
 

 

Mining and Petroleum Advisory Committee (MAPAC) 

COMMUNIQUE 

Summary of MAPAC MEETING NO: 1 - 19 October 2022 

 

Events update 

Safe Work Month was acknowledged with reminders of the activities, useful information, 

videos, podcasts and webinars available by registering on the WorkSafe Safe Work Month 

website. The Safe Work Excellence Awards will be announced and presented on Friday 28 

October 2022. 

Governance – Terms of reference (ToR): 

The Chair presented the draft ToR and invited members to provide initial observations 

about the contents. After discussion the Committee agreed to further consider the draft ToR 

and provide feedback to the Chair or the Executive Officer for presentation at the 23 

November meeting. 

Governance – Code of conduct and accountable and ethical decision making (AEDM) 

training: 

The draft Code of conduct was written to reflect the Western Australian Government 

accountability framework for Boards and Committees. The code is in development and once 

finalised will be presented to the Committee for their individual acknowledgement. This is 

expected to be by the May 2023 meeting. The delivery and mechanism for AEDM training is 

yet to be finalised and members are expected to complete the training by July 2023. 

WHS transition – Mines Safety update: 

A high level overview of the information, awareness, and promotion and education efforts 

relating to the transition to the WHS Act pertaining specifically to the mining industry was 

provided. The work aims to assist all industry participants, including workers, contractors 

and small to medium sized mines to understand the laws to improve compliance. The work 

includes: the integration across all ‘business as usual’ aspects of WorkSafe Mines Safety; 

information and training workshops; events promoting the new Mines Safety Management 

Code of Practice, delivery of on-demand videos and progressing the review and publication 

of over 400 web pages. An internal register of frequently asked questions is being 

developed. The learning management system that supports the appointment of statutory 

positions on mines is well underway. 

Statistical data update: 
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Members were advised that data is provided regularly and on an as needs basis to the 

Committee to assist decision making.  

General discussion followed about the ways data is provided and the type of information 

that Committee members might request in future. 

A request was made for data showing the numbers of workers of mining companies 

compared with contractors of the mining industry and a gender breakdown. Additionally, the 

committee expressed an interest in what statistical information was possible. 

 

Mental Awareness Respect and Safety program (MARS): 

  The DMIRS MARS Project Team provided a paper to summarise actions currently being 

undertaken. These include the Landmark Study; Regulatory Capability Review of the Mines 

Safety by Price Waterhouse Cooper; Flagship Initiatives and the proposed establishment of 

the Professorial Chair.  

 An expert member, a PCBU member and the Commissioner declared their representation 

as members on the MARS LMS Expert Panel. The associated employee survey is expected 

in early 2023. It is proposed to offer two hyperlinks for respondents, similar to the way the 

survey for FIFO Mentally Healthy Workplaces was conducted. One hyperlink will be 

provided for trade unions to circulate to members and the second to industry. The surveys 

are the same but previous experience indicates that individuals respond with increased 

confidence via their union or industry employer.   

 Members expressed an interest to be updated on the proposed Professorial Chair and it 

was agreed to invite Ivor Roberts, Executive Director Regulatory Support to the next 

meeting. 

 A question was raised by a PCBU member relating to item 4.6 ‘Enough is enough into 

sexual harassment against women in the FIFO mining industry report’ (EiE report). The 

question involved investigator training recommended in the State Government response to 

the EiE report.  

 The Commissioner advised that training for elected health and safety representatives is the 

first short term objective. Part of this objective was to analyse the role and responsibility of 

Work Health and Safety Commission. The longer term objective is to consider the 

vocational education and training sector and develop in partnership, psycho-social units of 

competency for safety professionals and practitioners.  

Petroleum overview: 

The Chief Inspector for Petroleum Safety (CIPS), Mr Emery advised that the Work Health 

and Safety (Petroleum and Geothermal Energy Operations) Regulations 2022 (PAGEO) 

combine the previous petroleum regulations. 

There are about 60 operators and the licensing regime initiates the DMIRS Petroleum 

inspectorate interest. Operators must provide an extensive safety case that is a significant 

document and must include a detailed work health and safety risk-study. 

The Petroleum inspectorate has approximately 12 inspectors. The directorate also includes 

the administration of dangerous goods and major hazard facilities with about 30 inspectors. 

The Dangerous Goods Act prescribes technical aspects without work health and safety 
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aspects. In order to address safety matters that arise, the Directorate’s inspectors work 

closely with WorkSafe. 

Hydrogen fuel is a current topic and it was noted that handling hydrogen requires specialist 

knowledge with a high bar for new entrants to meet the necessary requirements. 

  

 CODES OF PRACTICE 

Codes of practice overview: 

The Chair provided an overview of work health and safety codes of practice and advised 

members that the Committee would have involvement concerning the development of 

codes.  

As part of the implementation of the WHS Act, a number of codes of practice were revoked 

and further a number were adapted to meet the WHS Act and National model. A list was 

provided. 

 Mining-specific codes of practice review 

Several mining-specific codes of practice are listed for review and these are being worked 

through by DMIRS in the first instance. Two codes of practice had been identified by the 

previous Mining Industry Advisory Committee (MIAC) as being high priority for the WHS 

Commission and MAPAC. These are the: Mentally Healthy workplaces for fly-in fly-out 

(FIFO) workers in the resources and construction sectors; and the Code of practice related 

to fatigue. 

Two other topics being researched and considered as codes of practice and will be referred 

to MAPAC are: ventilation; and traffic management. The relationship between DMIRS, Main 

Roads and WAPOL was discussed and members were advised that existing relationships 

exist.  

Revocation of Codes of practice – Surface rock for underground mines: 

This item sought a decision to revoke the code of practice – Surface rock for underground 

mines. Members were given the opportunity to consider the document and were provided 

with more time to obtain feedback from their respective stakeholders. The document will be 

circulated out of session for members to consider. 

Working alone – guide: 

The Commissioner stated that the guide is being reviewed by several committees and 

suggested a more coordinated approach. The guide may be delivered in a faster timeframe 

by updating the WHS duties and legislative information. A request was made that at this 

stage, members consider the document in relation to their respective industry and be ready 

to provide comments when the guide is tabled at MAPAC, which is likely to be in early 

2023. 

 Code of practice – Work-related fatigue: 

 The Chair advised that the Code of Practice Working Hours was originally published in 

2006 under the two previous sets of legislation covering mining and general industry. The 

WHS Commission has agreed to broaden the scope to incorporate factors that contribute to 

fatigue and DMIRS is currently working on the code. 



 

Page 4 

 

 Community Development and Justice Standing Committee Report ‘Enough is 

enough’ into sexual harassment against women in the FIFO mining industry (EiE 

report) 

 It was noted two codes of practice would be directed to the MAPAC. These are concerning: 

Accommodation and security; and the review of the FIFO code of practice. 

The Commissioner advised members of other prominent EiE report related matters, which 

were:  

 A summit to be conducted – The proposed date is 27 April 2023 and the summit is 

expected to discuss ways forward and raise awareness with a significant cross 

section of industry and experts. This is a large undertaking and government is 

partnering with industry to deliver the summit. 

 Legal and advocacy service – Currently work is being done to engage an 

entity/entities to provide that service.  The Minister is expected to release media to 

announce the service.  

 Code of practice covering accommodation and security [as per rec. 8] – The 

Minister is directing that this code of practice will be considered by the WHS 

Commission and MAPAC. It is expected that considerable discussion will define the 

scope of the code. Ideally, it is intended that the code is developed in a timely way. 

 Training – noting that the body of work is large, it is progressing as it is an important 

element of the EiE report [see item 3.5]. 

 Dedicated committee is being established – The committee will have industry 

leaders as members. The intention is to identify actions and respond to the 

recommendations, nine of which relate to industry.  

The first update to Parliament is scheduled for December 2022. The Commissioner raised 

that, while the EiE report focussed on mining and FIFO, broader industry will need to take 

note. The issues raised in the EiE report are not exclusive to the mining industry. 

  

OTHER BUSINESS AND CLOSE 

The Committee will meet every two months, on Wednesdays at 09:00 am. Members were 

invited to provide any further comments. It was noted that one member travelled from the 

regions and remote meeting arrangements may be utilised.  

The meeting closed at 11:30 am. The next meeting is scheduled for 9:00am 23 November 

2022. 

 


