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About thisaward summary Q

' %ﬂary of the state Furniture Trades Indugtward and does not include all
I

t is important that you also refer to the full Furniture Trades Industry Award that
strial Relations Commission welgite.wairc.wa.gov.au

This WAaward su
obligations requir
is available on the

Provisions of er employment legislation also apply to employees and have been included in thigrandA
sum Ereya riate. You may need to refer to thitnimum Conditios of Employment Act 199%he Long
i M 1958d thelndustrial Relations Adt979for full details.

This t is formatted for viewing on the Wageline website and contains web links to other relevant
. If you are using a printed copy in which links are not visible, all additional information can beafound
www.dmirs.wa.gov.au/wageliner by contacting Wageline on 1300 655 266.

This WAaward summaryincludes information on the provisions of theCOVIBL9 General Order issued by the
Western Australian Industrial Relations CommisgdAIRCPn 14 April 2020 which appliamtil 31 March 2021
unless extendedand information on the provisions of the COMI®JobKeeper General Order issued by the \BAIR
on 15May 2020which applies until 28 March 2021 unless extended.

H OW Can @ Pay rates @, Leave entitlements Long service leave
we hEI p‘, (€’ Employment arrangements = Record keeping obligations
(]


http://www.wairc.wa.gov.au/
http://www.dmirs.wa.gov.au/wageline

@ Three Step Check: to make sure this 8Ward summarys relevant to you

Step 1 This WAaward summanapplies to businesses in tiséate industrial relations
Is the business in the state system. It covers businesses which operate as:
system? V soletradersegJane Smith tFRuraidrdng as J:
V unincorporatedpartnerships(eggJ ane and Bob Smi
Furniture

V unincorporated trust arrangements(e.g. Jane and Bob Shith as truste

f or Fuanitueg s
V incorporated associations and other neprofit bodiesthat arg not

trading or financial corporations
This summary doesot apply to businesses in the tio%ustrial relations
system which operate as:
U Pty Ltd businesse.g.Smi t h t dFurhiturg di n g
U incorporated partnerships or in edgrusts

U incorporated associations a
trading or financial corpor

ndor-profit bodiesthat are

For more information visit th
the business or organisatiosi tional system visit theair Work

Step 2 TheFurnitureTrad ard applies t@ range obusinesses in the state
Is the business covered by the| industrial relati termythe furniture manufacturing industry including:
Furniture Trades Industry V Furnj kitehermanufacturers
Award? V u te

V inetynakerand picture framers

urtainand floor coveringnanufacturers

Step 3 eF re TradesdustryAward sets pay rates, working hours and other
Is the employee doing ajg%m ent arrangements for employees working as:

covered by the Fugniture V' Furnituremakers/ restorer
Industry Award? V' Cabinet makers

V French polishers

V cCarpet layers

% Emplo covered by thiWA awardare legally required to keep employment record@nployers can
| % d up to $5,000 for not keeping employment records, for keeping inadequate or fraudulent
D or for not providing records to Industrial Inspectors when required to d®aged details

rd keeping requirements.

TheF%re Tades IndustryAward is a legal document that outlines the minimum wages and condibibn
employment that must be provided to employees who are covered by the award. Employers and employees canno
agree to lesser conditions.

Industriallnspectors at thdepartment ofMines, Industry Regulation and Safégve statutory powers to
investigate employee complaints about underpayment of wages or leave entitlements undev/Ahésvardand
state employment laws. Theegartment can prosecute employ®in thelndustrial Magistrate Court for not paying
the rates of pay, including overtime, penalty rates and allowances required byvihiaward

Employees who believe that they have been underpaid, or wish to make an anonymous report of wage theft, shoulc
visit the Making a complaint about underpayment of wages or entitlemeguatge for more information
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@ Rates of pay

All rates of pay are gross ratéisefore tay. Current rates applied from the first pay period on or afteguly 2020
The 2020 State Wage Order incredpay rates effective from the first pay period on or afftedanuary 2021

Adult rates of payg applicable from the first pay period on or after 1 July 2020 until end of last pay period
commenced in December 2020 (new rates applied fronstfipay periodon or after 1 January 2031

CIassif_icgtion Title Weekly Hourly _ Casual _ Tool
(descriptiorson page 11 (includes 20% loading  Allowance*
Furniture Making Group 1 $746.90 $19.66 $23.59

Furniture Making Group 2 $765.00 $20.13 $24.16

FurnitureMaking Group 3 $789.40 $20.77 $24.93 N/,
Furniture Making Group 4 $812.10 $21.37 $25.65 1A
Furniture Making Group 5 $850.90 $22.39 $26.87 % $12.30
Furniture Making Group 6 $874.10 $23.00 $12.30
Furniture Making Group 7 $897.10 $23.61 $12.30

*Tool allowance is paid to cabinetmakers if toals aot provided by the employer &

Apprenticepay ratesg applicable from the first pay period on gFa @ 2020 until end of last pay

period commerced in December 2020 (new rates applied i effod on or after 1 January 201
Apprentices aged 21 and aboweust receive the minimum of$638.20 per week or the prescribed
apprenticeship ratewhichever is higherfor ordinary hour@fgwork.

3 Year % of Tool Tool
4Year 35Year| 3Year @ (if completed % of Weekl Hourl Allowance Allowance™
Term Term Term 12 months full, Group 5 y y (cabinet (cabinet

time training) makers) makerg
1st year 0-6 1st Year q/o $357.40 @ $9.41 33.3% $4.10
Months
2nd year Mz_r%tis 2nd Year st Yea 55% $468.00 | $12.32 100% $12.30
3rd year 19-30 2nd Year 75% $638.20 | $16.79 100% $12.30
y Months 0 ' ' ° '
3142
0 0
4th year Months 3rd Year 88% $748.80 | $19.71 100% $12.30

enticeabinetmakers if toolsra not provided by the employer and forms part of ordinary
r other apprertices please check Clause 34 of therfiture Trades Industry Award dhe
ssion webgitew.wairc.wa.gov.au

** Tool allowance i i a
weekly wages.For to@lRgllo
WA Industrial tions

¢ applicable from the first pay period on or after 1 July 2020 until end of last pay period

Casual
lilissdy Ak (includes 20% loading
$298.80 $7.86 $9.44

16 years $373.50 $9.83 $11.79
17 years $448.20 $11.79 $14.15
18 years $558.50 $14.70 $17.64
19 years $612.00 $16.11 $19.33
20 years $672.30 $17.69 $21.23

{ Some ofthe junior pay rates in the Furniture Trades Industry Award fall belbes minimum wages sety the 2020 State
Wage Order. In such instances the rates listed here are the legal minimum rate.

i 1tisillegal to emploghildren under the age of 15 this industry, except if the child is working as part of a school program
or in a family businessSee pagé for detalils.
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Trainees
For pay rates for registered trainees workingder the Furniture Trades Award please contact Wageline on
1300655266.

@ To receive email updates when WA awarg pates change, subscribe Ydageline News

% Employment records

[ -

i Employers are legally required to keep employment records which demonstrate that em @; es D¢e been pai
all entittements under thé-urniture Trades Industward and relevant legislation.

1 Employers must keep all employment records for at least seven years after they, or both current an
past employees.Records relating to long service leave must be kept for seven r e date employment
ends.

{1 Employers can be fined up to $80 by the Industrial Magistrates Court fogagt keeping employment records or
for keeping inadequate or fraudulent recordamployers often fail to ke ient detail in their employment
records

1 Employers must keep records that detail:

o Empl oyee’ s nam

o Date of birth if under 21 years of age

o Date employee commenced with the employer

o Total number of hours worked each week

0 The gross and net amounts paid to the emplo e&

o All information required to calculate long sernyicelea ntittements and payment

o All pay deductions and reasons for them

o Name of WA award that applies

o Daily start and finish time and mea ak

o Employment status (full time, part%ime, €asual)

o Employee’ s cl a i‘cation under the award

o All leave taken, whether pai rthiygpalid urpaid

0 Any otherinformation negessa rove that the wagesreceived byan employee comply withthe
requirements of the~urnitur es Industrjward, such as overtime hours worked aatiowancespaid.

the full Furniture Trades IndustnAward on the WA Industrial Relations
.wairc.wa.gov.audor details.
€ written or electronic as long as they are in a form that can be prited.and

Employment r cal
wage books ca u to keep employment records, however, it is the employer's responsibility to ensure th
time and booklineludes all of the required information.

Gontact Wageline o
CommissionWessi

=a

st be in English

ent record obligations for WA award employpublication helpsstate system employers
mployment record3 he publicationfeatures helpful step by step guides to record keeping and
n e ’ record keapind templates

b Deductions from pay

An empl oyer may deduct from an employee’s pay an am
1 the employer is authorised, in writing, by the employee to deduct and pay on behalf of the employee
1 the employer is authorised to deduct and paylwrhalf of the emplgee under the relevant WA award; or
i the employer is authorised or required to deduct by law or a court order.
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@ Allowances

Allowance When allowance is paid Rate

Meal An employee required to work overtime for more than tw Meal money of$9.30per

Allowance hours Monday to Friday must be supplied with a meal b occasioror $6.30for each
the employer or paid9.30for a meal. If a second or subsequentmeal
subsequent meal is requirekb.30must be paid

Location If working in certain regional towns in Western Australia

Allowance (paid on a proportionate basis to casual/part time
employees and apprentices)

Leading hand | A leading hand mudie paidan allowane if placed in
allowance charge of:

1 not less than 3 nor more than 10 other employees
1 more than 10 and not more than 20 other employe| $28.00p&gweek

1 more than 20 other employees per Week
The Furniture Trades IndustrAward contains a range of other allowance@s which apply to specific working
arrangements.View the full award on the WA Industrial Relations Com e www.wairc.wa.gov.atfor

details.

J .\ public holidays

1 A full time employee is entitled to public holiday
pay. A part time employee is entitled to a p
deduction of pay if they would ordinarily be @

b 4
s substituted for public holidays) without deduction of
y (or day substitutedh fpublic holiday) without

work on that day if it was not a public holiday.

{ If a public holiday falls on a Saturday the following Monday will be considered to be the publi
holiday.However, if Boxing Day falls afi'a Sen or Monday, the following Tuesday will be considered to be tt
public holiday. When a public holidaygis sulbstituted with another day, the public holiday itself is no longel

u

considered a public holiday for t the WA award.

1 If an employee works on a public holi or substituted public holiday tingst be paid at the rate of double
time and one half.
1 Visit thePublic Holldavs stern Austrgtiage to view the public holiday dates.
gD s QQ
1 Meal brga be betvveen 30 minutes and one hour, to be taken at a time which is as near as practicable t
working day or shift.
|| be at least five hours for angoyee to be entitled to a meal break.
|| pl oyee’s meal time may be postponed for a p

er and the employee. If the employee's meal time is postponed beyond this, the employee must be pai
at overtime rates until he or she receives a meal break.

l;-/,;/ Employment of children

T Under theChildren and Community Services Act 200i4 illegal to employ children under the age of 15 in this
industry, except if the child is working as part of a schoogm or in a family business.

 School aged children must not be employed during school hours, unless participating in a school program.
i Visit theWhen children can work in Western Austrgdage for more information.
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69 Hours and overtime

1 The ordinary hours of worknust not exceed 38 in any one week amaust not exceed seven hours and
36 minutes daily, to be worked, except for shift employebstween the hours of 6:00am and 6:00pm, from
Monday to Friday inclusive.

1 All hours worked in excess of the ordinary hours Monday to Fridast be paid for at the rate of time and one
half for the first two hours and double tirrefter that.

1 Work performedon Saturdays prior to 12:00pmust be paid for at the rate of time and one for the first
four hours and double timafter that. All work performed on Saturdays after 12:00pm or be
paid at double time. Q

COVIB19 JobKeeper General Orde

The COVIR9 JobKeeper General Order issued by the Western Australian IndustriayR ons Commission ¢
15May 2020 has introduced temporary provisions for employers and employ w Q e participating in the
Commonwealth JobKeeper scheme.

The statesystem JobKeeper provisions allow employers to give certain di
requests of them, including provisions that allow employers to:

T i ssue a ‘JobKeeper enablin r.ection’ hous (Wwhiehmp o
may be reduced to nil), ¢ empl oyee’ s dut

i request that an employee change their days/times of w

There are a range of specific rules and requirements about t
COVIBL9 JobKeeper provisiomage of the Wageline welbisite has

ystem JobKeepeomsovisieState system
iled information.

These new provisions apply from 15 M#&28 until 2 nless extended.

Jﬁ] Leave entitlements QJ
&ui&eference guide

Leave entitlement Full time Part time Casual

Annual leave
ave

< K KK K KKK
< K KK KK KK
< KKK K|C|C

aid pandemic leave
a mary covers thbasic leave entitlementfor employees covered by tHeurniture Trades Industry
Awa snot includeall details on leave obligations and entitlementaulldetails ofconditions are contained

the Minimum Conditions of Employment Act 1998l theLong Servicegave Actl958

Bereavement leave

1 All employees, including casual employees, are entitled to two days paid bereavement leave on the death of
spouse, de facto partner, parent, stgarent, grandparent, child, steghild, grandchild, sibling or any other
member of t he e m@hetwydaysneed nothe orsdcuived .

1 Bereavement leave is a minimum entitiement from tdaimum Conditions of Employment Act 1993
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Long service leave

f Long service leave is a paid leave entittement for employees who have continuous employmeiineitnd
the same employéffor a specified period. Full time, part time and casual employees ardeghtit long service
leaveunder theLong Service Leave Act 1958

T To be entitled to | ong service | eave aecontimiqus. dhee e’

amount of their | ong service |l eave is determined

Y There arearange ofpai d and unpaid absences or i nt thatcourpt i o

towards the empl doymert fostheperposes af acorfiing eomyservice leaBmme other

types of absences do not break an employee’s cont

period of employment for the purposes of accruing long service leGee. theLong service leave What is
continuous employmenpage for more information.

T “The one and the same empl oyer yowaed a busig I has my
been a transmission of businegsis means an employer who buys or otherwise ac a ess or part of a
business will take on the long service leave obligations for existing employees if the en a tiemsmiss

business. This appliesgardlesf anything written in a sale of business contra

Taking long service leave
The long service leave entitlement for full time, part time and casual e
1 after 10 years ofontinuous employmentvith the one and the sé
leave on ordinary paynd
1 for every 5 years afontinuous employmentith the one
10years—4Y® (4.333) weeks of leave on ordinary p
When employment ceases

ploy@es is:
$r- 8% (8.667) weeks of

mployefter the initial

Employee with When an employee with at leas ut W 10 yeac®ofinuous employment
between 7 and 1Q resigns or iserminated, they are éftitled to pro rata long service leave on the basis of
years of 8% (8. 667) weeksor 10 year ti s employmen(This entitlement:
continuous 1 cal cu on the employee’ s eni
employment months weeks a
1 applies to employe resign are made redundant, die or whose employe
terminated any reason other than serious misconduand
1 doesnot 0 afPemployee whose employer has terminated them for serio
misc %
Employee with 10 Full entitle 0 years or more of continuous employment
or more years of = An yeeN resigns owhose employment is terminated for any reason is entitled
continuous ;
employment 8.667) weeks of leave if they have completed 10 yeac®ofinuous
x mployment and

\ an additional 42 (4.333) weeks of leave for each subsequent 5 years after the
initial 10 years ofontinuous employment
. Prorata entitlement ¢ more than 10 years of continuous employment
When an employee with more than 10 years but less than 15 yeax@ntihuous
employmentresigns olis terminated, they are entitled to pro rata leavihis entitlement:
§ is calculated on the basis ofBweeks for 10 years aontinuous employmentor
each year of employment since they completed 10 yeaafinuous
employment
1 iscalculated on completed years of employment only; that is, it duagsnclude
months, weeks or daysnd
1 doesnot apply to an employee whose employer has terminated them for seriol
misconduct.
This pro rata entitlement (calculated on the basis %t @eeks for 10 years afontinuous
employmen) will also apply to each year of employment since an employee compl&ie
20, 25, 30, 35 years etc. of employment.
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i TheLong service leavgages of the Wageline website contain extensive information on
0 Whatcounts asontinuous employment, including detai® the impact of various types of paid and unpaid
absences or interruptions on continuous employment
o0 What happens when business owneirsbhanges
f TheWA long service leave calculatoran provi de an estimate of an emp
when employment ends as a result of resignation, dismissal, death or redundemeyWA long service leave
calculator is available atww.dmirs.wa.gov.au/lslcalculator

Parental leave
Employees including eligible casual employeesme entitled to the unpaid parental leave eihe
National Employment Standards of th&ir Work Act 2009as well as a number of more bene

contained in theMinimum Conditions of Employment Act 1983return to work after parental | n odified

basis and a reversioto preparental leave working conditionsYisit theParental leavepage degails

SickandO NENRa f SI @S

f Sick and c ar e rull Bme breartvtimeemphloyek to IpadstimeaoffyWork o either illness or
injury to themselves (sick leave), or because they have to care for an ill or injured ly or household membe

(carer’'s |l eave).

 Full time and part time employees are entitled to paid sick ané car %v e equal to th
would ordinarily work in a two week period, up to 76 hours per y C and carer’'s | e

entitlement, and any leave not taken in one year can be carried

Sick and carer’s |l eave accr \e weekly basis

I n the first year of empl_o , a full ti me or

they have accrued to date for caring purposes.

1 In the secod and subsequent years of employmentga, full time*employee can only use a maximum of 76 hour:
of their accrued sick leave entitlement for carin or a part time employee the relevant proportion of
76 hours based on their ordinary hours of work.

T Anempl oyee is entit] O up to two days of unpai
sufficient paid & ccrued or has exceed the
0

I
12 month period.
Casual employees are not ént | t pai d si ck GCasualemployees canadceds up @r
two day's unpaid carer's leave ccasion.

=a =4

Sick and care S e av e iMsnimam Qonditionsnal Empleyment Actl189fhe nt

Wa g e | Scklemveslculation an assist with calculatimi ck and carer’s | eave
Wa g e | Empeymen rd obligations for WA award employ@ublication includes a leave record

template.
Annual leave
1 Full time loye entitled @ minimum offour weeks ofpaid annual leave for each year of completed

service,up 52 hours.Part time employees are entitled #® minimumof four weeksof paidannual leave per
oTY 0 rata basis according to the number of hours #reyrequired ordinarily towork in a
od Casual employees are not entitled to annual leave.

is a minimum entitlement in tMinimum Conditions of Employment Asstd theFurniture Trades

ard sets out additional requirememntegardingannual leave and anal leave loading.

1 Durin@a period of annual leave an employee must be paid annual leave loading of 1f7aB%émployee would
have received any additionahift loadinghad he or she not been on leave, and this would lggesmter amount
than the 17.5%oading, then such additional rates must be paid in lieu of the 17.5% loading.

f On termination, annual leave loading of 17.5% is paid out on fully accrued annual leave entitlements fo
completed years of employmentAnnual leave loading is not paid on poofionate leave (leave accrued in an
incomplete year of employment) on termination

=A =4 =4 =
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1 Annual leave accrues on a weekly basis:

(0]
(0]

(0]

Afull time employee accrues 2.923 hours of annual leave for each completed week of work

A part time employee accrues the relent proportion of 2.923 hours annual leaf@ each completed week
of work.

Wa g e | Anmualleasecalculationguide can assist with calculatirapnualleaveentitiements.

1 Wagel Empyment record obligations for WA award employgusblication includes a leave record
template.

f The COVIRR9 General Ordehas implemented new annual leave flexibilgyovisionsenabling employers and
employees to agre& an employee taking twice as much annual leave at half pay or to agreggfor the employee

to take annual leave in advance

1 These provisions apply to all fulme and part time employees covered by this WA i from
14 April2020until 31 March 2021unless extended
i The anual leave at half pay provisions in the COWBGeneral Order are
0 Instead of an employee taking paid annual leave at full plae employee and gheir loyer may agree to
the employee taking twice as much leave at half pay.
Exampl e: Il nstead of an empl oygee aking one we
empl oyer may agree t o t haualdeavp at . Intthasleamme: t wo we
A the employee’'s pay for the eeks’ |l eave s
entitled to for one week’ e at full pay;
A one week of leave is ded t om the empl oyece
0 Any agreement to take twice as much annual leave at ecorded in writing and signed by th
employee (and a parent/guardian if the employee is
o The employer must kee t h ritten aegcordement as
0 The agreed period of leave must start bef@E Mafclh, 202 1but may end after that date.

1 The granting annual leave in advance provision

(0]

=a

>08/@Eeneral Order are:
An employee and employer may agree yee taking a period of aeawel in advance of the

entitlement being accrued if all of the @l g gonditions are met:
A any agreement to annual leave va ust be recorded in writing and signed by the employee (an
s

a parent/guardian if the em [ der 18); and
A the written agreement must s amount of leave to be taken in advance and the date on which the

leave will commence;
A the empl oy gr st keep the written agreement a
e [

I f, on th t nat i cent the émployeehasenot mdcroeg aneehtifementrip dll ofy r
the period of paid | leave taken in advance, the employer may deduct from any money due to the
employee on amount equal to the amount that was paid to the employee in respany of
part of thve nual leave taken in advance to which an entittement has not been accrued. Thi
ti
agree

t

z

provisjon wi to apply notwistanding the expiration of th&eneral Order.
Where nt has been reached under this clause aniddlre commened before the expiration of
the e rder, then the arrangement may continue to operate for the period agreed between the
ar
C

leave

The,C 9 General Order has implemented a new entitlement to unpaid pandemic feawal employees

workiflg under this WA award. Theew provisionis effective from 14 April 202@nd applies untiB1 March
2021unless extended

1 The unpaid pandemic leave provisions in the Ca&@General Order are:

(1)

2

Subject to subclauses (2) angl ) , an employee is entitled to tal
employee is required, by government or medical authorities or acting on the advice mkdical
practitioner, to seHisolate or is otherwise prevented from working by measures tagmovernment or
medical authorities imesponse to the COVAI® pandemic. An employer and employee may agree that the
empl oyee may take more than two weeks’ unpaid p
The employee must give their employer notice of the taking of lemder subclause (1) and of the reason

the employee requires the leave, as soon as practicable. This may be a time after the leave has started
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(3) The employee who has given their employer notice of taking leave under subclause (1) must, if required b
the employer, give the employer evidence that would satisfy a reasonable person that the leave is taker
for a reason given in subclause (1).

(4) Leave taken under subclause (1) does not affect any other paid or unpaid leave entitlement of the
employee andtounts as service for the purposes of entitlements.

(5) Such leave:
(a) is available in full immediately rather than accruing progressively during any period of service;
(b) will be available untiB1 March 202Xunless extended by further variation depéng on the duration

of the COVIEL9 pandemic);

(c) will be available to full time, part time and casual employees (it is not pro rata); and
(d) must start before31 March 2021but may end after that date.

(6) It is not necessary for employees to exhatlseir paid leave entitlements before
pandemic leave.

(7) Such wunpaid | eave does not operat 0
compelled to seHsolate, even if they are required to sédblate on more tAn %

aid

(8) Those caring for others who are compelled to-$stilate are not entitled to u

t oy ;l
:—// Resignation, érmination andredundancy A%

Resignation by the employee
 Full time and part time employeese required to provide oneie € k t ice of resigna

i A casual employee can resigypprovidingopneh our ' s ice to the employer.

Termination
1 An employer isequired to give a casual employe
i Prior to terminating anapprentice,an employefSmu

Development Apprenticeship Office on 13 1 0
1 Except in cases of serious misconduart

emic leave.

our’s notice or payment

ontact the Department of Training and Workforce
'sc Ss any proposathétion of an apprentice.

required to givelftime and part time employees the

following period of noticef termination(@r n lieu):
Period of continuous service Notice period
Not more thanl 1 week
More thanly orethan 3 years* 2 weeks
More than3 years bunot morethan 5 years* 3 weeks
4 weeks

More t ea
o *Emplo h%ears of age with two or more years of continuous service must receive ar
' a week’'s notice.

re in thEair Work Act 2009section 117which apples rather than the notice

ure Trades Industrward.

pr@visions
Redundan K

T A ce iSwedundant when their employer maade a definite decisiothat they no longer wish the job
e has been doing bedone by anyone.

Dismissal requirements
1 Understate laws employees cannot be dismissédo do so would k harsh, unfair or oppressivelhere must
be a valid and fair reason for dismissal, such as:
0 consistent unsatisfactorywork performance (which has been raised with the employee and the employee
givenfurther training and an opportunity to improve their work performance)
0 inappropriate behaviour or actiors
0 serious misconduct.
1 TheDismissal informatiopage otlines obligations and requirements when an employee is terminated.
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http://www.commerce.wa.gov.au/labour-relations/redundancy
http://www.commerce.wa.gov.au/labour-relations/dismissal-general-information

% Classifications

Furniture Making Employee Group 1

Furniture Making Group 1 employaaears an employee classified as such who is engaged on work in conne
with or incidental to the production, maintenance and distribution operations of the employer. The Fur
Making Group 1 employee may be required by the employer to perform any, hutewessarily, all of the dutie
listed hereunder and for training purposes, the duties of higher classifications of employees

Cleaning
Factory Hand
Glass Breakout (Automatic Cutting Table) | Vinyl Back Operating
Material Handling Bagging Grinding
Drilling Loading/Unloading

Furniture Making Employee Group 2

Furniture Making Group 2 employee messam employee classified as such who is aﬂn work in conne
with or incidental to the production, maintenance and distribution opera%‘;E employer. The Furi

Making Group 2 employee may be required by the employer to perfor ssarily, all of the dutie
listed hereunder. In addition, the Furniture Making Group 2 emplo form those duties of a
classification related to the duties listed hereunder, and for trainin e duties of higher class#io&

employees:

Bedding Making Border Wiring bling
Edge Banding
Fibre Padding
Filling

Glass Shower Screen AsSemkling

Sub Assembling Edging/Trimmi Staining

Timber VeneerGlui Varnishing
Sanding Veneering
Sprayi

Metal Be s ‘Assembling Spring Base Assembling
Jurnace rating Resistance Welding

Furniture Making Employee Group 3
Furniture Making Group 3 € onemns an employee classified as such who is engaged on work in cont
with or incidental to_the pro n, maintenance and distribution operations of the employer. The Furniture
Making Group 3 em requitegdthe employer to perform any, but not necessarily, all of the duties

the positions liste r addition, the Furniture Making Group 3 employee will perform those duties o
lower classificatio te
classificationwl S:

the duties listed hereunder, &mrdraining purposes, the duties of higher

Bedding M Bagging Spring Unit
Base Upholstering Spring Coiling
Mattress
Assembling Cultting
Preplanned
Glass Automatic Cutting Automatic Edge Grinding/Polishing
Cutting maximum 6mm Automatic Levelling/Polishing
Pockering
Machine Operating/Adjustments
Metal Welding
Packing
Metal /Timber (Assembling) Cabinet Chair
Sofa Hospital Bed/Trolley
Table Hospital Equipment
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Frame Making

Picture Frame Making

Powder Coating

Sewing Machining

Spray Painting

Timber Wood machining (Other)
Upholstering (PrePlanned)
Wickerwork I[ronwork Other

Furniture Making Employee Group 4

Furniture Making Group 4 employee mesam employee classified as such who is engaged on wWork in conne
with or incidental to the production, maintenance and distribution operations of the em . Fur
Making Group 4 employee may be requiteglthe employer to perform any, but not nece 'I% dutie
the positions listed hereunderln addition, the Furniture Making Group 4 employee will r e duties
lower classification related to the duties listed hereunder, awd fraining purpos
classifications of employees:

Bedding Making Garnetting Tape Edging
Hand Cutting
Micro Quilting

Blinds & Awnings Finishing
Installing

MechanicalHandling (Rideon)

Receiving/Storing/ Despatching

Issues Documentirgy R

Furniture Making Employee Group 5

Classification in this Grouis dependent upon an e Mlding the appropriate trade qualifications o

employee qualified and/or engaged to perform a he'duties of a Furniture Making Group 5 employee.

Furniture Making Group 5 employee shall m @ mployee classifiedchswdo is engaged on work

connection with or incidental to the producti@n, ald distribution operations of the employer. The Furniture M

Group 5 employee may be required by K loyer to perform any, but not necessarily, all of the duties
e Rur

positions listed hereunder. In addition, nittre Making Group 5 employee will perform those duties of &
classification related to the duties li elimder, and for training purposes, the duties of higher classifica

employees
BeddingMaking cket Spring Spuhl Automatic Spring Maketdfined)
Floor Covering
Furniture Designingyan r%omputer Aided Drafting Computer Aided Manufacturing
Drafting osting
Glass Bevelling Designing and/or Drawing
Sandblasting Leadlight Glazing
Silvering
M Jigmaking (Metal Furniture) Metal Furniture Making
Tim Cabinet making Wood Carving
Chair making and/or Repairing | Wood Machining
French Polishing (Furniture Wood Turning
Finishing)
Wicker Furniture Making
Upholstering
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Furniture Making Employee Group 6

Classification in this groujs dependent upon an employee holding the appropriate trade qualifications
successfully completing one half of the requirements of the recognised Advanced Certificate in E8hitliesat a
College of TAFE.

Furniture Making Group 6 employee messn employee classified as such who is engaged on work in conng
with or incidental to the production, and distribution operations of the employer.

The Furniture Making Group 6 employeeyrize required by the employer to perform any, but not necessarily, &
the duties of the positions listed hereundein addition, the Furniture Making Group 6 employee perform th
duties of a lower classification related to the duties listedeherder, and for training purposes,
classifications of employees
Advanced Furniture Designing
and/or Drafting

Advanced Machine Programmin

Computer Aided Manufacturing
Computer Aided Drafting

Costing

Advanced Metal Jig makingMetal Furniture) Metal Furniture Naki
Advanced Timber Cabinet making Wicker re Making
Chair making and/or Repairing | Woq ni
French Polishing (Furniture Wo rn

Finishing)

Advanced Upholstery
Toolmaking (Metal Furniture)

Furniture Making Employee Group 7

Classification in this category is dependent upon s
Certificate in Furniture Studies at a College of TAFE!
Furniture Making Group 7 employee means an gimplesgiessified as such who is engaged on work in conne
with or incidental to the production, and distLi @ operations of the employer. The Furniture Making Gr
employee may be required by the employ, : any, but not necessarily, all afuties of the positions
listed hereunder. In addition, the Furni king Group 7 employee will perform those duties of a
classification related to the duties liste . and for training purposes, the duties of higher classifica
employees:

Advanced Furniture Designing
and/or Drafting

Advanced Machine Progral
Advanced Metal

ssfully completing the requirements of the rec

ided Manufacturing
ter Aided Drafting

Costing

| igmaking (Metal Furniture) Metal Furniture Making

Advanced Timber\

Cabinet making
Chairmaking and/or Repairing
French Polishing (Furniture

Wicker Furniture Making
Wood Machining
Wood Turning

Finishing)

Disclaimer

The Department ofMines, Industry Regulation and Safdtas prepared this WA award summary to provide
information on pay rates and major award provisions. It is provided as a general guide only and is not designed to |
comprehensive oto provide legal advice. Thespartment does not accept liability for amyaim which may arise

from any person acting on, or refraining from acting on, this information.
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