Modifications to the language regarding hierarchy of control and risk assessments in 
the adapted model codes of practice to be considered by LAC at its next meeting on 20 
April 2022. 
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ACTION 2 

DMIRS to provide detailed reasons supporting the modifications to the language 
regarding hierarchy of control and risk assessments for consideration by LAC 
members before the next meeting of LAC.  

ACTION 3 

Commission members to consider and endorse any recommendations from LAC on 
adapted model codes of practice out of session so as not to delay endorsement and 
implementation of the affected codes of practice.  

ACTION 4 

The Commission endorsed the following adapted model codes of practice prepared by 
DMIRS and reviewed by the Commission: 

 First Aid In the Workplace 

 Managing the Work Environment and Facilities 

 Managing Work Health Safety Risks 

ACTION 5 

The Commission endorsed the Hazardous Manual Tasks Code of Practice as prepared 
by DMIRS, subject to the resolution of the issues of hierarchy of control and risk 
assessment as referred to LAC 

ACTION 6 

The Commission endorsed the Demolition Work Code of Practice as prepared by 
DMIRS, subject to the resolution of the issues of hierarchy of control and risk 
assessment as referred to LAC 

ACTION 7 

DMIRS to follow up on whether GHS 7 has been gazetted in Western Australia and 
report to Commission.  

ACTION 8 

The Commission endorsed the Preparation of Safety Data Sheets for Hazardous 
Chemicals Code of Practice as prepared by DMIRS subject to the following: 

 reference AICIS as the appropriate scheme but to insert an in-body note that 
exemptions and transitional arrangements for NICNAS apply until August 2022; 

 resolve a misleading definition of ‘exposure standard’ on page 24 

 address the transition to GHS 7 from GHS 3 in references to GHS. 

ACTION 9 

The Commission endorsed the adapted Construction Work Code of Practice as 
prepared by DMIRS subject to the following: 

 amend “construction project” definition to be in line with regulations; 

 include principal contractor signage requirement as per external legislation, 
ensuring any references to external legislation are clearly indicated; 

 indicate source of additional information included in hierarchy of control 
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ACTION 10 

The Commission endorsed the adapted Managing Noise and Preventing Hearing Loss 
at Work Code subject to the following: 

 remove paragraph about Australian Standards guidance for designers; 

 amend wording on page 24 where ‘exposure standard’ is used instead of 
‘exposure’; 

 resolution of the issue of hierarchy of control and risk assessment as referred 
to LAC. 

ACTION 11 

DMIRS to circulate an updated version of the Consultation Code based on the updated 
model version published by SWA in 2022. DMIRS to provide additional information to 
address changes queried by CCIWA at the 5 April 2022 meeting.   

ACTION 12 

Members to provide feedback on the following codes of practice circulated prior to 6 
April 2022 to be provided to the Chair as soon as practicable: 

 Welding processes (updated version circulated 5 April 2022) 

 Abrasive blasting 

 Confined spaces 

 Managing risks of hazardous chemicals in the workplace  

 Managing risks in Stevedoring 

ACTION 13 

Chair and Executive Officer to collate and re-circulate feedback on outstanding codes 
to members in order that out of session decisions on these codes may be made as soon 
as possible by the Commission. 

3.2 Falls Codes of Practice and Guidance 

The Chair opened discussion by outlining that on 16 March 2022 LAC considered all relevant 
falls codes of practice and associated guidance in considerable detail. The Chair 
recommended that members refer to the LAC minutes attached to this agenda item to see the 
detailed reasoning behind the recommendations made to the Commission by LAC regarding 
the falls codes and guidance.  

The Commission: 

 ENDORSED the recommendations from LAC: 

o that DMIRS adapt the SWA Fact Sheet for Slips and Trips at the Workplace for use 
in Western Australia; 

o that DMIRS revoke the Western Australia OSH Code of Practice: Prevention of falls 
from height at workplaces; 

o that DMIRS adapt the SWA Model Code of Practice: Managing the risk of falls at 
workplaces for use in Western Australia;  

o that the adapted SWA Model Code for Managing the risk of falls at workplaces be 
prioritised for review, seeking input from CISAC and MIAC; 
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 NOTED that the SWA Model Code of Practice: Managing the risk of falls in housing 
construction and the DMIRS Information Sheet: Managing the risk of falls will be 
provided to the Commission for consideration at a later date.   

ACTION 14 

DMIRS to adapt the SWA Fact Sheet for Slips and Trips at the Workplace for use in 
Western Australia. 

ACTION 15 

DMIRS to adapt the SWA Model Code of Practice: Managing the risk of falls at 
workplaces for introduction in Western Australia. 

ACTION 16 

DMIRS to revoke the Western Australian OSH Code of Practice: Prevention of falls from 
height at workplaces. 

ACTION 17 

Commission to prioritise review of the adapted SWA Model Code for Managing the risk 
of falls at workplaces, seeking input from CISAC and MIAC. 

3.3 MIAC Feedback on Model Codes of Practice 

The Chair outlined the contents of this agenda paper which summarises feedback from MIAC 
members on four adapted model codes of practice (as discussed in greater detail at agenda 
item 3.1).   

The Commission NOTED the information provided.  

3.4 HSR Training – Updates and Approvals 

The Chair provided an update to members on activity relating to Health and Safety 
Representative (HSR) training approvals which had taken place since the 2 March 2022 
meeting. The Chair noted that multiple requests and applications from RTOs had been 
received with all supporting documentation attached to the agenda paper for member’s 
reference.  

The Chair indicated that DMIRS had completed a thorough pre-approval checklist for all 
applicants and all supporting documentation had also been reviewed by the Commission 
Chair.  

The Chair proposed that in the interests of efficiency, the Chair can review and approve HSR 
applications as they come in from DMIRS out of session, with all applications then coming to 
the Commission via the monthly agenda papers for member review 

Members AGREED for the Chair to review HSR applications out of session and provide 
approval to DMIRS when necessary with Commission review to take place at Commission 
meetings.  

A CCIWA member observed that new criteria for approving trainers under the HSR framework 
specifies two years of ‘industry experience’. The representative noted that some applicants to 
be approved trainers are career trainers who may be very proactive in adding to their 
knowledge of WHS via professional development and alike but may still lack ‘industry 
experience’. The representative asked how the Commission should interpret this requirement 
in approving trainers moving forward.  
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A UnionsWA member concurred that this can be an issue, especially with reference to the 
high risk work space, where a trainer’s practical experience may be decades old and not 
relevant to inform current processes. The representative suggested that the Training and 
Accreditation Council (TAC) and the Australian Skills Quality Authority (ASQA) need to play a 
more active role in auditing and quality control 

The Commission NOTED the issue of industry experience 

The Commission: 

 APPROVED the supplementary information and materials provided and ENDORSED 
the following providers to provide HSR Training under the WHS Act: 

o WA Skills Training 

o Trainwest 

o Murray House Resource Centre 

 APPROVED the applications received for additional trainers: 

o MHRC – Keith Mogford  

o North Regional TAFE – Roslyn Hegarty  

o North Regional TAFE – Tom Bourne  

o South Regional TAFE – Graham Humphry  

 APPROVED Pinnacle Safety and Training to deliver HSR training virtually to 30 June 
2022.  

ACTION 18 

DMIRS to communicate Commission approvals to relevant RTOs. 

3.5 HSR Training – Refresher Training 

The Commission ENDORSED the approach outlined in the agenda paper as the basis of a 
framework for DMIRS to develop a guidance for RTOs for the one-day HSR refresher training 
course. 

Members noted that this approach allows for some flexibility of content and delivery which 
members stated would be a positive. 

ACTION 19 

DMIRS to develop guidance for RTOs for the one-day HSR refresher training course 
based on the approach developed by the Commission.  

3.6 HSR Training – Retention and Reporting 

The Chair outlined that staff at DMIRS were already working to address the issues outlined in 
this agenda item and indicated that a presentation is likely to be made to the Commission on 
this topic at the May 2022 meeting. Dr Matt Davies enquired about the possibility of running a 
follow up survey with HSRs. Dr Davies also contributed that WorkSafe Victoria have two 
dedicated positions which support HSRs and posed the question as to whether this model 
could be implemented in Western Australia. 

That the Commission REQUESTED DMIRS to: 

 consider strategies to encourage newly trained HSRs to register with WorkSafe; 
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 consider strategies to increase communication and connection between the HSRs and 
Worksafe; 

 gather research from regulators in other jurisdictions to inform approaches to these 
issues in WA. 

ACTION 20 

DMIRS to present an agenda paper to the Commission addressing the following: 

 strategies to encourage newly trained HSRs to register with WorkSafe; 

 strategies to increase communication and connection between the HSRs and 
Worksafe; 

 gather research from regulators in other jurisdictions to inform approaches to 
these issues in WA. 

3.7 Data Linkage Project 

Dr Lin Fritschi provided a verbal update on meetings that the data linkage group held with 
different representatives of the Department of Health. 

There were two leads that emerged from these meeting that members of the data group were 
interested to follow up on: 

 The Western Australian Primary Health Alliance completes regular data collections. Dr 
Julia Norris is interested to explore whether collection of occupation data could be 
added to this process. 

 There is also a SWA Multi-agency Data Integration Project which is a data linkage 
project integrating data from a range of sources. Dr Fritschi noted that the quality of 
this work will be limited by the quality of the occupational data that can be inputted. 

Dr Fritschi offered to share a written summary of the information gathered by the data linkage 
group with all members. The Chair thanked members of the data linkage group for the work. 

ACTION 21 

Dr Lin Fritschi to circulate summary of information gathered from meetings of the data 
linkage group. 

3.8 WorkSafe Commissioner’s Forecast 

The Commission NOTED the information. 

3.9 DMIRS WorkSafe Directorate 2021 Events Update 

A UnionsWA representative thanked DMIRS for the change of the name of an excellence 
award for the best innovation to address a psychosocial hazard.  

The Commission NOTED the information. 

3.10 WHSC Advisory Committee Terms of Reference 

The Chair deferred discussion of this item to the May 2022 agenda as there are issues with 
the content of the various advisory committee terms of reference that the Chair wished to 
discuss with the WorkSafe Commissioner and mistakes and inconsistencies that may need to 
be addressed before consideration by the Commission.  
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4 STANDING ITEMS 

4.1 Agricultural Working Group meeting – 25 February 2022 

The Chair noted a report of the 25 February 2022 meeting of the Agricultural Working Group 
(AWG), highlighting that a new group is being created with a broader, more permanent brief 
titled the Agricultural Safety Advisory Committee (ASAC). 

An expert member noted concerns about ensuring there is expert knowledge of work health 
and safety legislation and/or occupational hygiene on advisory committees and observed that 
based on the current draft terms of reference, perhaps more members with expert knowledge 
are needed on ASAC. 

The Commission NOTED the report. 

4.2   Construction Industry Safety Advisory Committee meeting – 15 March 2022 

The Chair noted a report of the 15 March 2022 Construction Industry Safety Advisory 
Committee (CISAC) meeting. 

The Chair observed that approval of a new nominated member to CISAC was required.  

The Commission APPROVED the nomination of Mr Michael Timpson to replace  
Ms Charlotte Sutton as the nominated member representing The Master Builders Association 
WA on CISAC. 

The Commission NOTED the report. 

4.3 Legislative Advisory Committee meeting – 16 March 2022 

The Chair noted a report of the 15 March 2022 Legislative Advisory Committee (LAC) meeting 
discussed in detail with reference to agenda item 3.2. 

The Commission NOTED the report. 

4.4 Mines Safety Directorate update  

Mr Andrew Chaplyn provided an update of the Mines Safety Directorate. 

Mr Chaplyn first acknowledged the work of Mr Anil Atri who will soon be retiring after many 
years of service to DMIRS. Mr. Atri is a member of LAC and an expert with regards to Mines 
Safety legislation, responsible for a large body of work in that space over a number of years. 
Mr Chaplyn wished to record his thanks for Mr Atri’s contribution.  

Mr Chaplyn outlined that the Mines Safety Management System code of practice is the major 
topic for discussion at the upcoming meeting of the Mining Industry Advisory Committee 
(MIAC). MIAC members have provided feedback on the Model Codes which has been 
discussed at this meeting. 

Mr Chaplyn noted that Mines Safety continue to experience an increase in reports of sexual 
harassment and assault on the back of media reporting of these issues and the parliamentary 
inquiry into sexual harassment against women in the FIFO mining industry (Parliamentary 
Inquiry). Members noted that the report from the Parliamentary Enquiry is now expected to be 
tabled on 23 June 2022.  

A UnionsWA member flagged the issue of employees being forced to isolate on mine sites 
after testing positive to COVID. The representative enquired as to whether mental health and 
wellbeing inspectors from mines safety are focussing on the welfare of COVID positive workers 
forced to isolate on sites and flagged this as an area for further discussion at the next meeting 
of MIAC on 13 April 2022.  

The Commission NOTED the update. 
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4.5 WorkCover WA verbal update 

Mr Chris White advised that: 

 WorkCover is working with SWA and other stakeholders to try to improve the data 
visibility of sexual harassment and assault in the workers compensation system.  

 Work on developing new workers compensation legislation Western Australia is 
continuing with submission to the review soon to be made public. 

4.6  Regulatory Activity Report – 28 February 2022 

The Commission NOTED the Regulatory Activity Report to 28 February 2022. 

4.7 Fatalities and significant incidents 

The Commissioner had advised that since the last report to the Commission there have been 
no confirmed work-related traumatic injury fatalities notified to the department for the 2021–22 
financial year (as at 31 March 2022), falling within the department’s recording guidelines since 
the last meeting. 

The Commission NOTED the fatalities and significant incidents report. 

4.8 Exemption Certificates 

There were no exemption certificates granted since the March 2022 meeting.  

The Commission NOTED the exemption certificates. 

4.9 Commission Correspondence 

There were no incoming or outgoing correspondence since the March 2022 meeting.  

The Commission NOTED the correspondence item.  

5 OTHER BUSINESS 

5.1  National Dust Disease Task Force (NDDT) – Final Report 

Dr Lin Fritschi informed members that the all of government response to the NDDT Final 
Report has been released. The response supports all recommendations except a ban on 
artificial stone and the introduction of multi-disciplinary teams to assess and review people 
with dust diseases. Dr Fritschi flagged this item for further discussion at the May 2022 meeting.  

The Commission AGREED to circulate the all of government response to NDDT final report 
document to members prior to the May 2022 meeting. 

A CCIWA representative contributed that they are part of the SWA national steering committee 
addressing the follow up to the NDDT response and contributing to the National Silica 
Prevention Strategy (NSPS). The representative offered to provide information from that 
process to the Commission. 

ACTION 22 

Executive Officer to circulate the all of government response to NDDT final report 
document to members prior to the May 2022 meeting. 

5.2  Concerns Raised by Employers in relation to introduction of the WHS Act 

A CCIWA member raised that some employers have had trouble finding information comparing 
obligations under the old and new legislation and comparing the Western Australian WHS 
legislation to other WHS jurisdictions.  
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Mr Ian Munns noted that this would be a desirable product to develop but that resources were 
currently focused on codes of practice and other resources. Mr Munns noted that there are 
some resources available comparing the old and new legislation and offered to circulate this 
to members. 

A CCIWA member also commented that SWA currently has a comparison table of all WHS 
jurisdictions that was published prior to the introduction of WHS laws in Western Australia. 
Members commented that Western Australia’s SWA member could ask SWA to include 
Western Australia in an updated version of this resource. 

ACTION 23 

Executive Officer to circulate links to guidance material produced by DMIRS relating to 
transition to the WHS Act to ensure all members have access to all relevant resources. 

ACTION 24 

Executive Officer to circulate link to SWA comparison table of WHS jurisdictions. 

ACTION 25 

WorkSafe Commissioner to request SWA to update comparison table of WHS 
jurisdictions to include Western Australia.  

ACTION 26 

DMIRS to present agenda item at May 2022 meeting on education and promotion 
activities planned to support the introduction of the WHS Act. 

6 CLOSE AND NEXT MEETING 

There being no further business, the Chair declared the meeting closed at 12.20 pm. The next 
meeting is scheduled for 4 May 2022. 
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