
Direction Statement 2021-2024
Shaping a contemporary government sector workforce

Government Sector Labour Relations
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The Big Picture

Q4 2022 – 10 agreements expire including 
ANF registered nurses, UWU enrolled nurses, 
WAPU and CSA police auxiliary officers and 
UWU education assistants, cleaners and 
gardeners.

Q1 2022 – 4 agreements expire 
including CSA APEA and AWU Main 
Roads employees and CSA dental 
technicians. 

Q2 2022 – 15 agreements expire including 
AWU miscellaneous employees, CSA public 
servants and government officers, WAPU 
police, WAPOU prison officers and HSU PACTS.

Q3 2022 – 2 agreements expire -
UWU hospital support workers and 
ETU PTA trades. 
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2.5% Wages 
Policy with 
either 0.25% 
wage increase 
or $1000 sign-
on bonus

On 11 February 2022, the Government replaced the public sector wages policy setting that, since 2017, had limited all wage increases to $1,000 per annum for full time employees.  The new 

Wages Policy provides for wage increases of 2.5% per annum, and public sector unions can choose an additional component of either a $1,000 sign-on payment or an additional 0.25% per 

annum wage increase for industrial reform that improves efficiency or quality of service delivery.  The Policy will apply to all agreements expiring after 9 September 2021.  31 public sector 

industrial agreements are due to be renegotiated in 2022. 

In March 2020, the Government declared a State of Emergency and Public Health State of Emergency in response to the COVID-19 pandemic. Since then, GSLR has undertaken a key 

coordination and advisory role responding to the continuing evolution of pandemic-related workforce industrial issues. We anticipate government sector employers will continue to rely on GSLR 

advice and support in managing workforce issues arising from COVID-19. 

Q4 2021 – negotiations continuing for 
SSTUWA and PFWA teachers and 
principals, SSTUWA TAFE lecturers, 
ARTBIU transit officers under the new 
Wages Policy. 
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Our Environment as at February 2022

Labour as a proportion of 

total government expenditure

150,522

The public sector is WA’s

largest employer

employees

Diverse range of 

occupations and roles

General government 

salaries expenditure

$13.5 billion

public sector employers

public sector unions

106

22

39%

awards

active industrial agreements

55

54
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The Framework

The public sector industrial relations framework is a 
complex mixture of laws, regulations, industrial 
instruments, PSC Commissioner’s Instructions, 
Premier’s Circulars, Treasurer’s Instructions and 
GSLR policies and circulars.

Under Premier’s Circular 2021/03 – Government 
Labour Relations Management Framework , the 
Minister for Industrial Relations and the Executive 
Director GSLR are responsible for the coordination, 
governance and consistent management of 
public sector labour relations.

GSLR is responsible for:

• overseeing negotiations for industrial 
agreements with a specific focus on securing 
outcomes under Public Sector Wages Policy, 

• providing strategic advice on cross sector 
matters,

• developing and issuing  policy statements, 
instructions, and circulars to public sector 
bodies; and

• leading and collaborating with central agencies 
on strategic public sector and workforce reform 
initiatives.

LEGISLATION

REGULATIONS

INDUSTRIAL
INSTRUMENTS

Industrial Relations Act 1979
Industrial Relations Act Regulations
Industrial Instruments
Minimum Conditions  of Employment Act 1993
Public Sector Management Act 1994
Long Service Leave Act 1958
Fair Work Act 2009 (Cth)
Enabling legislation for each employing authority GOVERNMENT POLICY 

FRAMEWORKS

EMPLOYER POLICIES 
AND PROCEDURES

EMPLOYER 
PRACTICES
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Our Role

PURPOSE ONE

 Action the government 's workforce priorities

 Anticipate and respond to whole-of-sector workforce 

issues

 Reshape whole-of-sector workforce policy settings

 Influence regulatory reform

 Improve workforce practices

PURPOSE TWO

 Represent the government as employer

 Anticipate and respond to potential risk

 Engage public sector employers through 

consultation, tailored advice and representation

 Build public sector industrial relations capability

 Lead and coordinate negotiation 

of industrial instruments

Our overall aim is to shape a 
contemporary government sector 
workforce for Western Australia.  In 
support of that aim we have two 
purposes: - reshaping the public 
sector labour relations framework, 
and enabling the effective 
management of labour relations 
across the public sector.

These purposes provide a clear focus 
for our future and forms the basis for 
our 2022 Action Plan.

RESHAPE THE PUBLIC SECTOR LABOUR 
RELATIONS FRAMEWORK

ENABLE THE EFFECTIVE MANAGEMENT 
OF LABOUR RELATIONS ACROSS THE 
PUBLIC SECTOR



What we want to be 
known for 

Our demonstrated behaviours of being 
collaborative, transparent, adaptive and 
evidence-based underpin everything we do 
within GSLR and across the public sector.
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