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Work Health and Safety Commission 
MINUTES – 7 September 2022 

Meeting No: 5 Time: 9.00 am 

Venue Koorling Dandjoo Meeting Room 

1 Adelaide Terrace, Perth 

Secretariat: Department of Mines, 
Industry Regulation 
and Safety (DMIRS) 

 Attendees 

Dr Patricia Todd 

Mr Darren Kavanagh 

Dr Matthew Davies 

Dr Lin Fritschi 

Ms Christina Folley 

Chair 

WorkSafe Western Australian Commissioner (Commissioner) 

Expert Member 

Expert Member 

Acting Director Mines Safety, DMIRS 

Ms Jennifer Low Chamber of Commerce and Industry WA (CCIWA) 

Mr Paul Moss 

Ms Naomi McCrae 

CCIWA 

UnionsWA  

Ms Remy Kelly UnionsWA (proxy for Glenn McLaren) 

Mr Owen Whittle UnionsWA 

  

Guests  

Mr Ian Munns 

Ms Laila Nowell 

Mr Chris White 

 

Deputy Director General Safety Regulation, DMIRS 

Chamber of Minerals and Energy (CMEWA) 

Chief Executive Officer, WorkCover 

 Apologies 

Dr Julia Norris 

Mr Glenn McLaren 

 

Expert member 

UnionsWA 

 

 Executive Support 

Ms Helen Brown Executive Officer, DMIRS 
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1 ADMINISTRATION 

1.1 Opening and welcome 

The Chair opened the meeting at 9.02 am, welcoming members and announcing that this is 
Paul Moss’s final meeting due to his resignation from CCIWA. Mr Moss was commended for 
being thorough and diligent in reviewing agenda papers, and his input will be missed. 

1.2 Apologies  

Apologies were accepted from Dr Julia Norris and Glenn McLaren, with Remy Kelly 
attending as proxy for Mr McLaren. 

1.3 Confirmation of agenda 

The agenda was confirmed as the business of the meeting. 

1.4 Declarations of Conflicts of Interest 

No conflicts of interest were declared. 

1.5 Other Business admitted by the Chair 

The Chair will raise the issue of the Commission’s Strategic Plan. 

2 PREVIOUS MEETING/S 

2.1 Confirmation of previous meeting minutes 

The Chair announced that Helen Brown is now the Commission’s Executive Officer and 
sought members’ endorsement of the previous minutes. 

The Commission ENDORSED the minutes of WHSC Meeting 4, held on 6 July 2022. 

2.2 Review action list from previous meeting  

Updates were provided on the following actions: 

Item C – DMIRS to review the removal of the notification requirement where an RTO’s 
accreditation status with TAC or ASQWA is altered and provide information to the 
Commission. The Worksafe Commissioner advised that meetings have taken place and a 
joint meeting of TAC, ASQWA and the Department of Training and Workforce Development 
will take place in October. 

Item D – Worksafe Commissioner to request Safe Work Australia (SWA) to update the 
comparison table of WHS jurisdictions to include Western Australia. The Worksafe 
Commissioner advised that this is progressing with SWA. 

Item E – DMIRS to check to ensure that the endorsement by the Commission of the DMIRS 
wording for hierarchy of controls does not result in any legal issues, and advise the 
Commission accordingly. This has yet to be progressed. 

Item F – DMIRS to provide suggestions on how the health monitoring system could be 
improved. Mr Munns suggested that the minutes of the relevant meeting should be consulted 
to see what this item aimed to achieve. An expert member advised that this item was 
accompanied by a detailed paper, and that she and another expert member are prepared to 
follow this matter up. 
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Item H – The Commissioner to arrange for WorkSafe WA to consult with Commission 
members concerning the content of the publication “WHS in the food delivery industry 
checklist”. This action has been completed. 

Item K – DMIRS to assess the compatibility of current codes and guidance with model 
guidance that could be introduced in Western Australia. There was confusion about how this 
action item can be actioned. A CCIWA member suggested adding a column to the table that 
tracks the review of Codes of Practice to indicate if related guidance material needs 
updating. This suggestion will be investigated. 

Item M – The Commission to identify what information, capacity and resources the 
Commission may be able to contribute to the response to the “Enough is Enough Report”, 
in liaison with the Minister’s Office. The Chair advised that once the response to the “Enough 
is Enough Report” is tabled, the Commission will be asked to address specific issues. 

Item O – The Commission to continue to liaise with WorkSafe as they develop a dust 
strategy covering silica, asbestos and other dusts with a recommendation to take account 
of the following documents: 

o Recommendation from the 2021 Review of the Dust Diseases Scheme (NSW) 

o National Silicosis Prevention strategy and National Action Plan (when published). 

The Worksafe Commissioner will take responsibility for this action and will arrange for the 
Director WorkSafe Industries and Specialists to address the next meeting on this matter. 

A CCIWA representative commented that there is a lack of awareness in industry regarding 
the requirement for a Safe Work Method Statement (SWMS) when working with silica. In the 
Work Health and Safety Regulations 2022, “high risk construction work” includes work that 
“is carried out in an area that may have a contaminated or flammable atmosphere”. Once 
work is defined as high risk construction work, the requirement for a SWMS is triggered. 
Greater education is needed to highlight that silica dust is a ‘contaminant’ for the purposes 
of ‘contaminated atmosphere’. The WorkSafe Commissioner will ask the Director WorkSafe 
Industries and Specialists to address this at the next Commission meeting. 

Item LD (LAC Action List) – LAC to consider inclusion of the codes of practices for styrene 
and precast tilt up concrete panels on the list of codes to revoke, considering the WHS 
(General) Regulations. The Chair asked that LAC (Legislative Advisory Committee) consider 
whether the Styrene Code of Practice should be revoked. While one expert member noted 
that the styrene is still being used in WA, it was also noted that at the March 2022 meeting 
of the Commission it was agreed that the Hazardous Substances Code of Practice 
addresses styrene adequately. 

 

ACTION 1 

Consult the meeting minutes of 4 May 2022 to ascertain what the action item “DMIRS 
to provide suggestions on how the health monitoring system could be improved” 
aimed to achieve. 

ACTION 2 

Investigate whether a column should be added to the table of Codes of Practice for 
review to indicate whether related guidance material needs updating. 

ACTION 3 

WorkSafe Commissioner to invite the relevant WorkSafe Director to address the next 
meeting regarding the development of a dust strategy covering silica, asbestos and 
other dusts.  
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2.3 Codes of Practice for Work Health Safety Law 

The Chair and Executive Officer have met with the Safety Education Branch to resolve 
communication issues and agree on a process for dealing with codes of practice and current 
priorities.  

A CCIWA representative commented that requests can be made from the Commission through 
the WorkSafe Commissioner to Safe Work Australia to review model codes of practice and 
guidance material.  

The Commission NOTED the information provided in the agenda paper. 

2.4 Commission Work Plan 

The Commission Work plan generated considerable discussion. 

Feedback from training providers 
 
The Chair reported on the useful feedback received during several conversations with 
providers of HSR training. Points arising include that: 

o the material for HSR training is “word heavy”, there is too much emphasis on some 
aspects and not enough on others, and activities are not complex enough and do not 
build on each other;  

o providers were pleased that they had received the HSR Refresher Training material 
(five providers have been approved to conduct refresher training); 

o providers are having no problem with students’ willingness to undergo ‘face to face’ 
training, which supports the Commission’s decision not to extend the option for online 
training; 

o if HSR training were to be conducted online, the course format would need to be 
changed; 

o there is a shortage of trainers;  

o a provider expressed appreciation of WHS information coming from DMIRS; 

o several providers are keen to have more engagement with WorkSafe; and 

o there are concerns about quality control; in the past providers were visited with their 
training reviewed and feedback provided. 

The Chair observed the keenness and commitment of training providers. A UnionsWA 
representative commented on the repetitiveness of some WorkSafe material, and that the new 
requirement for trainers to have industry experience was contributing to the shortage of trainers 
but was a positive change. 

Discussion took place regarding options for formalising feedback from training providers, and 
more thought will be given to this. The Chair will continue to engage with training providers. 

Autonomous Machinery Code of Practice and Commission priorities 

The WorkSafe Commissioner commented that, in relation to the third priority on the 
Commission’s Work Plan, the “in progress” status of the Development of the Autonomous 
Machinery Code of Practice is incorrect as nothing is being at present. There is an increasing 
amount of this technology and industry is seeking guidance material. The WorkSafe 
Commissioner believes development of this code should be a high priority and sought 
clarification from the Commission on its priority. Autonomous machinery is being used in 
mining, rail and warehousing, and the transport and agriculture industries wish to adopt it. 

In terms of priorities, a UnionsWA representative expressed the view that updating existing 
codes is a high and competing priority. 
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The Chair expressed the view that review of the Code of Practice: Mentally healthy 
workplaces for fly-in fly-out (FIFO) workers in the resources and construction sectors (FIFO 
Code) is of high importance. A review of this code would take far less time than developing 
a code of practice for autonomous machinery. The Executive Officer reported that the Safety 
Education Branch has prioritised the Working Hours and FIFO Codes and will start working 
on them shortly.  

The Chair believes there is an immediate need to commence work on the autonomous 
machinery code and identified two issues: (i) the draft autonomous machinery code 
submitted by the agriculture industry was rejected; and (ii) should the code be an industry 
code? 

A CCIWA representative questioned why a code for autonomous machinery is being 
considered rather than guidance, and queried the basis for determining whether a guide or 
code is required. Codes are more difficult to develop. The number of codes has doubled in 
recent years and is a lot for industry to absorb when combined with new legislation. 
Guidance might be more suitable in this instance as it relates to an emerging area where 
not all information is known, allowing the flexibility to continually update.  

The Worksafe Commissioner responded that a code is proposed because there is already 
an equivalent code in the mining sector and because practical measures are already being 
adopted in industry. Given the time it takes to develop a new code, there is some urgency. 

The CCIWA representative also suggested deleting the FIFO Code, now that psychosocial 
codes have been published. There could be a high level code with specific mining industry 
guidance. The Chair responded that this can be decided upon review of the code. A 
UnionsWA representative suggested that there may be implications for the FIFO Code 
arising from the Enough is Enough Report and the possible adoption by Western Australia 
of the model psychosocial regulations, and therefore deleting the code may be premature. 
A CME representative noted the need determine which code would take precedence 
(psychosocial codes or FIFO code). 

A CCIWA representative suggested an agenda paper outlining the criteria for determining 
whether a code or guidance is required. 

Members agreed to change the priority of the development of an autonomous machinery 
code of practice to “high”. The Chair asked the WorkSafe Commissioner to outline what can 
be done to begin the progression of the Autonomous Machinery Code of Practice. The 
WorkSafe Commissioner suggested that the matter be addressed by the Legislative 
Advisory Committee, which could include review of the mining and agricultural industry 
autonomous machinery codes and trials that are being done in the mining sector regarding 
operation of autonomous trucks.  

Resources 

An expert member queried whether it is possible for the Commission to obtain more 
resources given that DMIRS’ resources are constrained and things progress slowly. The 
Chair responded that there has been much change within WorkSafe including the retirement 
of critical experienced personnel and general turnover of staff, which has impacted on the 
functioning of the Commission. Mr Munns concurred and referred to the difficulty in attracting 
quality staff, stating that a submission will be presented to Government on WorkSafe’s 
resource position. Even if funds were made available for additional staff, there remains the 
problem of attracting staff.  

Another expert member suggested a consultant research officer position may be a 
proposition; such a person could start work on the autonomous machinery code of practice.  

The WorkSafe Commissioner acknowledged the vast amount of work already done and 
codes published by WorkSafe staff despite staffing issues and COVID-19. 
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The Chair’s preferred model is that the Commission tap into the expertise of WorkSafe 
however considers that the Commission should pursue additional funds for research support 
services.  

Public Sector Code of Practice 

An attendee involved in the review of the Public Sector Code of Practice reported that the 
working group met in the middle of the year and will meet again later this year when there 
will be a proposal for the code. The Worksafe Commissioner will bring this code to the 
Commission. A UnionsWA member remarked that the review of this code has been ongoing 
for years, and perhaps the task could be brought back to the Commission. Mr Munns advised 
that role of coordination of the working group has returned to WorkSafe with no additional 
resources. The WorkSafe Commissioner will provide an out-of-session update on the Public 
Sector Code of Practice. 

Process for determining whether a code or guidance is most appropriate 

A CCIWA representative requested that the criteria for deciding whether a code or guidance 
is necessary be discussed at a future meeting. The WorkSafe Commissioner mentioned that 
was partly covered at a previous LAC meeting and that this information should be retrieved 
for discussion. There is also information on the WorkSafe website on this topic. It was agreed 
that this matter will be addressed at the next Commission meeting. 

The Commission NOTED the information provided in the agenda paper. 

ACTION 4 

In item 3 (development of autonomous machinery code of practice) of the 
Commission Work Plan, change the priority from “medium” to “high”. 

ACTION 5 

Commission to discuss at its next meeting the criteria for determining whether a code 
or guide is appropriate.  

ACTION 6 

Commission to pursue additional funding for research support services. 

ACTION 7 

The WorkSafe Commissioner to provide an out-of-session update on the Public 
Sector Code of Practice. 

 

3 AGENDA ITEMS 

3.1 HSR Training – Updates and Approvals 

The Chair observed that the applications below have been reviewed and approved by 
DMIRS and the Chair. 

The Commission: 

NOTED the applications for HSR Refresher Training provider: 

o ATI-Mirage 

o Pinnacle Safety and Training 
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o Collective Training Group 

o Unity Training Services 

o Combined Team Services 

o Murray House Resource Centre 

o Felgate Safety Training 

NOTED the applications for additional trainers: 

o North Regional Training - Adam Humphries 

o Training Services Australia - Fay Budd 

o Training Services Australia - Maurice Wesson 

o South Regional TAFE - Jonathan Starling 

Commission members noted the applications had been endorsed out of session by the 

Chair. Some members, however, expressed concern – with some disagreeing – about the 

exception made in granting approval for one of the trainers. The Chair agreed to discuss the 

concerns with the Manager of the relevant training provider. 

The Commission NOTED the applications presented to the Commission.  

 

ACTION 8 

The Commission Chair will discuss Commission members’ concerns regarding an 
exception made for an approved additional trainer with the Manager of the relevant 
training provider, and will update Commission members with the outcome. 

 

Morning tea 10.30am 

At this point the meeting paused for morning tea and a group photo of members for inclusion in the 
Commission’s Annual Report 

3.2 Guidance documents for agriculture industry 

The following guidance documents relating to the agriculture industry were discussed: 

o Working alone guidance note 

o Falls prevention in the agriculture industry guidance note. 

Following queries, the WorkSafe Commissioner clarified that ‘working alone’ meant a person 
working in isolation.  

The Worksafe Commissioner suggested that the Falls prevention in the agriculture industry 
guidance note be reviewed by the new Agricultural Safety Advisory Committee. Comments 
on this document were: 

o the word ‘falls’ in the title is misleading because the guidance note covers a broad 
range of hazards/accidents; 

o in reviewing the guidance note, the outcomes of the current WorkSafe Inquiry into 
safety in the agriculture sector may be relevant;  

o falls are not the only hazard in the agriculture sector;  
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o much has changed in the agricultural industry since this document was published in 
2011, particularly in terms of machinery and equipment used. 

Comments on the Working alone guidance note were: 

o it does not cover the growing cohort of workers operating on their own amongst the 
public or with clients;  

o it does not adequately cover journey management or cover scenarios such as a 
worker having a vehicle accident in an isolated area and emergency responses; and 

o the review should consider technology such as IBMS, duress alarms and body 
mounted cameras.  

It was agreed that the points above should be considered when reviewing the guidance 
notes. 

A CCIWA representative commented that there is often a lack of linkage between different 
codes and guidance documents, such as referring readers to relevant codes rather than 
duplicating information in guidance material.  

With regard to the Working Alone Guidance Note, the Worksafe Commissioner suggested 
forwarding it to the Mining and Petroleum Advisory Committee (MAPAC) and other advisory 
committees for them to consider and provide feedback. Mr Munns advised that groups can 
provide additional material specific to their industry to supplement the guide.  

A UnionsWA member noted that the Managing the Work Environment and Facilities Code 
of Practice addresses at a high level working alone in section 4.2 (Remote and isolated 
work), and this should be referred to and expanded on in the Working Alone Code of 
Practice. 

ACTION 9 

Commission to refer the ‘Working Alone Guidance Note’, along with comments and 
direction from the Commission, to MAPAC and other advisory committees to review 
in the context of their industry and provide input to the Commission. 

ACTION 10 

Commission to refer the ‘Falls prevention in the agriculture industry guidance note’ 
to the Agriculture Safety Advisory Committee for review, taking into account the 
‘Managing the risks of falls at workplaces Code of Practice’. 

3.3    Consequential psychosocial amendments – Model WHS Regulations 

 Members considered whether the new psychosocial regulations 55A-D in the model Work 
Health and Safety Regulations should be reflected in the Work Health and Safety 
Regulations 2022 (WA), as requested by the Legislative Advisory Committee. 

A CME representative emphasised the need to consider how the model psychosocial 
regulations fit Western Australia’s psychosocial codes.  

The Worksafe Commissioner indicated that the Commission should consider how it deals 
with guidance material and regulations produced by Safe Work Australia (SWA), and the 
Commission’s role, given that SWA has already conducted consultation on the material it 
produces. The Minister has the capacity to independently make a decision on guidance and 
regulations produced by SWA, and has already made a decision with regard to the 
psychosocial regulations. 

A UnionsWA representative commented that he recommended some months ago that the 
Commission make a recommendation to the Minister regarding the model psychosocial 
regulations. In the meantime, the Minister has made a decision. The psychosocial codes will 
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ultimately have to be amended to link to any new regulations, and it was suggested this 
process should be started soon. 

A CCIWA representative clarified the references to plant in the model psychosocial 
regulations, saying that they are not factors when identifying and assessing risks but are 
relevant at the control stage. 

Members discussed issues with the definition of ‘sexual harassment’ highlighted in the 
Enough is Enough Report. Sexual harassment was defined in the Workplace Behaviours 
Code of Practice and is being addressed in the review of the Equal Opportunity Act 1984 
(WA). 

Members also discussed the process followed by the Government and DMIRS in response 
to recommendations by SWA. The Worksafe Commissioner recommended closer scrutiny 
by the WHS Commission of SWA activities and recommendations. It was agreed that SWA 
Minutes will be tabled as a standing item at Commission meetings. 

The Commission AGREED that the model psychosocial regulations be reflected in the 
Work Health and Safety Regulations 2022. 

The Commission NOTED the information provided in the agenda paper. 

ACTION 11 

Commission Chair to write to the Minister indicating the Commission’s support for 
incorporating the model psychosocial regulations into Western Australia’s WHS 
Regulations, noting that this may necessitate amendment of the psychosocial codes 
of practice approved earlier this year. 

 

ACTION 12 

A SWA update in the form of minutes of SWA meetings to be included as a standing 
item at future Commission meetings. 

3.4 Code of Practice – Man overboard: prevention and response 

The Commission discussed the Code of practice: Man overboard - prevention and response 
published in 2010, with the Ferry and Charter Boat Industry Code of Practice (an industry 
code of practice) being included in the discussion. Members’ comments included: 

o A CCIWA representative suggested the code be deleted, however the WorkSafe 
Commissioner referred to the recent incident at Horizontal Falls in the Kimberley and 
frequent other incidents in WA’s difficult waters, and emphasised the need for the 
code.  

o A CCIWA representative suggested that a regulatory check first be conducted to 
determine what regulations apply and relevant education and enforcement activities.  

o A UnionsWA representative noted that the new WHS legislation would make clearer 
the duties of PCBUs in relation to charter boats. 

o The two codes Man overboard: prevention and response and Ferry and Charter Boat 
Industry should be reviewed together as there is overlap.  

o The Worksafe Commissioner suggested the Commission write to the Australian 
Maritime Safety Authority and the Department of Transport seeking their view on 
how they regulate the charter boat industry and whether they have guidance 
materials. 
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o The Ferry and Charter Boat Industry Code of Practice is a very long document that 
is difficult to absorb. 

The Chair summarised that regulatory gaps should be identified before proceeding with a 
review of the two codes. 

The Commission AGREED to obtain further information about regulation of the charter boat 
industry before reviewing the Man overboard: prevention and response and Ferry and 
Charter Boat Industry Codes of Practice. 

ACTION 13 

The Commission Chair to write to the Australian Maritime Safety Authority and the 
Department of Transport seeking their view on how they regulate the charter boat 
industry and whether they have guidance materials. 

3.5 Guidelines to industry codes 

In considering the DMIRS Guidelines for the development of industry codes of practice for 
approval under the Occupational Safety and Health Act 1984, the Chair reminded members 
of the option of industry codes of practice and stated that the guideline needs updating. The 
Chair posed the question of whether the Commission should continue to have industry codes 
of practice. Members’ comments included: 

o if the Commission is to adopt industry codes of practice there needs to be a 
mandated process to ensure that such codes are regularly updated (UnionsWA); 

o having guidelines on drafting industry codes acts as encouragement to produce 
industry codes – perhaps the guidelines could be deleted; if there are approaches 
from industry regarding industry codes of practice, these could be dealt with on a 
case-by-case basis (CCIWA); 

o to create a template of matters to be considered when developing an industry code 
of practice; if industry is willing to invest in developing a code of practice they should 
not be discouraged (Worksafe Commissioner); 

o adopting industry codes implies ownership by the Commission and associated 
responsibilities (UnionsWA); 

o industry codes may duplicate each other and be contradictory (expert member); 

o the Commission is not currently inundated with requests from industry to adopt their 
codes of practice (Chair); 

o time has been wasted in industry codes that are very deficient (expert member); 

o the Commission could review industry codes on a case-by-case basis, time 
permitting, and the guidelines for developing industry codes could be deleted; 

o the Commission could simply have an advisory role in relation to development of 
industry codes; 

o when the Commission develops the criteria for deciding whether a code or guidance 
material is more appropriate, the issue of when an industry code is appropriate could 
also be addressed (CCIWA); 

o there could be more directive guidelines so industry does not approach the 
Commission with a ‘finished product’ (Chair); 

o the Commission could limit itself to only reviewing industry guidelines and information 
sheets (expert member); 
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o the industry use of the term ‘code of practice’ has different connotations to use of the 
word by the Commission, where it has legal status (expert member); 

o the WHS legislation encourages participation in work health and safety matters; there 
should be ‘hoops to jump through’ for industry when seeking the Commission’s 
adoption of their code including justification (expert member); and 

o it may be preferable for industry to notify the Commission of gaps for the Commission 
to deal with (CCIWA). 

The Chair suggested that the discussion be paused at this stage to allow for further time to 
consider the matter, and to revisit it at a future stage. 

Members AGREED that the discussion about the Commission’s role in relation to industry 
codes be continued in future. 

3.6 Code of Practice – Ferry and Charter Boat Industry 

This item was covered in agenda item 3.4.  

3.7 Commission Issues Register 

This item was deferred due to a lack of time. 

3.8  WorkSafe events 

The Chair noted that it is pleasing to see the variety of events planned for Safe Work Month. 

The Commission NOTED the agenda paper concerning forthcoming WorkSafe events. 

 

 

4 STANDING ITEMS 

4.1       COVID 19 Pandemic and Recovery 

The WorkCover Chief Executive Officer advised that there have been few workers 
compensation claims relating to COVID-19. 

The Commission NOTED the COVID-19 Pandemic and Recovery discussion. 

4.2       Construction Industry Safety Advisory Committee (CISAC)  

An expert expressed interest in a reference in the reports to an agenda paper on ‘Demolition, 
asbestos removal inspections and high risk work licence assessor auditing’. This paper will 
be circulated to Commission members out-of-session. 

The Commission NOTED the report on the CISAC meetings of 19 July and 16 August 2022. 

ACTION 14  

An agenda paper concerning assessor auditing of various licences that was 
presented to the CISAC meeting of 19 July 2022 will be circulated to Commission 
members out-of-session. 

4.3  Mining Industry Advisory Committee (MIAC) Communique 

The Commission NOTED the MIAC Communique for the final meeting of 17 August 2022.  

4.4      Legislative Advisory Committee (LAC) report 

The Commission NOTED the LAC Report of the meeting of 20 July 2022. 
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4.5 Workcover WA verbal update 

The WorkCover Chief Executive Officer, Chris White, gave a verbal report: 

o Drafting of the new workers' compensation legislation is continuing. 

o No new workers' compensation claims related to silicosis in the stone benchtop industry 
have been received in recent months. Since 1 July 2018, 16 silicosis claims have been 
received from workers in the industry. 

o There have been relatively few claims related to the contraction of COVID 19 through 
work activity. 

o There are definitional problems with reporting of sexual harassment, and WorkCover 
has been using text analysis to assist with this. Only a small number of claims relating 
to sexual harassment are received but it is expected there will be more in future, given 
the appropriate attention that the matter has received recently. 

o The WorkCover WA 2022 conference is being held in November and is likely to be sold 
out. 

o WorkCover WA is focusing on developing and supporting insurance industry capability 
in the context of the very tight labour market. 

Mr White concluded by noting that the Commission continually adds items to deal with, and 
that the only way to make progress will be to put a “laser-like focus” on priorities. 

The Commission NOTED the WorkCover update. 

4.6 Regulatory Activity Report 

The Commission NOTED the report. 

4.7 Fatalities and significant incidents report 

The Commission NOTED the report. 

4.8 Exemption certificates 

The Commission NOTED the report. 

4.9       Commission correspondence 

Correspondence: 

o Minister to Commission Chair – Acknowledgement of work on Mine Safety 
Management System Code of Practice, and gazettal; and 

o Minister to Commission Chair – Acknowledgement of work on adapted codes of 
practice, and gazettal. 

The Commission NOTED the Commission correspondence. 

5.  OTHER BUSINESS 

5.1      The Chair reiterated that the Commission’s strategic plan should not be developed until the 
SWA National Strategy is released, which is expected to be in October 2022. The Chair 
would like to see the strategic plan accompanied by an operational plan. 

6.1      CLOSE AND NEXT MEETING 

There being no further business, the Chair declared the meeting closed at 12:15 pm.  

The next meeting is scheduled for 5 October 2022. 
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